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COLLEGE OF HEALTH SCIENCES
John J. McFadden, Ph.D., CRNA, Dean
Gerhild Packert, Ph.D., Associate Dean
Claudette Spalding, Ph.D., ARNP, C.N.A.A., Associate Dean

Faculty: Ackbarali, Beason, Chan, Chin, Clarke, Coffman, Colin, Dick, Donahue, Ford, Galt-McBean, Hanlon, John, 
Landa-Gonzalez, Leal, LePage, Lopez, Lu, Malek-Ismail, Malina, McFadden, Morton, Orr, Packert, Pinchevsky-
Font, Ritter, Rocafort, Rogers, Spalding, Spiegel, Thornton, Umadhay, Velis

Barry University has a long history of preparing 
compassionate health care practitioners who are com-
mitted to excellence in practice. In 2008, the faculty 
and administration united select biological, biomedical, 
and health care professional courses and programs to 
create the College of Health Sciences. The College 
provides students with a vibrant academic environment 
that supports a collaborative approach to healthcare. 
Our graduate programs encourage faculty and students 
to explore ideas and solve professional problems as a 
scholarly community.

The purpose of the College of Health Sciences is to 
provide high quality education that will prepare com-
petent, thoughtful, ethical, and compassionate health 
professionals and scientists both within the U.S. and 
at the international level. This is accomplished within 
a caring environment supportive of the religious di-
mension of the University. The College also provides 
biological and biomedical courses for students from 
other academic disciplines as part of a liberal education.

With the knowledge that the world and human needs 
are constantly changing, the goals of the College of 
Health Sciences are to:
1) provide to a culturally and experientially diverse 

student body a liberal and professional education in 
an environment that fosters motivated, self-directed 
analytical thinking, learning, and research in the 
biological, biomedical and health sciences;

2) offer didactic and laboratory courses and other edu-
cational experiences that meet the requirements of 
Barry University and of entrance into professional 
programs and careers;

3) foster a sense of ethical and social responsibility 
through opportunities in community service with 
on- and off-campus components.

We respect the diversity of our students and their 
desire to make meaningful contributions to their native 
countries or geographic areas within the U.S.

It is our goal to return all graduates to their com-
munities as informed and educated leaders.

The College offers the following graduate degree 
programs (by degree, in alphabetical order):

• Master of Science degree program in 
Anesthesiology (MS)

• Master of Science degree program in 
Biomedical Sciences (MS)

• Master of Science degree program in Clinical 
Biology (MS)

• Master of Science degree program in Health 
Services Administration (MS/HSA)

• Master of Science degree program in Health 
Services Administration and Master of Public 
Health Dual Degree Program (MS/HSA - MPH)

• Master of Science in Medical Biotechnology (MS)
• Master of Science in Nursing (MSN)

– Nurse Executive Leadership specialization
– Nurse Educator specialization
– Adult-Gerontology Acute Care Nurse 

Practitioner specialization
– Family Nurse Practitioner specialization

• Master of Science in Nursing/Master of 
Business Administration (MSN/MBA)

• Master of Science degree program in 
Occupational Therapy (MS)

• Doctor of Nursing Practice –  
Post-Baccalaureate (DNP)
– Adult-Gerontology Acute Care Nurse 

Practitioner specialization
– Family Nurse Practitioner specialization

BarryGr_06.indd   190 6/25/13   9:59 AM



COLLEGE OF HEALTH SCIENCES    191
College of 

Health Sciences

• Doctor of Nursing Practice – Post-Master’s 
(DNP)

• Doctor of Nursing Practice – Post-Master’s 
(DNP)
– Anesthesiology specialization

• Doctor of Philosophy in Nursing (PhD)
• Graduate Certificate in Biotechnology
• Graduate Certificate in Health Services 

Administration
• Post-Baccalaureate Certificate in 

Histotechnology
• Post-Baccalaureate Pre-Med Certificate
• Post-Master’s Certificate in Nursing

– Nurse Executive Leadership specialization
– Nurse Educator specialization
– Adult-Gerontology Acute Care Nurse 

Practitioner specialization
– Family Nurse Practitioner specialization

The College of Health Sciences strives to graduate 
professionals who demonstrate the knowledge, skills, 
and behaviors to be successful in their careers and 
contribute to the community they serve.

The College of Health Sciences reserves the right 
to remove any students for academic or non-academic 
reasons as outlined in University, school, or program 
policies and procedures. Students removed from any 
program must follow the grievance procedures as out-
lined by the University, school or program.

DIVISION OF NURSING
Claudette Spalding, PhD, ARNP, Associate Dean and 
Chair for the Division of Nursing

Philosophy
This philosophy describes the beliefs of the nurs-

ing faculty of Barry University about person, society, 
health, illness, and professional nursing. The philoso-
phy evolves from the University mission and supports 
the purpose of the Division of Nursing.

The faculty believe that all humans are unique be-
ings who have intrinsic value endowed in them by their 
Creator. Humans manifest a mind-body-spirit unity 
which encourages creativity, harmony, and health. 
The essence of human unity is the individual’s culture, 
spiritual experience, environment, and changing life 
circumstances. We respect diversity, multiple realities, 
and individual choices of all persons. We place value 
on the life of all human beings within the context of 
family, community, and society.

Society is the dynamic and constructed setting 
within which all persons exist and interact. Nursing 
occurs in the framework of a global society valuing 

cultural, social, and intellectual diversity. Professional 
nursing carries with it the social responsibility to shape 
and transform the environment, to improve health and 
eliminate healthcare disparities for all people. Within 
society, each defined community provides a unique, 
multidimensional context for learning.

The faculty believe that health is the balance of 
mind-body-spirit which is interpreted and expressed 
in individuals and groups. The experience of illness is 
an alteration in the harmony of the mind-body-spirit. 
Health and illness are not considered dichotomous 
experiences; both are human experiences occurring 
simultaneously. Understanding simultaneity is fun-
damental to the diagnosis and treatment of human 
experiences and responses.

Focusing in a holistic manner across the life span, 
professional nursing roles involve evidence based 
practices that are preventative, restorative, and promo-
tive. Evolving professional roles are acknowledged 
and fostered.

The knowledge base for professional nursing prac-
tice is derived from the liberal arts, nursing science, 
and related professional studies. Professional nursing 
education facilitates the socialization process, the 
development of values and professional behavior, and 
the social construction of policies which affect health 
at local, national, and international levels. The faculty 
believes that the baccalaureate degree in nursing is the 
entry level for professional nursing practice. Nursing 
education at the master’s level is the minimal prepara-
tion for advanced nursing practice. Doctoral nursing 
education prepares nurses as clinicians, educators, 
leaders, researchers, scholars, and visionaries.

Nursing scholarship advances the knowledge base 
of the discipline by promoting inquiry, generating and 
utilizing research, and selecting theoretical knowledge 
that is compatible with our professional values and 
practices. Inquiry is paramount to competence in pro-
fessional practice and life long learning. The unique 
focal area of our inquiry is multicultural health.

The curricula of the nursing programs are trans-
formational and based on the belief that society and 
nursing are ever-changing. This attention to nursing’s 
influence on communities and society supports our fo-
cal area of multicultural health by providing opportuni-
ties for scholarship, research, teaching, and community 
service. The curricula promote and facilitate analytical 
reasoning, critical thinking, evidence based practice, 
and the ability to construct knowledge. Quality of life 
and the health care needs of individuals, families, and 
communities inform and reform the curricula as faculty 
and students engage in the scholarly search for meaning 
and understanding in professional nursing.
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The philosophy of the Division of Nursing 
articulates with the University mission through the 
major characteristics of knowledge and truth, religious 
dimension, collaborative service, social justice and an 
inclusive community which celebrates the diversity of 
students, staff, faculty, and community. The nursing 
faculty embrace Barry University’s international 
dimension, respect for human dignity, Dominican 
spirit of scholarship and service and commitment to 
a nurturing environment, social responsibility and 
leadership.

THE GRADUATE PROGRAM
The graduate program in nursing offers the Master 

of Science Degree in Nursing (M.S.N.), the Doctor of 
Philosophy Degree in Nursing (Ph.D), and the Doctor 
of Nursing Practice, (D.N.P.).

MASTER OF SCIENCE DEGREE IN 
NURSING (M.S.N.)

Mission
The major purpose for the Master of Science in 

Nursing (M.S.N.) program is to prepare professional 
nursing leaders for the advanced specialty areas of 
nursing executive leadership, nursing education, and 
advanced practice nursing. These specialties can be 
practiced in a variety of healthcare delivery systems 
and educational settings.

Goals
In pursuit of this mission, the program goals are to 

provide an educational program built upon baccalau-
reate preparation in nursing through the processes of 
advanced practice nursing; advanced theoretical ap-
plication; inquiry; ethical analysis; health promotion 
and disease prevention interventions; social, economic, 
and political interpretations; cultural and spiritual un-
derstanding; and professional role development.

MSN Expected Outcomes
In accordance with The Essentials of Master’s Edu-

cation for Advanced Practice Nursing of the American 
Association of Colleges of Nursing (AACN), 2011, the 
faculty identified the following expected outcomes of 
each student at the end of the MSN program in nursing: 
Upon successful completion of the program leading 
to the MSN degree, all graduates will have acquired 
the ability to:
• Integrate research in practice settings as a basis for 

clinical and organization decision making;

• Operationalize quality, cost effective nursing prac-
tice principles and function as a leader and advocate 
of health care policy, organization and health care 
finance;

• Collaboratively appraise ethical issues in health care 
as they affect individuals, communities, society, and 
the health professions;

• Exercise ethical decision making from a personal 
and organizational perspective;

• Integrate the advanced nursing role into professional 
practice while assuming personal responsibility for 
professional competencies and development;

• Pursue doctoral education;
• Evaluate, and utilize appropriate theory within an 

advanced nursing context;
• Incorporate respect for human diversity and dignity 

while participating in culturally and spiritually sen-
sitive practice and community service; and

• Engage in health promotion, disease prevention, and 
maintenance of function across the health-illness 
continuum.

Accreditation
The baccalaureate nursing education program is 

approved by the Florida Board of Nursing, and is ac-
credited by the Commission on Collegiate Nursing 
Education (CCNE). The Master of Science in Nursing, 
Nurse Educator and Nurse Practitioner education pro-
grams are accredited by the Commission on Collegiate 
Nursing Education. Accreditation is an indication to 
the public of professional approbation, attesting to the 
quality of the educational program and the continued 
commitment of the sponsoring institution to support the 
program. For further information about the accredita-
tion of the program, please contact the Commission on 
Collegiate Nursing Education at One Dupont Circle, 
NW, Suite 530, Washington, DC 20036-1120, (202) 
887-6791.

Opportunities for Student-Faculty 
Scholarship, Political and Social 
Participation, and Community Service

There are many opportunities for graduate students 
and faculty to participate in stimulating activities which 
will enhance their professional growth. In response to 
Barry University’s mission to provide community ser-
vice and to encourage its students to assume community 
leadership, we engage in a number of community based 
initiatives that support the mission of the University and 
the Division of Nursing.

The Center for Interdisciplinary Scholarship pro-
motes, assists, and facilitates nursing research both 
within the Division of Nursing and with its affiliating 
agencies. The center’s goals are to provide consulta-
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tion, disseminate research findings, provide a forum 
for student-faculty sharing, sponsor an annual scholarly 
lecture for the professional community, and create an en-
vironment that perpetuates interdisciplinary scholarship.

The Division School of Nursing supports the Lamb-
da Chi Chapter of Sigma Theta Tau International, the 
international honor society for nursing. The mission of 
Sigma Theta Tau International is to: support the learn-
ing, knowledge, and professional development of nurses 
making a difference in health worldwide. Lambda Chi 
sponsors an annual research conference and provides 
other programs of professional and scholarly interest.

Master of Science in Nursing 
(M.S.N.) Program

The M.S.N. program offers a variety of study options:
 Specializations Tracks leading to an M.S.N. or  

Post Master’s Certificate:
Nurse Executive Leadership 

M.S.N./M.B.A. dual degree program
Nurse Educator
Nurse Practitioner
 Adult - Gerontology Acute Care Nurse 

Practitioner
 Family Nurse Practitioner
Accelerated R.N. to M.S.N. Nurse Educator or 

Nurse Executive Leadership Option
R.N./B.S./B.A. to M.S.N. Bridge Option

Admission Criteria
Admission is granted to those with promise of suc-

cess in graduate education. Criteria indicating potential 
success include:
• Completed Barry University graduate application. 

In order to be considered for admission and eligible 
for enrollment in the fall semester, the completed 
application must be received in the Admissions Of-
fice by August 15.

• B.S.N. from an accredited school, or a bachelor’s 
degree in another field from a regionally accredited 
or internationally recognized school, or with an as-
sociate degree or diploma.

• Current license to practice as a Registered Nurse 
(RN) in the State of Florida. Applicants to the Nurse 
Practitioner Specializations are required to have a 
minimum of 1 year full-time clinical experience as 
a registered nurse within the last three years.

• Undergraduate grade point average (GPA) of a 3.0 
minimum on a 4.0 scale

• Transcript evidence of satisfactory completion of 
an undergraduate nursing research course.

• Transcript evidence of satisfactory completion of 
a statistics course, which included descriptive and 

inferential methods, within the previous five years 
of program start date

• Two letters of recommendation from professional 
references

• Access to a computer, with high-speed Internet con-
nection, meeting the minimum specifications set by 
the Division of Nursing for their entering semester. 
Upon entry to the graduate program, it is expected 
that students will have prerequisite computer skills 
in Microsoft Office, use of email, and the ability to 
use the internet. Students without these prerequisite 
skills are encouraged to take CS 180-Introduction 
to Computers. This course will not count towards 
degree requirements.

• Applicants to the Family Nurse Practitioner special-
ization tract must provide evidence of current BLS 
certification; applicants to the Adult-Gerontology 
Acute Care Nurse Practitioner specialization tract 
must provide evidence of current BLS and ACLS 
certification

• Applicants to the M.S.N./M.B.A. program must also 
meet the admission requirements for the School of 
Business.

• Preadmission testing: All applicants must take and 
achieve a satisfactory score on the English Assess-
ment Test (EAT). The EAT provides students with a 
professional evaluation of their reading and writing 
skills. Based on the EAT results, an applicant may 
be required to enroll in an English writing course 
and/or reading tutorial. 

• The Graduate Record Exam (GRE) or the Miller 
Analogies Test (MAT) may be required. If required, 
one of these preadmission tests must have been 
completed within the previous five years and the 
student must have achieved an acceptable score.

• For Barry alumni, GRE or MAT is waived for appli-
cants with an undergraduate GPA of 3.0 or greater; 
however, for Barry alumni applicants with a GPA 
of less than 3.0, GRE or MAT is required

• For non-Barry alumni applicants, GRE or MAT is 
waived for those with an undergraduate GPA of 3.2 
or greater on a 4.0 scale; however non-Barry alumni 
applicants with an undergraduate GPA less than 3.2 
are required to take the either the GRE or the MAT. 
GPAs are not rounded.

• Criminal Background Check and Drug Screening. 
Clinical agencies require students to be finger-
printed, pass drug screening and background checks, 
and clear the HHS/OIG list of excluded individuals 
and the GSA list of parties excluded from federal 
programs. Compliance with this requirement and 
satisfactory findings are essential for clinical place-
ment and progression. Students who fail to submit to 
a background check or students whose background 
checks indicate a conviction as specified in Florida 
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Statutes Title XXI, Chapter 435.04 Level 2 Screen-
ing Standards or have a positive drug screen will be 
unable to enroll in or remain in the nursing program.

• The Division of Nursing reserves the right to make 
any exceptions to the above admission requirements 
based on an applicant’s overall file.

The Program of Study
 In addition to being accredited through the Com-

mission on Collegiate Nursing Education, each spe-
cialization track ascribes to the standards set forth by 
their respective organizations. Curricular content is 
reflective of these standards and, therefore, the number 
of credits required for program completion. Students 
seeking post-MSN certification are individually advised 
as to the number of credits necessary to complete their 
chosen track.

Transfer of Credits
A maximum of six graduate credits may be trans-

ferred from a regionally accredited or internationally 
recognized institution at the time of matriculation and at 
the discretion of the program director. Transfer credits 
will not be accepted in lieu of specialization courses. 
Only courses for which a student earned an A or B will 
be considered. Transfer credits must meet the criteria 
established by Barry University.

Diversity
The Division of Nursing faculty ascribe to the philo-

sophical belief that “the essence of human unity is the 
individual’s culture, spiritual experience, environment, 
and changing life circumstances. We respect diversity, 
multiple realities, and individual choices of all persons.” 
The faculty manifest this philosophy through their 
strong commitment to supporting the diverse student 
and faculty bodies inclusive of nationalities, religions, 
ethnicity, and gender. In addition, faculty members 
encourage diversity in thought, perspectives, and ways 
of being, and support the Americans with Disabilities 
Act (ADA).

Financial Aid
Professional traineeships, scholarships, and other 

sources of financial aid are available for many students. 
Tuition reduction is available to all R.N. students. As 
various scholarships become available, they are an-
nounced to students via the Division of Nursing’s web 
site. For more information contact the Financial Aid 
Office in the Division of Enrollment Services.

Grading Policy
A (92 to 100) represents an exceptional level of 

achievement. B (84 to 91) represents an above average 
level of achievement. A grade of C (76-83) is unaccept-
able, and the student must repeat the course the next 
time it is offered, to progress in the program. D is not 
used in the Division of Nursing’s graduate program. F 
(75 and below) is unacceptable, and the student must 
repeat the course to progress.

The definition of success in the graduate nursing 
program is a Grade of B or higher in all nursing courses.

The definition of failure in graduate nursing program 
is a grade of less than B in any nursing course or a 
withdrawal from any nursing course after the add/drop 
period of the semester.

An I grade is not automatically given for absence 
from class or incomplete work. An I is negotiated by 
the student with the course instructor when course 
assignments have not been satisfactorily completed 
for reasons acceptable to the instructor. A formal plan 
for completing the work must be agreed upon by the 
student and the instructor giving the Incomplete grade. 
An Incomplete grade (I) must be converted to a letter 
grade before the end of the next full term. The exact 
date is published in each course schedule and is sent to 
each student in a letter from the registrar. An incomplete 
grade becomes an F if assignments are not completed, 
and if a final grade is not reported by the published date.

Progression Requirements

Progression and Retention in Graduate 
Nursing Program

Students must comply with policies related to the 
Honor Code and Civility Policy. Students must receive 
a grade of B in all courses to be allowed to progress in 
the program. If a student does not receive a grade of 
B in a course, the student may not progress to the next 
core/specialization course. If a student fails a course, 
the student has only one opportunity to repeat that 
course and successfully obtain a grade of grade B or 
higher. Students who fail in any subsequent course will 
automatically be dismissed from the graduate nursing 
programs. Therefore, any student failing 2 courses will 
be dismissed from the graduate nursing program. The 
above-mentioned policy also helps ensure that students 
move through the program in a timely manner, by not 
permitting multiple withdrawals from classes for vari-
ous reasons. This also serves as a method to keep clini-
cal material from getting out-of-date prior to students 
sitting for national certification exams. 
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Research Project or Thesis Option
Students must complete a research project (NUR 

624); however, students who wish to complete a thesis 
(NUR 699) may do so by special arrangement with the 
student’s academic advisor.

Students must first complete the core courses and 
one course from the specialization before enrollment. 
Once beginning thesis, registration every fall, spring, 
and summer is required until completion.

If the thesis is not completed at the end of three 
credits, the student will register for NUR 729, Con-
tinuous Registration, and pay for three credits for each 
subsequent semester until completion of the thesis. 
Continuous Registration credits do not count towards 
degree. The student will receive an IP (In Progress) at 
the end of each semester until the thesis is completed. 
A CR (Credit) will replace the IP when the thesis is 
approved by the student’s committee.

Two bound copies and one disk of the thesis must 
be provided at the student’s expense: one plus the disk 
at the University library and one at the Division of 
Nursing before graduation is authorized.

Graduation Requirements
A minimum of 42 credits in the Nursing Executive 

Leadership, 45 credits in Nursing Education, or 55 
credits in Family Nurse Practitioner specializations and 
50 credits in the Adult-Gerontology Acute Care Nurse 
Practitioner Specialization are required to graduate with 
an M.S.N. With the exception of the M.S.N./M.B.A., 
the credits include 15 credits in core courses and the 
balance in the student’s specialization.

To graduate, candidates for the degree of Master of 
Science in Nursing must:
• Satisfactorily complete the program of study as 

confirmed by the respective program director and 
the associate dean;

• Complete a research project or thesis;
• Have attained a cumulative GPA of 3.0;
• Complete degree requirements within four years of 

the date the student is fully accepted as a degree-
seeking student for study in the graduate program; 
and

• File an application for the degree with the University 
Registrar on the appropriate form signed by the 
academic advisor in the Division of Nursing.

Electives
Any graduate level nursing course except those 

with a clinical component may be taken as an elective. 
Graduate courses in other schools of the University 
may be taken as an elective with the approval of the 
student’s advisor.

CURRICULUM PLAN
Required of All Degree-Seeking Students, Core 
Courses (17 credits)
*NUR 601 Philosophical & Theoretical  

Bases of Nursing 3
*NUR 614 Evidence-based Inquiry I 3
 NUR 617 Role Development for 

Advanced Practice Nursing 3
*NUR 624 Evidence-based Inquiry II 3
*NUR 679 Health Promotion and  

Disease Prevention 3
NUR 654 Public Policy Strategies for Nursing 3

*Courses require pre/corequisites.

NURSE EXECUTIVE LEADERSHIP 
SPECIALIZATION

In addition to the standards set forth by the AACN 
Essentials of Master’s Education for Advanced Practice 
Nursing, the curriculum plan for the Nurse Executive 
Leadership specialization track curriculum is congruent 
with the criteria for Nurse Executive Leadership Edu-
cation (AACN/AONE). Graduates, meeting all other 
eligibility requirements, are eligible to sit for the Nurse 
Administration or the Nurse Executive, Advanced, 
national certification examination.

Nurse Executive Leadership Specialization 
Expected Objectives

In addition to the M.S.N. Expected Outcomes, 
graduates from the Nursing Executive Leadership 
track demonstrate foundation knowledge and skills 
necessary to
• Build leadership alliances for collaborative action 

and change around health issues
• Encompass concepts of fiscal and human resources 

in designing quality care measures
• Influence the health policy making process through 

the involvement and leadership of nurses having 
diverse perspectives.

• Integrate advanced core competencies and clinical 
expertise to evaluate nursing care delivery systems

• Lead in a manner that recognizes the cultural and 
spiritual context of that health community and en-
vironment

• Integrate principles of evidence-based related prac-
tice in the design and implementation of nursing and 
healthcare delivery programs

• Incorporate ethical precepts in leadership and man-
agement practices

• Incorporate administrative and leadership theories 
in the design, development, implementation and 
evaluation of quality nursing and healthcare delivery 
programs.
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References: Council on Graduate Education for Admin-
istration in Nursing Essentials of Baccalaureate Nursing 
Education and Nursing Leadership and Management, 
and Master’s Nursing Education for Nursing Admin-
istration Advanced Practice, June 1995; Scope and 
Standards for Nurse Administrators 2nd Edition, ANA 
2009; AONE Nurse Executive Competencies 2005

Specialization
In addition to courses required of all degree-seeking 

students, nursing executive leadership students take:
NUR 520 Nursing Informatics 3
NUR 638 Quality Improvement for  

Nurse Executive Leadership 3
NUR 660 Administration/Organization 

Theories 3
NUR 674 Financial Strategies for Nurses 3
NUR 682 Leadership/Management  

Strategies in Nursing 3
NUR 688 Human Resources Development  

in Nursing 3
*++NUR 696 Nurse Executive Leadership 

Integration Practicum 6
  Free Elective 3

*Courses require prerequisites.
++Clinical (240 hours)

Dual Degree Option: M.S.N./M.B.A.
Students must apply to the joint program and be ad-

missible for the MBA program. Admission to the MBA 
program requires a sufficient undergraduate GPA and a 
sufficient GMAT score to promise success in graduate 
business studies. See the Andreas School of Business 
Portion of this catalog. Note that an applicant who has 
already taken the GRE exam may present a GRE score 
in lieu of a GMAT score by special permission of the 
Dean or Dean’s designee of the School of Business.

Business Prerequisites:
There are a number of prerequisites that must be met. 

Please refer to the School of Business for prerequisite 
requirements.

Requirements:
All Nursing Degree-Seeking Students, Core Courses 

(15 credits)
NUR 601, NUR 617, NUR 679

Required courses for the Nursing Specialization of 
Nurse Executive Leadership (24 credits)
 NUR 520, NUR 638, NUR 660, NUR 682, NUR 

688, NUR 674, NUR 696 (6 credits)

Required Business Core Courses (24 credits)

Business Electives (6 cr.)

In the Nurse Administrator Specialization cur-
riculum, NUR 696-Nurse Administrator Integration 
Practicum (6 credits) will serve as electives to complete 
the Business portion of the program requirements.

Post-Masters Certificate Program
Requirement for entry: M.S.N. in another area of 

specialization other than nurse executive leadership. 
Students seeking post-MSN certification are individu-
ally advised as to the number of credits necessary to 
complete their chosen track.

NURSE EDUCATOR SPECIALIZATION
In addition to the standards set forth by the AACN 

Essentials of Master’s Education for Advanced Practice 
Nursing, the curriculum plan for the nurse educator 
specialization curriculum has adopted the specialty 
standards Nurse Educator Competencies set forth by the 
Council on Collegiate Education for Nursing, Southern 
Regional Education Board (2002). The nurse educator 
student undertakes course work for the tripartite role: 
teacher, scholar, and collaborator. Graduates are eli-
gible to sit for the Nursing Professional Development 
national certification examination. Graduates practice in 
academic, clinical, institutional, or community settings.

Nurse Educator Specialization Expected 
Objectives

In addition to the MSN Expected Outcomes, gradu-
ates from the Nurse Educator specialization track dem-
onstrate foundation knowledge and skills necessary
• Integrate advanced practice core competencies in 

educational processes
• Incorporate learning, nursing, and curriculum theo-

ries in the design, development, implementation, and 
evaluation of nursing education programs

• Implement instructional methods and evaluation 
for clinical and classroom teaching recognizing the 
diversity of the learner

• Apply clinical expertise when conducting educa-
tional experiences

• Integrate principles of evidence-based practice in 
educational design and implementation

• Collaborates with diversified groups to promote 
nursing practice, education, and health care

• Incorporate ethical precepts in educational practices
• Collaborates to promote nursing health care in politi-

cal or legislative agendas

References: Southern Region Education Board Nurse 
Educator Competencies, 2002; AACN Essentials of 
Masters Education in Nursing, 2011
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Specialization
In addition to courses required of all degree-seeking 

students, nursing education students take:
NUR 510 Advanced Pathophysiology 4
*NUR 615 Advanced Pharmacology 4
*NUR 631 Learning Theory /Curriculum & 

course Development 3
+++*NUR 639 Teaching & Learning Strategies for 

Classroom & Clinical 4
*NUR 642 Technology for Teaching &  

Learning 3
*NUR 649 Assessment & Evaluation  

Strategies in Nsg Education 3
*NUR 678 Advanced Health Assessment & 

Differential Diagnosis 4
NUR 686 Nursing Education Leadership 3
*++NUR 695 Nurse Educator Integration 

Practicum 5
*Course requires prerequisites.
++ Clinical (160 hours)
+++ Clinical (40 hours)

Post-Masters Certificate Program
Requirement for entry: M.S.N. in another area of 

specialization other than nursing education. Students 
seeking post-MSN certification are individually advised 
as to the number of credits necessary to complete their 
chosen track.

NURSE PRACTITIONER 
SPECIALIZATIONS

Two tracks are available for those seeking a nurse 
practitioner specialization:

The traditional MSN Nurse Practitioner program 
discussed below or the Post-Baccalaureate Doctor of 
Nursing Practice (DNP) program which is found and 
discussed in the doctoral section of the Division of 
Nursing.

In addition to the standards set forth by the AACN 
Essentials of Master’s Education for Advanced Practice 
Nursing, the Nurse Practitioner Specialization tracks 
have adopted specialty standards appropriate to the 
unique set of skills, knowledge, and patient population 
with which they will engage. The Adult-Gerontology 
Acute Care Nurse Practitioner curriculum has in-
corporated the Adult-Gerontology Acute Care Nurse 
Practitioner Competencies (National Organization 
of Nurse Practitioner Faculties [NONPF], 2012). The 
FNP curriculum has incorporated Nurse Practitioner 
Primary Care Competencies in Specialty Areas: Adult, 
Family, Gerontological, Pediatric, and Women’s Health 
(NONPF/AACN, 2002), using the section specific to 
family practice and the AACN (2012) Family Nurse 

Practitioner Competencies. Additionally, the programs 
are congruent with Criteria for Evaluation of Nurse 
Practitioner Programs (National Task Force on Qual-
ity Nurse Practitioner Education, 2002). Graduates 
from the FNP track are eligible for the FNP national 
certification examination; graduates from the ACNP 
track are eligible for the ACNP national certification 
examination.

Nurse Practitioner Specialization Expected 
Objectives

In addition to the MSN Expected Outcomes, 
graduates from the Nurse Practitioner specialization 
tracks demonstrate foundation knowledge and skills 
necessary to
• Integrate evidence-based principles from advanced 

pathophysiology, advanced pharmacology, advanced 
health assessment, and health promotion/disease 
prevention in clinical decision making related to 
management of patient health/illness status

• Establish a caring partnership with patients and/or 
caregivers based on mutual trust.

• Incorporate teaching/learning principles to devise 
and implement an individualized plan of care to 
meet the needs of patients and families.

• Incorporate principles of leadership to develop and 
implement the nurse practitioner role in healthcare 
delivery.

• Advocate for equitable, quality, cost effective care 
by managing and negotiating a variety of healthcare 
delivery systems

• Ensure and monitor the quality of health care prac-
tice through the use of professional/legal standards, 
collaboration, consultation, referral, and use of 
evidence-based interventions.

• Respect the rights of individuals to choose, par-
ticipate and refuse care and to express cultural and 
spiritual beliefs regarding their care

References for NP Specializations:
National Task Force on Quality Nurse Practitioner 

Education. (2002). Criteria for evaluation of nurse 
practitioner programs. Washington, DC: Author.

National Organization of Nurse Practitioner Fac-
ulties & The American Association of Colleges of 
Nursing. (2012). Adult-Gerontology Acute Care Nurse 
Practitioner Competencies 

National Organization of Nurse Practitioner 
Faculties & The American Association of Colleges 
of Nursing. (2002). Nurse practitioner primary care 
competencies in specialty areas: Adult, family, geron-
tological, pediatric, and women’s health. Washington, 
DC: US Department of Health and Human Services.
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Clinical Site Policies
Students assume an active role in choosing a site for 

clinical performance. Clinical sites are to be confined to 
Miami-Dade County, Broward county, southern Palm 
Beach county, and no further south than Key Largo in 
Monroe county. Only hospitals which have a clinical 
agreement with Barry University can be utilized as 
a clinical site for the Adult-Gerontology Acute Care 
Nurse Practitioner students.

Specialization
Adult-Gerontology Acute Care Nurse Practitioner

In addition to courses required of all degree-seeking 
students, nurse practitioner students take:
NUR 510 Advanced Pathophysiology 4
*NUR 615 Advanced Pharmacology 4
+*NUR 667 Advanced Concepts Acute Care I 5
+*NUR 668 Advanced Concepts Acute Care II 5
+*NUR 669 Advanced Concepts Acute Care III 5
*NUR 678 Advanced Health Assessment 

and Differential Diagnosis 4
*NUR 680 S/T Behavioral Health 3
+* NUR 694 Acute Care Integration Practicum 5

*Specialization Course
+Clinical (125 hours)
Total Clinical Hours:  500 hours
Total Credits:  50 credits

Family Nurse Practitioner
In addition to courses required of all degree-seeking 

students, nurse practitioner students take:
NUR 510 Advanced Pathophysiology 4
*NUR 615 Advanced Pharmacology 4
+*NUR 670 Advanced Concepts of Clinical  

Nursing (Adult/Primary) 5
+*NUR 673 Advanced Concepts of Clinical  

Nursing (Women’s / Primary) 5
+*NUR 676 Advanced Concepts of Clinical  

Nursing (Pediatric/ Primary) 5
+*NUR 677 Advanced Concepts of Clinical  

Nursing (Geriatric/ Primary) 5
+*NUR 678 Advanced Health Assessment 

and Differential Diagnosis 4
*NUR 680 Behavioral Health 3
+*NUR 689 Nurse Practitioner Integration 

Practicum 5

*Specialization Course
+Clinical (125 hours)
Total Clinical Hours: 625 hours
Total Credits:   55 credits

Post-Masters Certificate Program
Requirement for entry: M.S.N. in another area of 

specialization other than nursing education. Students 
seeking post-MSN certification are individually advised 
as to the number of credits necessary to complete their 
chosen track.

RN to Masters Degree Programs
Traditional M.S.N. for RNs with a 
Bachelor’s Degree Out-of-Field

This program is for R.Ns with a bachelor’s degree 
in fields other than nursing to earn the M.S.N. Students 
must complete selected undergraduate courses as a 
“bridge” to taking graduate courses. These students 
will not earn the Baccalaureate of Science in Nursing 
(B.S.N.), but will be eligible to matriculate in the gradu-
ate program without a B.S.N. The bridge courses may 
be taken in combination with graduate core courses at 
the discretion of the student’s advisor with the following 
exception: statistics is a prerequisite or corequisite for 
NUR 301 and NUR 301 is a prerequisite for NUR 614.

The courses in the bridge are as follows (See Under-
graduate Catalog for course descriptions):

NUR 337 - Research and Evidence Based Practice (3)
NUR 483 - Health Assessment (3)

Accelerated M.S.N. for RNs without a 
Bachelor’s Degree

The accelerated RN-MSN degree completion pro-
gram provides additional education to registered nurses 
(RNs) who received their initial nursing preparation in 
diploma and associate degree (ADN) programs and do 
not have a bachelor’s degree out of field. This program 
builds on previous learning, prepares nurses for a higher 
level of nursing practice, and provides RNs with the 
education necessary to move forward in their nursing 
careers. The accelerated RN to MSN program takes two 
years and one semester to complete. The baccalaureate 
level content missing from diploma and ADN programs 
is built into the front-end of the RN to MSN program. 
Mastery of this upper level basic nursing content is 
necessary for students to move on to graduate study. 
Upon completion, the master’s degree is earned. This 
program is offered for the nurse educator and nurse 
executive leadership specializations only.
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Curriculum Plan
Required of All-Accelerated RN-MSN Degree 

Seeking Students
PHI 353 Bio-Ethics 3
MAT 152 Statistics 3
NUR 303 Professional Processes 3
NUR 481 Community Health Nursing 6
NUR 483 Health Assessment 3
NUR 493R Nursing Leadership 3
*NUR 601 Philosophical & Theoretical  

Bases of Nursing 3
*NUR 625 Evidence-based Inquiry 4
NUR 617 Role Development for Advanced 

Practice Nursing 2
*NUR 679 Health Promotion and Disease 

Prevention 3

Nurse Executive Leadership Specialization
In addition to courses required of all RN-MSN 

degree-seeking students, nurse administrator students 
take:
NUR 520 Nursing Informatics 3
NUR 638 Quality Improvement for Nursing 

Administration 3
NUR 660 Administration/Organization 

Theories for Nursing  
Administration 3

NUR 674 Financial Strategies for Nurses 3
*NUR 682 Leadership/Management  

Strategies in Nursing 3
NUR 688 Human Resources Development  

for Nursing Administration 3
*++NUR 696 Nurse Executive Leadership  

Integration Practicum 3

Nurse Educator Specialization
In addition to courses required of all RN-MSN 

degree-seeking students, nurse educator students take:
NUR 510 Advanced Pathophysiology 4
*NUR 615 Advanced Pharmacology 4
*NUR 678 Advanced Health Assessment & 

Differential Diagnosis 4
*NUR 631 Learning Theory /Curriculum &  

Course Development 3
*+++NUR 639 Teaching & Learning Strategies  

for Classroom & Clinical 4
*+++NUR 642 Technology for Teaching &  

Learning 3
*NUR 649 Assessment & Evaluation  

Strategies in Nursing Education 3
*NUR 686 Nursing Education Leadership 3
*++NUR 695 Nurse Educator Integration  

Practicum 5
*Course requires prerequisites.
++ Clinical (160 hours)
+++ Clinical (40 hours)

Course Descriptions—  
Nursing Prefix: NUR
(Courses with theory and clinical components have the 
hours in theory [T] and clinical [C] indicated.)

510 Advanced Pathophysiology (4)
A system-focused approach delves into normal physi-
ological processes and pathological changes that af-
fect homeostasis of individuals including changes 
associated with individuals of different ethnic/racial 
origins, gender, and which occur across the lifespan. 
This knowledge provides the foundation for clinical 
assessment, decision making, and disease management. 
Prerequisite/corequisite 617/711(Special fee)

520 Nursing Informatics (3)
Provides a foundation in information management and 
processing principles used to support the data, infor-
mation, and knowledge needs utilized in the delivery 
and administration of nursing care. Topics include 
computer-based patient records, nursing nomenclature, 
minimum data sets, telehealth, and computer-mediated 
decision support. Surveys current nursing informatics 
programs. (Special fee)

601 Philosophical & Theoretical Bases of 
Nursing (3)

Seminar discussions focus on the philosophical per-
spectives grounding contemporary nursing. Provides 
the history of nursing theory development. Students 
explore the potentials for nursing’s future by examining 
and critiquing nursing theory, research, and practice 
through differing philosophical and ethical perspec-
tives. Prerequisite: NUR 617/711 (Special fee)

615 Advanced Pharmacology (4)
Emphasis is on pharmacotherapeutics with the goal 
of the safe and effective prescription of pharmaceu-
tical and alternative therapeutic agents for health 
maintenance, disease prevention and management for 
individuals based on evidenced-based guidelines. Con-
sideration of current health status, ethnic/racial origins, 
socioeconomic status, cultural/spiritual implications, 
gender, and changes which occur across the lifespan 
are addressed. Content builds on previously acquired 
knowledge of advanced pathophysiology and provides 
foundational knowledge which will be integrated into 
the other content areas for advanced practice. Profes-
sional/legal/ethical standards and scope of practice are 
addressed as well as health care financing. Prerequisite: 
NUR 510 (Special fee)

617/711  Role Development for Advanced Practice 
Nursing (2)

Emphasizes the development and implementation of 
essential aspects of the role of the master’s prepared 
nurse in the areas of health care policy, organization, 
financing, ethics, human diversity, and social issues. 
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Introduces domains and competencies both common 
and unique to the advanced practice specialization 
tracks, including advanced role relationships, the 
teaching-coaching function, managing and negotiat-
ing healthcare delivery systems, social, cultural, and 
political forces affecting the healthcare system, and 
the leadership role advanced practice nurses must as-
sume to influence ethical and responsible domestic and 
international health care policy. All students completing 
this course will articulate the domains and acknowledge 
the competencies of the advanced practice role. Core 
course for all degree-seeking students. Prerequisite/
corequisite: NUR 510 (Special fee)

631 Learning Theory/Curriculum & Course 
Development (3)

Study of learning theories and curriculum design con-
cepts and their application using an interactive approach 
to promote excellence. Examines the application of 
required curricular and programmatic standards and 
criteria from accrediting and governmental bodies and 
their use in curriculum learning experiences. Explores 
the standards and expectation of the parent institution 
and higher education for the professions. Prerequisite: 
NUR 678 (Special fee)

625 Evidence-Based Inquiry in Nursing (4)
Emphasis is placed upon the relationship between 
theory and research, synthesis and utilization of re-
search findings, research ethics, emerging research 
methodologies and technologies, and barriers to build-
ing an evidence-based practice. Explores the differences 
between qualitative and quantitative research methods. 
Provides opportunities to participate in research aimed 
at the discovery and translation of nursing knowledge.

638 Quality Improvement for Nursing 
Administration (3)

Analyze theories and principles of performance 
improvement and quality assurance. Introduces the 
process of performance improvement as continuous 
and dynamic through process design, data collection, 
analysis, implementation, and ongoing evaluation. Ex-
plores tools utilized for quality assurance. (Special fee)

639 Teaching & Learning Strategies for 
Classroom & Clinical (4)

Foster knowledge development and critical reasoning 
by focusing on creative teaching/learning strategies. 
Explores, critiques and practices the creative design of 
teaching/learning modalities used in classroom based, 
distance learning, and nursing practice. Prerequisite: 
NUR 631 (Special fee) (T-45 hrs; Fieldwork 40 hrs)

642 Technology for Teaching & Learning (3)
Examines the role of technology in the educational 
setting as a means to enhance learning. Discusses and 
reviews the integration of technology in the classroom 

and practice settings. Includes distance education 
delivery methods. Prerequisite NUR 639 (Special fee)

649 Assessment & Evaluation Strategies in 
Nursing Education (3)

Compares assessment and evaluation strategies of 
student learning. Explores qualitative and quantitative 
methods to measure learning outcomes. Explores the 
development of assessment tools and techniques for 
the classroom and practice settings. Discusses current 
issue in assessment and evaluation. Prerequisite NUR 
639 (Special fee)

654 Public Policy Strategies for Nursing (3)
Understanding the establishment of public policy 
with a focus on health and well-being. Examines the 
organization and financing of health care in the United 
States (US). Considers strategies to impact national 
and world health.

659 Independent Study (1-4)
Individual guided study or investigation of selected 
problems/issues concerning nursing education, ad-
ministration, or practice. Student is the prime course 
designer, assisted by a faculty member in the School 
of Nursing. Prerequisite: Approval of instructor. (For 
CR/NC or grade as agreed upon by student and faculty 
member) (Special fee)

660 Administration/Organization Theories for 
Nursing Administration (3)

Analysis of theory and research in nursing and health 
care organizations as related to nursing executive lead-
ership and the role of the nurse administrator. ($35 Fee)

665 Clinical Procedures for Adult - Gerontology 
Acute Care (5) 

Provides a theoretical foundation and opportunity to 
develop clinical competency in the performance of 
selected skills and procedures germane to the care of 
the acutely ill adult patient. The clinical focus is on the 
role of the Adult Acute Care Practitioner working with 
a multi-disciplinary team within a culturally diverse en-
vironment with varying health disparities. Prerequisite: 
NUR 678 (Special fee)

667 Adult - Gerontology Acute Care I (5)
The role of the acute care nurse practitioner is imple-
mented through the management of health/illness 
status of adult patients who are acutely/critically ill 
or experiencing an exacerbation of a chronic health 
problem and require care in acute or specialty care 
settings within a culturally/spiritually diverse environ-
ment with varying health disparities. Content builds on 
previously acquired knowledge and skills of advanced 
health/physical assessment, advanced physiology and 
pathophysiology, advanced pharmacology, health 
maintenance/disease prevention, and the domains and 
competencies unique to the role of the acute care nurse 

BarryGr_06.indd   200 6/25/13   9:59 AM



COLLEGE OF HEALTH SCIENCES    201

practitioner. Evidence-based interventions are planned 
and implemented for those problems common in acute 
care including pain management, immobility, fever, 
infections, nutritional imbalances, fluid, electrolytes, 
and acid-base imbalances, dermatologic problems, 
wound management, management of rapidly chang-
ing situations, shock, poisoning and drug toxicities, 
altered mental status, and transplantation. Psychosocial 
issues, age, and palliative care are included. The level 
of clinical management is preceptor directed, progres-
sive, and variable depending on patient presentation. 
Prerequisites: NUR 678 (T-45 hrs; C-125 hrs) and/or 
665 (Special fee)

668 Adult - Gerontology Acute Care II (5)
The role of the acute care nurse practitioner is imple-
mented through the management of health/illness 
status of adult patients who are acutely/critically ill 
or experiencing an exacerbation of a chronic health 
problem and require care in acute or specialty care 
settings within a culturally/spiritually diverse environ-
ment with varying health disparities. Content builds on 
previously acquired knowledge and skills of advanced 
health/physical assessment, advanced physiology and 
pathophysiology, advanced pharmacology, health 
maintenance/disease prevention, the domains and 
competencies unique to the role of the acute care nurse 
practitioner. Evidence-based interventions are planned 
and implemented for complex pathophysiological 
alterations in the gastrointestinal, genitourinary, renal, 
gynecological, immunological, endocrine, and muscu-
loskeletal systems. The level of clinical management is 
preceptor directed, progressive, and variable depending 
on patient presentation. Prerequisites: NUR 667 (T-45 
hrs; C-125 hrs) (Special fee)

669 Adult - Gerontology Acute Care III (5)
The role of the acute care nurse practitioner is imple-
mented through the management of health/illness 
status of adult patients who are acutely/critically ill 
or experiencing an exacerbation of a chronic health 
problem and require care in acute or specialty care 
settings within a culturally/spiritually diverse environ-
ment with varying health disparities. Content builds on 
previously acquired knowledge and skills of advanced 
health/physical assessment, advanced physiology and 
pathophysiology, advanced pharmacology, health 
maintenance/disease prevention, and the domains and 
competencies unique to the role of the acute care nurse 
practitioner. Evidence-based interventions are planned 
and implemented for complex pathophysiological alter-
ations in the hematological, cardiovascular, pulmonary, 
neurological systems. The level of clinical management 
is preceptor directed, progressive, and variable depend-
ing on patient presentation. Prerequisites: NUR 668 
(T-45 hrs; C-125 hrs) (Special fee)

670 Primary Care: Adult/Family) (5)
The role of the family nurse practitioner is implemented 
through the evidence-based management of health/
illness status of adult patients and their families in 
primary care settings within a culturally/spiritually 
diverse environment with varying health disparities. 
Content builds on previously acquired knowledge 
and skills of advanced health/physical assessment, 
advanced physiology and pathophysiology, advanced 
pharmacology, health maintenance/disease prevention, 
and the domains and competencies unique to the family 
nurse practitioner. The level of clinical management is 
preceptor directed, progressive, and variable depending 
on patient presentation. Prerequisite: NUR 676 (T-45 
hrs; C-125 hrs.). (Special fee)

673 Primary Care: Women/Family (5)
The role of the family nurse practitioner is implemented 
through the evidence-based management of health/
illness status of female patients and their families in 
primary care settings within a culturally/spiritually 
diverse environment with varying health disparities. 
Content builds on previously acquired knowledge 
and skills of advanced health/physical assessment, 
advanced physiology and pathophysiology, advanced 
pharmacology, health maintenance/disease prevention, 
and the domains and competencies unique to the family 
nurse practitioner. The level of clinical management is 
preceptor directed, progressive, and variable depending 
on patient presentation. Prerequisite: NUR 670 (T-45 
hrs; C-125 hrs) (Special fee)

674 Financial Strategies for Nursing 
Administration (3)

Develops understanding and applications of health 
care financial management as an essential founda-
tion for healthcare delivery. Course includes situating 
ethical financial management within the context of 
today’s health economy. Includes health care strategic 
financial planning, cost concepts and decision mak-
ing, computer applications for financial management, 
budgeting processes, productivity analysis, forecasting, 
variance analysis, relevant accounting principles, cost 
effectiveness, cost efficiency and cost benefit analysis, 
budget negotiation strategies and activity based costing 
and management. (Special fee)

676 Primary Care: Pediatrics/Family (5)
The role of the family nurse practitioner is implemented 
through the evidence-based management of health/
illness status of pediatric patients and their families 
in primary care settings within a culturally/spiritually 
diverse environment with varying health disparities. 
Content builds on previously acquired knowledge 
and skills of advanced health/physical assessment, 
advanced physiology and pathophysiology, advanced 
pharmacology, health maintenance/disease prevention, 
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and the domains and competencies unique to the family 
nurse practitioner. The level of clinical management is 
preceptor directed, progressive and variable depending 
on patient presentation. Prerequisites: NUR 678 (T-45 
hrs; C-125 hrs.) (Special fee)

677 Primary Care: Geriatrics/Family (5)
The role of the family nurse practitioner is developed 
through the professional/legal/ethical management of 
health/illness status of geriatric patients in primary care 
settings. Content builds on previously acquired knowl-
edge and skills of advanced health/physical assessment, 
advanced physiology and pathophysiology, advanced 
pharmacology, health maintenance/disease prevention, 
professional/legal standards of practice, and evidence-
based interventions for the adult patient. The clinical 
focus is on the development of the nurse practitioner-
patient relationship, the teaching-coaching function, 
and participation in the provision, management, design, 
and implementation of quality cost-effective care in 
collaboration and consultation with an interdisciplinary 
team within a culturally/spiritually diverse environment 
with varying health disparities. Prerequisite: NUR 673 
(T-45 hrs; C-125 hrs.) (Special fee)

678 Advanced Health Assessment and 
Differential Diagnosis (4)

The purpose is to establish differential diagnoses based 
on logical diagnostic reasoning for health maintenance, 
disease prevention and detection. Content builds on 
previously acquired knowledge and skills of advanced 
physiology and pathophysiology, advanced pharmacol-
ogy, and the domains and competencies common to 
the advanced practice roles. Prerequisites: NUR 615 
(Special fee)

679 Health Promotion and Disease  
Prevention (3)

Focuses on recognizing, understanding, and respecting 
health beliefs and practices of individuals and families, 
and communities. Healthcare disparities are addressed 
through a comprehensive review of evidence-based 
healthcare guidelines. Prerequisite NUR 601 (Special 
fee)

680 Behavioral Health (3)
Focuses on assessment and management of behavioral 
health within a culturally/spiritually diverse environ-
ment. Builds on previously acquired knowledge and 
skills in the nurse practitioner specialization. Prereq-
uisite NUR 678 (Special fee)

682 Leadership/Management Strategies for 
Nursing Administration (3)

Examines impact of multiple organizational and man-
agement strategies on the provision of nursing services. 
Explores methods used to monitor healthcare delivery 
and strategies to enable the nurse administrator/leader to 
achieve nursing goals in an ethical, socially responsible 

way. Prerequisite: NUR 660 or permission of instruc-
tor. (Special fee)

686 Nursing Education Leadership (3)
Explores the expectation of the leader in nursing educa-
tion including issues related to teaching as scholarship, 
the teacher as consumer and developer of research, 
service to the institution and profession, collegiality, 
and faculty governance. Considers ethical, legal, and 
social factors impacting nursing education’s future. 
(Special fee)

688 Human Resource Development for Nursing 
Administration (3)

Application of processes by which nursing leadership 
inspires nursing personnel to provide high quality 
health care services that meet professional standards, 
criteria, and outcomes for patient care and fiscal ac-
countability. Also examines human and environmental 
factors contributing to quality of work-life for health 
care employees and patient satisfaction. (Special fee)

689 Primary Care Integration Practicum (5)
In this capstone course the role of the family nurse 
practitioner is fully integrated. The didactic content pre-
pares the student to enter the workforce as an advanced 
nurse practitioner covering such professional issues 
as contract/salary negotiation, licensure, certification, 
institutional credentialing, and protocol develop, and 
malpractice insurance. The level of clinical manage-
ment is directed towards safe, comprehensive clinical 
practice within the confines professional/legal/ethical 
standards of practice for the family nurse practitioner 
and based on the domains and competencies unique to 
the family nurse practitioner. Prerequisites: Completion 
of all Theory and Clinical courses. (T-45 hrs; C-125 
hrs.) (CR/NC only) (Special fee)

694 Adult - Gerontology Acute Care Integration 
Practicum (5)

In this capstone course the role of the acute care nurse 
practitioner is fully integrated. The didactic content pre-
pares the student to enter the workforce as an advanced 
nurse practitioner covering such professional issues 
as contract/salary negotiation, licensure, certification, 
institutional credentialing, and protocol develop, and 
malpractice insurance. The level of clinical manage-
ment is directed towards safe, comprehensive clinical 
practice within the confines professional/legal/ethical 
standards of practice for the acute care nurse practitio-
ner and based on the domains and competencies unique 
to the acute care nurse practitioner. Prerequisites: 
Completion of all Theory and Clinical courses. (T-45 
hrs; C-125 hrs) (CR/NC only) (Special fee)

695 Nurse Educator Integration Practicum (5)
Focuses on application of educational theories and 
strategies in the classroom, clinical and community. 
Classroom and clinical settings provide opportunities 
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to practice appropriate role behaviors as a nurse educa-
tor under the guidance of a qualified preceptor. Credit 
application: 3 credits in classroom and 3 credits in 
clinical settings. Prerequisite: Completion of all theory 
and clinical courses. (C-160 hrs.; Theory-15 hrs.) (CR/
NC only) (Special fee)

696 Nurse Executive Leadership Integration  
Practicum (6)

Considered the capstone of the nurse administrator pro-
gram of studies wherein the student puts into practice 
what has been learned and the role of nurse adminis-
trator is fully integrated. Prerequisites: Completion of 
all Theory and Clinical courses. (C-240 hrs.) (CR/NC 
only) (Special fee)

699 Thesis (3)
A scientific research study that the student conducts 
independently. Prerequisite: core and at least one spe-
cialization course. (CR/NC only) (Special fee)

729 Continuous Registration (3)
Enrollment is required each semester after three thesis 
credits of NUR 699 until the thesis is completed. (CR/
NC only) (Special fee)

DOCTORATE PROGRAMS

Ph.D. in Nursing, Post-Master’s 
Doctorate in Nursing Practice (DNP), and 
Post-Baccalaureate Doctorate in Nursing 
Practice (DNP) Programs

Doctoral Expected Outcomes
In fulfilling the mission of the University, the PhD 

and the Doctorate of Nursing Practice (DNP) programs 
will foster the development of a community of scholars 
and expert advanced practice nurses grounded in the 
Catholic intellectual tradition. The purpose of the PhD 
in Nursing and the DNP Programs is to prepare schol-
ars and nursing leaders who will discover or extend 
knowledge that advances the science and practice of 
nursing and contributes to the knowledge base of other 
disciplines.
• To prepare nursing scholars and expert advanced 

practice nurses with multiple perspectives of 
knowing and practice who acknowledge multi-
disciplinary contributions to knowledge generation 
and use of evidence-based research in practice;

• To prepare nursing scholars and expert advanced 
practice nurses who will generate, test, utilize, and 
extend knowledge through relevant research and 
theory development and disseminate their findings 
to the broader nursing and scientific community;

• To prepare nursing scholars and expert advanced 
practice nurses who contribute to solutions that 
advance health care in a culturally diverse global 
society through the formulation and implementation 
of strategies that serve the public interest;

• To prepare nursing scholars and expert advanced 
practice nurses informed by philosophical, social, 
cultural, ethical, technologic, economic, and politi-
cal issues;

• To prepare nursing scholars and expert advanced 
practice nurses who will provide leadership in nurs-
ing and positively influence society at large.

Opportunities for Student-Faculty 
Scholarship, Political and Social 
Participation, and Community Service

There are many opportunities for doctoral students, 
candidates, and faculty to participate in stimulating 
activities which will enhance their leadership, schol-
arly, and professional growth. In response to Barry 
University’s mission to provide community service 
and to encourage its students to assume community 
leadership, we engage in a number of community based 
initiatives that support the mission of the University and 
the Division of Nursing.

The Center for Interdisciplinary Scholarship 
promotes, assists, and facilitates nursing research 
both within the Division of Nursing and with its af-
filiating agencies. The center’s goals are to provide 
consultation, disseminate research findings, provide a 
forum for student-faculty sharing, sponsor an annual 
scholarly lecture for the professional community, and 
create an environment that perpetuates interdisciplin-
ary scholarship.

The Division School of Nursing supports the Lamb-
da Chi Chapter of Sigma Theta Tau International, the 
international honor society for nursing. The mission of 
Sigma Theta Tau International is to: support the learn-
ing, knowledge, and professional development of nurses 
making a difference in health worldwide. Lambda Chi 
sponsors an annual research conference and provides 
other programs of professional and scholarly interest.

Faculty
All faculty, nursing and interdisciplinary, instructing 

in the doctoral programs hold graduate appointments 
and are professionally qualified. They hold doctoral 
degrees in the field or in a field closely related to the 
areas in which they teach. In addition, they possess 
extensive teaching experience in a variety of colleges 
and universities and at multiple educational levels. They 
have a wide array of experiences that enhance the diver-
sity of instructional techniques necessary to challenge 
students from a variety of backgrounds and interests.
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The Division of Nursing faculty includes research-
ers, nursing leaders, and expert advanced practice clini-
cians who have published in nursing’s most prestigious 
journals and presented at international and national 
research conferences. In addition, they have received 
competitive research grants and served in research 
positions as abstract reviewers, research consultants, 
and workshop presenters.

From this expertise evolves rich and diverse research 
and utilization of research programs integrally related 
to the doctoral program of study. Inherent in the phi-
losophy of the doctoral programs is the commitment 
to advance nursing knowledge and practice. This com-
mitment is held by the faculty and reflected in their 
research as they guide students to prepare and present 
a scholarly dissertation or capstone project reflecting 
sophistication of inquiry and responsiveness to health 
and social problems.

Admission Criteria
Admission to the doctoral programs is based upon 

a set of criteria indicative of potential success. These 
criteria, in addition to professional experience, are 
evaluated as a composite and the potential for success 
is determined by the graduate faculty. The outcome 
of this faculty assessment is acceptance, deferment, 
or denial. PhD students admissions are twice a year: 
fall and summer. DNP admissions are in the fall only.

Admission requirements for the Doctorate Programs 
include:

• Completed Barry University graduate applica-
tion. 

• Preadmission testing: All applicants must take 
and achieve a satisfactory score on the English 
Assessment Test (EAT). The EAT provides 
students with a professional evaluation of their 
reading and writing skills. Based on the EAT 
results, an applicant may be required to enroll in 
an English writing course and/or reading tutorial.

• The Graduate Record Exam (GRE) or the Miller 
Analogies Test (MAT) may be required. If re-
quired, one of these standardized tests must have 
been completed within the previous five years 
and the student must have achieved an acceptable 
score. GRE and MAT scores are used as part of 
the data in which admission decisions are made. 
The scores, however, are never the sole criteria 
for admission.

• For Barry alumni, the GRE or MAT is waived 
for applicants with a graduate GPA of 3.3 or 
greater; however, for Barry alumni applicants 
with a GPA of less than 3.3 the GRE or MAT is 
required (PhD & Post-Master’s DNP). 

• For non-Barry alumni applicants, GRE or MAT 
is waived for those with graduate GPA of 3.3 or 

greater on a 4.0 scale; however non-Barry alumni 
applicants with a graduate GPA less than 3.5 are 
required to take the GRE or MAT. GPAs are not 
rounded (PhD & Post-Master’s DNP).

• A personal interview with the admissions com-
mittee may be requested.

• Access to a computer, with high-speed Internet 
connection, meeting the minimum specifications 
set by the Division of Nursing for their entering 
semester. Upon entry to the doctoral program, 
it is expected that students will have prerequi-
site computer skills in Microsoft Office, use of 
email, and the ability to use the internet. Students 
without these prerequisites skills are encouraged 
to take CS 180-Introduction to Computers. This 
course will not count towards degree require-
ments.

• The Division of Nursing reserves the right to 
make any exceptions to the above admission 
requirements based on an applicant’s overall file.

Additional admission requirements for the PhD Pro-
gram:

• A master’s degree in nursing from a region-
ally accredited or internationally recognized 
school or a master’s degree in a related field 
and a Bachelor of Science in Nursing degree 
from a regionally accredited or internationally 
recognized school. If a student does not have 
a MSN degree, a graduate level nursing theory 
and nursing research course is required before 
doctoral studies can begin.

• A minimum cumulative grade point average 
(GPA) of 3.3 on a 4.0 scale in graduate study.

• Graduate-level research course, project or thesis.
• Successful completion of a graduate level statis-

tics course, including inferential statistics, within 
the past 5 years.

• Three professional recommendations of leader-
ship competencies or potential, including a letter 
of recommendation from your academic adviser 
or a professor who taught you at the master’s 
level; 

• Evidence of professional activities as reflected 
in current curriculum vitae that is submitted with 
the application

Requirements for the Post-Master’s DNP Program:
• A Master’s degree in Nursing (MSN) from a re-

gionally accredited or internationally recognized 
school. 

• A minimum cumulative grade point average 
(GPA) of 3.3 on a 4.0 scale in graduate study.

• Graduate-level research course, project or thesis.
• Successful completion of a graduate level statis-

tics course, including inferential statistics, within 
the past 5 years of application or program start.
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• Current license to practice as an Advanced Reg-
istered Nurse Practitioner (ARNP) in the State 
of Florida.

• Have a valid and current national certification 
in advanced nursing practice specialty (which 
attests to 500 clinical hours).

• DNP Portfolio showing evidence for potential 
scholarly work which includes: 
(1) CV/ Resume; 
(2) 2 essays—one with a clear statement of 

goals and expectations for entering the DNP 
program and how the student anticipates the 
profession of nursing as well as the commu-
nity will be better served by completion of the 
degree; and the second essay is a discussion of 
the type of clinical project the student hopes 
to undertake in the DNP program; 

(3) 3 letters of recommendation—one address-
ing clinical competence and 2 addressing 
academic ability

Requirements for the Post-Baccalaureate DNP 
Program:

• Preadmission testing: All applicants must take 
and achieve a satisfactory score on the English 
Assessment Test (EAT). The EAT provides 
students with a professional evaluation of their 
reading and writing skills. Based on the EAT 
results, an applicant may be required to enroll in 
an English writing course and/or reading tutorial. 

• The Graduate Record Exam (GRE) or the Miller 
Analogies Test (MAT) may be required. If re-
quired, one of these standardized tests must have 
been completed within the previous five years 
and the student must have achieved an acceptable 
score. GRE and MAT scores are used as part of 
the data in which admission decisions are made. 
The scores, however, are never the sole criteria 
for admission. 

• For Barry alumni, the GRE or MAT is waived 
for applicants with an undergraduate GPA of 3.0 
or greater; however, for Barry alumni applicants 
with a GPA of less than 3.0 the GRE or MAT is 
required. 

• For non-Barry alumni applicants, GRE or MAT 
is waived for those with an undergraduate GPA 
of 3.2 or greater on a 4.0 scale; however non-
Barry alumni applicants with an undergraduate 
GPA less than 3.2 are required to take the GRE 
or MAT. GPAs are not rounded.

• A B.S.N. from an accredited school, or a bach-
elor’s degree in another field from a regionally 
accredited or internationally recognized school.

• Undergraduate grade point average (GPA) of a 
3.0 minimum on a 4.0 scale.

• Transcript evidence of satisfactory completion 
of an undergraduate nursing research course.

• Transcript evidence of satisfactory completion 
of a statistics course, which included descriptive 
and inferential methods, within the previous five 
years.

• Current license to practice as a Registered Nurse 
(RN) in the State of Florida.

• A minimum of 1 year full-time clinical experi-
ence as a registered nurse within the last three 
years.

• Applicants to the DNP Family Nurse Practitioner 
specialization tract must provide evidence of 
current BLS certification.

• Applicants to the DNP Adult-Gerontology Acute 
Care Nurse Practitioner specialization tract must 
provide evidence of current BLS and ACLS 
certification.

• DNP Portfolio showing evidence for potential 
scholarly work which includes: 
(1) CV/ Resume; 
(2) 2 essays—one with a clear statement of 

goals and expectations for entering the DNP 
program and how the student anticipates the 
profession of nursing as well as the commu-
nity will be better served by completion of the 
degree; and the second essay is a discussion of 
the type of clinical project the student hopes 
to undertake in the DNP program; 

(3) 3 letters of recommendation—one address-
ing clinical competence and 2 addressing 
academic ability

Transfer of Credits
At the time of matriculation, and at the discretion of 

the program director, a maximum of six graduate credits 
may be transferred from other doctoral programs which 
were regionally accredited or internationally recognized 
at the time the courses were taken. Transfer credits will 
not be accepted in lieu of specialization courses. Only 
courses in which a student has earned an A or B may 
be transferred. Transfer credit must meet the criteria 
established by Barry University.

Faculty Advisement
Advising in the doctoral program is a critical on-

going process concerned with students’ progress and 
development. Each doctoral student has an academic 
advisor. When dissertation or capstone planning is in 
process, doctoral students choose members for their 
committees best suited for their particular interest.

BarryGr_06.indd   205 6/25/13   9:59 AM



206    COLLEGE OF HEALTH SCIENCES

International Students
Students from other countries are encouraged to 

apply for admission to a doctoral program.

Residency
The residency requirement for doctoral students in 

nursing is defined as registration for 6 or more credits 
for two consecutive semesters. Registration in Spring 
followed by a Fall semester is acceptable. Registration 
for two consecutive summers is required for students in 
the Summer Option. In addition, students are required 
to attend the yearly Colloquium and the Sigma Theta 
Tau annual research conference.

In addition to these criteria, in the DNP program 
residency Includes NUR 803 (Residency) which is one 
of 2 advanced practicum.

Grading Policy
A (92 to 100) represents an exceptional level of 

achievement. B (84 to 91) represents an above average 
level of achievement. A grade of C (76-83) is unaccept-
able, and the student must repeat the course the next 
time it is offered, to progress in the program. D is not 
used in the Division of Nursing’s graduate program. F 
(75 and below) is unacceptable, and the student must 
repeat the course to progress.

An I grade is not automatically given for absence 
from class or incomplete work. An I is negotiated by 
the student with the course instructor when course 
assignments have not been satisfactorily completed 
for reasons acceptable to the instructor. A formal plan 
for completing the work must be agreed upon by the 
student and the instructor giving the Incomplete grade. 
An Incomplete grade (I) must be converted to a letter 
grade before the end of the next full term. The exact 
date is published in each course schedule and is sent to 
each student in a letter from the registrar. An incomplete 
grade becomes an F if assignments are not completed, 
and if a final grade is not reported by the published date.

Progression Requirements
An I grade is not automatically given for absence 

from class or incomplete work. An I is negotiated by 
the student with the course instructor when course as-
signments have not been satisfactorily completed for 
reasons acceptable to the instructor. A formal written 
plan for completing the work must be agreed upon by 
the student and the instructor giving the Incomplete 
grade. An incomplete grade (I) must be converted to 
a letter grade before the end of the next full term. The 

exact date is published in each course schedule and is 
sent to each student in a letter from the registrar. An 
incomplete grade becomes an F if assignments are 
not completed, and a final grade is not reported by the 
published date.

Students who are enrolled in NUR 800: Continuous 
Dissertation Advisement will receive grades of “IP” 
(In progress) until they have completed the require-
ments for dissertation. Summer doctoral students may 
choose to receive “I” grades at the end of the summer 
term in order to complete their assignments during the 
following semester.

Students who are enrolled in NUR 807: Capstone 
will receive grades of “IP” (In Progress) until they 
have completed the requirements for capstone project.

The Academic Dishonesty Policy described in the 
Policies and Procedures section of this catalog is strictly 
adhered to.

Graduation Requirements
For the PhD, program completion requires a mini-

mum of 45 credits with at least a 3.0 cumulative grade 
point average, and successful. All requirements for the 
PhD must be met within an eight-year time period. 

For the post-master’s DNP, program completion 
requires a minimum of 38 credits with at least a 3.0 
cumulative grade point average and successful de-
fense of the capstone project. All requirements for 
the post-master’s DNP must be met within a five year 
time period.

For the post-baccalaureate DNP, program comple-
tion requires a minimum of 80 credits with at least a 3.0 
cumulative grade point average and successful defense 
of the capstone project. All requirements for this pro-
gram must be met within a six year period.

Continuous Matriculation
Fully matriculated doctoral students must register 

for continuous matriculation during semesters when 
they are not registered for formal classes. Failure to 
register for continuous matriculation or courses for 
two consecutive semesters will result in automatic 
termination from the program. To re-apply, a student 
will submit a new application, be reviewed by the Ad-
missions Committee, and be interviewed.

Matriculation in the program shall not exceed eight 
years from the time of admission, with the exclusion 
of a leave of absence approved by the Chair for the 
Division of Nursing.
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Doctor of Philosophy in Nursing 
(Ph.D.)

The Doctor of Philosophy in Nursing (Ph.D.) is 
research focused. The Ph.D. degree prepares students 
to be nurse scientists who, upon graduation, will as-
sume leadership positions in research, education, and 
in healthcare systems. Doctoral coursework and dis-
sertation research are based on a broad focal area that 
is critical to the future of nursing science and practice: 
Multicultural Health. The faculty and administration of 
the Division of Nursing believe that the University is a 
community of scholars. Its central aim is the commit-
ment to search for and disseminate knowledge through 
scholarship, inquiry, and creative activities.

Program of Study
The Ph.D. program offers two study options: Tradi-

tional Academic Year and Summer Residence Program. 
The program of study requires at least 45 credit hours 
beyond the master’s degree in nursing. Students begin 
the program with interdisciplinary core courses taken 
with students from nursing and education. Faculty from 
each of the two disciplines teach interdisciplinary core 
courses. Nursing courses may be taken in conjunc-
tion with the interdisciplinary core or separately. The 
academic year doctoral program is designed to meet 
the needs of students who are able to complete 21 to 
24 program credits annually through part-time study 
while maintaining outside employment. The Summer 
Residence Program is designed to meet the needs of 
students who can best complete the Ph.D. program in 
concentrated 12-week summer semesters and a one to 
two week spring intensive, completing 12 to 15 pro-
gram credits annually. Doctoral students planning to 
become nursing faculty should take education courses 
as their electives.

SUMMER RESIDENCE PROGRAM —

Additional Information (PhD program) only:
While studying on campus during the summer, stu-

dents will have a full doctoral experience - reading, en-
gaging in faculty/student discussions, and socializing. 
During the year at home between summers, doctoral 
students will complete papers and assignments and be 
in continual contact with professors and their advisor.

• 12 weeks per summer term;
• Individual planning and advisement;
• Twelve to fifteen credits per summer;
• Courses taken during summer will involve read-

ing, discussion, and written assignments. Projects 
completed during the following fall semester at 
your home base will be delivered to the profes-
sor, as arranged;

• Presence on campus is required during summer 
and intersession concentration;

• One to two weeks intersession (generally a week 
in May before summer term); and

• Communication with advisor and professors 
during the entire year: telephone conference and 
e-mail.

Program of Study for All Students  
(All courses are 3 credits)

Required Interdisciplinary Core Courses – 15 credits
Philosophy of Science and Theory Development
Qualitative Methods of Inquiry
Quantitative Methods of Inquiry
*Qualitative Methods for Advanced Inquiry
*Quantitative Methods for Advanced Inquiry
* Course requires prerequisites

Nursing Courses – 21 credits
Alternative Paradigmatic Inquiry
Structure of Nursing Knowledge
Anthropology
Global Leadership Strategies and Diversity 

Awareness
Nursing Research I: Techniques and Applications
Epidemiology
Bioethical Imperatives in Nursing

Guided Electives (6 credits)
Dissertation Seminar (3 credits)
Continuous Dissertation Matriculation (3 credits each 
semester until dissertation is completed)

Candidacy
All required/core courses must be completed before 

the student is eligible to apply for candidacy. The PhD 
Program Director must verify that all course and other 
requirements, as described below, have been satisfied. 
To begin the candidacy process, doctoral students 
must have a minimum GPA of 3.0; and no incomplete 
(I) or failing (F) grades. A student may not begin the 
candidacy process the semester in which an (I) grade is 
being completed or the course for which an F grade has 
been received is being repeated. The student submits the 
Request to Begin the Candidacy Process for the Ph.D. 
form to the Executive Secretary of the PhD Program 
Director. The Executive Secretary attaches a copy of 
the student’s most recent transcript and forwards the 
form to the PhD Program Director. The PhD Program 
Director verifies the student’s readiness, and notifies the 
student and faculty committee of the student’s approval 
to start the process. The student must register for NUR 
703: Candidacy (section CA), 3 Credit hours, for the 
semester that the candidacy examination is being taken.
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Dissertation Sequence
Following admission to candidacy, students enroll 

in NUR 798. Students work with the dissertation 
seminar professor and the dissertation chair. When 
the dissertation proposal is approved by the student’s 
committee and the IRB, doctoral candidates enroll in 
continuous dissertation advisement under the direction 
of the dissertation chair. The defense of the dissertation 
must take place within four years of the approval of the 
dissertation proposal, maintaining the overall eight year 
doctoral program length.

Dissertation Requirements
Approval of a dissertation proposal involves two 

steps: approval by the school dissertation committee 
followed by approval by the University Institutional 
Review Board. Approval by other hospital, agency, 
or college IRBs may also be required. A dissertation 
proposal cannot be implemented until all of these ap-
provals have been secured.

It is essential that the dissertation constitute scholarly, 
independent original research, which will illuminate a 
matter of relevance to the profession, and must contrib-
ute substantively to the field of nursing and health care. 
Dissertations will not be restricted to any one research 
method or design, but will be held to the criteria of rigor 
for the specific method of inquiry chosen.

Dissertation Advisement
Candidates must be continuously enrolled in advise-

ment until successful completion of the dissertation 
defense. Doctoral candidates will be required to register 
for three credits (NUR 800) each semester. Credits for 
advisement do not count toward degree.

Post-Master’s Doctor of Nursing 
Practice (DNP)

The post-master’s DNP program of study requires 
38 credits hours beyond the master’s degree in nursing. 
The program involves 4 semesters with 1 intersession 
over 4 full semesters. A minimum of 500 advanced 
practice clinical hours are required for those who hold 
national certification. A minimum of 1000 advanced 
practice hours are required for those who do not hold 
national certification.

Program of Study
Required courses:

Role of the DNP (2 credits)
Scientific Foundation for Doctoral Nursing 

Practice (3 credits) *
Healthcare Informatics for Doctoral Nursing 

Practice (3 credits) *
Translational Research for Doctoral Nursing 

Practice (4 credits) *
Capstone Seminar I (1 credit) *
Epidemiology and Biostatistics (3 credits) * +
Evaluation Methods for Doctoral Nursing  

Practice (3 credits) *
Healthcare Economics for Doctoral Nursing 

Practice (3 credits) *
Capstone Seminar (3 credits) *
Global Leadership strategies (3 credits) * +
Bioethics (3 credits) * +
Residency (4 credits) *
Capstone (4 credits) *

+Clinical (250 hours)
Total Clinical Hours: 500 hours
Total Credits: 38

Post-Baccalaureate Doctor of 
Nursing Practice (DNP)

The Post-Baccalaureate Doctorate in Nursing Prac-
tice (DNP) program is for individuals who currently 
hold a Bachelor of Science in Nursing (BSN) degree 
or who is currently a registered nurse with a bachelor’s 
degree in another field. There are two specialization 
tracks: Adult-Gerontology Acute Care Nurse Practi-
tioner and the Family Nurse Practitioner specialization 
tracks. Upon successful completion of the program the 
graduate will receive an MSN and a DNP degree.

Program of Study
Core Courses:
NUR 617/711 Role of the Advanced Practice  

Nurse/DNP 3
*NUR 601 Philosophical & Theoretical  

Bases of Nursing 3
*NUR 625 Evidence-based Inquiry 4
*NUR 679 Health Promotion and  

Disease Prevention 3
*NUR 721 Scientific Foundation for Doctoral 

Nursing Practice 3
*NUR 727 Healthcare Informatics for Doctoral 

Nursing Practice 3
*NUR 733 Translational Research for Doctoral 

Nursing Practice 4
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*+NUR 741 Epidemiology and Biostatistics 3
*NUR 747 Evaluation Methods for Doctoral 

Nursing Practice 3
*NUR 751 Healthcare Economics for Doctoral 

Nursing Practice 3
*NUR 753 Capstone Seminar II 2
*+ NUR 742 Global Leadership strategies 3
*+ NUR 760 Bioethics 3
*NUR 803 Residency 4
*NUR 807 Capstone Seminar III 4

* Course requires prerequisites
+ Course taken with PhD students

Adult - Gerontology Acute Care Nurse Practitioner
In addition to courses required of all degree-seeking 

students, nurse practitioner students take:
NUR 510 Advanced Pathophysiology 4
*NUR 615 Advanced Pharmacology 4
+*NUR 665 Clinical Procedures for Adult - 

Gerontology Acute Care 5
+*NUR 667 Advanced Concepts Acute Care I 5
+*NUR 668 Advanced Concepts Acute Care II 5
+*NUR 669 Advanced Concepts Acute Care III 5
*NUR 678 Advanced Health Assessment 

and Differential Diagnosis 4

*Specialization Courses
+ Clinical (125 hours / NUR 803: 250 hours)
Total Clinical Hours: 1000 hours
Total Credits: 80 credits

Family Nurse Practitioner
In addition to courses required of all degree-seeking 

students, nurse practitioner students take:
NUR 510 Advanced Pathophysiology 4
*NUR 615 Advanced Pharmacology 4
+*NUR 670 Advanced Concepts of Clinical  

Nursing (Adult/Primary) 5
+*NUR 673 Advanced Concepts of Clinical  

Nursing (Women’s / Primary) 5
+*NUR 676 Advanced Concepts of Clinical  

Nursing (Pediatric/ Primary) 5
+*NUR 677 Advanced Concepts of Clinical  

Nursing (Geriatric/ Primary) 5
+*NUR 678 Advanced Health Assessment 

and Differential Diagnosis 4

+ Clinical (125 hours / NUR 803: 250 hours)
Total Clinical Hours: 1000 hours
Total Credits: 80 credits

Course Descriptions— 
Human Sciences Nursing 
Prefix: HSN

Interdisciplinary Courses

703  Philosophy of Science and Theory 
Development (3)

A critical analysis of philosophy of science and epis-
temology as applicable to theory development in the 
human science disciplines. (Special fee)

705  Qualitative Methods of Inquiry (3)
A critical analysis of qualitative methods of inquiry for 
the human sciences to facilitate the understanding of 
the aims, processes, and outcomes of these methods. 
(Ph.D. students) (Special fee)

706  Qualitative Methods for Advanced Inquiry (3)
Seminar discussions of qualitative readings to facilitate 
an advanced understanding of the qualitative perspec-
tive in nursing, education, and social work research. 
This course is specifically designed to assist students 
in particular methods for research and practice impli-
cations. In-depth analysis distinguishes this course 
from first qualitative course. Prerequisite: HSN 705. 
(Special fee)

707  Quantitative Methods of Inquiry (3)
Examines advanced competencies to conceptualize, 
design, execute, analyze, report, and publish quantita-
tive research that delivers new and useful knowledge. 
Balances its presentation of research theory and 
computer-based tools with application to real world 
problems. (Special fee)

708  Quantitative Methods for Advanced  
Inquiry (3)

Builds on principles of measurement, design and sam-
pling presented in HSN 707. Students learn to code, 
organize, reduce, and analyze quantitative data, and 
to interpret and report results. Emphasis on a variety 
of common statistical procedures, the assumptions 
underlying each, and the criteria for selecting them. 
Prerequisite: HSN 707. (Special fee)

Nursing Prefix: NUR
703  Independent Study (1-3)
Individual guided study or investigation of selected 
problems/issues concerning nursing education, ad-
ministration, or practice. Student is the prime course 
designer, assisted by a faculty member in the Division 
of Nursing. Prerequisite: Approval of instructor (For 
grade or CR/NC as agreed upon by the student and 
faculty member.) (Special fee)
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 Candidacy (CA) (3)
All required/core courses must be completed before the 
student is eligible to apply for candidacy. The Program 
Director must verify that all course and other require-
ments have been satisfied. (CR/NC only) (Special fee)

711  Role of the DNP (2)
Emphasis is on the identification of the essentials of the 
Doctor of Nursing Practice role in preparation for the 
highest level of nursing leadership and application of 
evidence based practice. The eight essentials that will 
be introduced are: scientific underpinnings for practice, 
organizational and systems leadership for quality im-
provement and systems thinking, clinical scholarship 
and analytical methods for evidence-based practice, in-
formation systems/technology and patient care technol-
ogy for the improvement and transformation of health 
care, health care policy for advocacy in health care, 
inter-professional collaboration for improving patient 
and population health outcomes, clinical prevention 
and population health for improving the nation’s health, 
and advanced nursing practice. Ultimately the course 
establishes fundamental bases wherein the nurse leader 
reflects and identifies an area of need in the practice 
setting. Corequisite: NUR 721 (Special fee)

714 Anthropology and Nursing (3)
The commonality and shared concerns of anthropol-
ogy and nursing have been well recognized for the 
past fifty years or so. Cross Cultural Nursing focuses 
on understanding and developing professional compe-
tence in caring for individuals, families, groups, and 
communities with diverse cultural backgrounds. It has 
also allowed us to integrate success procedures from 
other medical traditions into our biomedical system 
when it is beneficial to do so. This is a foundational 
course and presents concepts, theories and models of 
cross-cultural nursing practice. The diversity of our own 
culture today means we do not have to go far to meet 
patients with different concepts of illness, disease, and 
health. Anthropology offers methodological approaches 
to data analysis useful for nursing care in cross-cultural 
encounters of health delivery, diagnosis, and care. This 
course equips students with a basic model of human di-
versity and human universalities and presents measures 
and models for assessing the part that culture plays in 
health and disease. The aim is to explore meanings and 
expressions of health, illness, caring, healing, achieve 
culturally competent care practices, and establish 
models applicable to diverse populations. Prerequisite: 
HSN 703, 705, 706. (Special fee)

721  Scientific Foundations for Doctoral Nursing 
Practice (3)

This course will explore the development of nursing 
knowledge and theory, the philosophies of science and 
epistemologies, their influence on knowledge develop-

ment for doctoral nursing practice, and strategies for 
theory development and analysis will be discussed. 
Corequisite NUR 711. (Special fee).

724  Alternative Paradigmatic Inquiry (3)
Focuses on the social constructionist critique of real-
ity. Students engage in deconstruction, reconstruction, 
and revisioning of the multiple paradigms that guide 
their inquiry. Social, cultural, and political systems are 
analyzed as they relate to inquiry. (Special fee)

725  Structure of Nursing Knowledge (3)
Focuses on the epistemological debates about science 
reflected in the nursing literature. These debates and the 
formulation of theories and concepts reflect different 
ways of knowing and arise out of different philosophical 
traditions. An understanding of this historical context 
better informs the nature of science and methodological 
approaches to generating knowledge in nursing. Topics 
covered include the philosophical and theoretical bases 
for nursing science and concept development within 
this context. Pre/Corequisite: HSN 703 (Special fee)

727  Healthcare Informatics for Doctoral 
Nursing Practice (3)

This course will provide a knowledge and skills base 
related to information systems/technology to prepare 
the doctoral practice nurse to apply new knowledge, 
manage individual and aggregate information, and 
assess the efficacy of patient care technology ap-
propriate to a specialized area of advanced nursing 
practice. Computer programs and software relevant 
to nursing executive leadership, education, research, 
and practice will be explored. Prerequisite NUR 711 
& 721. (Special fee)

732  Advanced Biostatistics for Nursing (3) 
(Elective)

Examines statistical concepts and computer applica-
tions related to health care, nursing and biomedical 
research, statistical evaluation and analysis of data. 
Provides an in-depth examination of both parametric 
and non-parametric statistics. Specific quantitative 
perspectives include a wide range of statistical ap-
plications to nursing research. Pre/Corequisite: HSN 
707 (Special fee)

733  Translational Research for Doctoral 
Nursing Practice (4)

This course focuses on the methodological basis for 
translational research for the purpose of improving 
the efficiency and effectiveness of nursing care in 
diverse practice settings through critical evaluation, 
synthesis, transference, and application of appropriate 
evidence-based findings. Students will critically ap-
praise the nature of the evidence for potential inclusion 
in the capstone project. Prerequisites NUR 711 & 721. 
(Special fee)

BarryGr_06.indd   210 6/25/13   9:59 AM



COLLEGE OF HEALTH SCIENCES    211

737  Capstone Seminar I (1)
This seminar will focus on guiding the student through 
the organization of the capstone project proposal. Em-
phasis is on the commitment to a clinical practice issue 
appropriate to the capstone project. Course content will 
include the process of data exploration and substantiat-
ing and refining the rationale for issue selection, popu-
lation, and particular setting. The Capstone includes 
translation of research in the clinical setting resulting in 
the potential for change in practice or outcome analysis. 
Prerequisites NUR 733. (Special fee).

741  Epidemiology & Biostatistics (3)
This course focuses on principles and methods of bio-
statistics and epidemiology used to assess determinants, 
distribution, and deterrents of disease in populations. 
The course includes conceptual and analytical skills 
required to measure risk, Incidence, and prevalence of 
morbidity and mortality and its Impact on healthcare 
delivery. (Special fee)

742  Global Leadership Strategies and Diversity 
Awareness (3)

Provides an in-depth analysis of social, economic, and 
political structures. Design leadership strategies in 
nursing and health care incorporating an understand-
ing of global and human diversity. Cross-cultural field 
experiences are included. (Special fee)

744  Nursing Research I: Techniques and 
Applications (3)

Examines advanced competencies in research by draw-
ing upon literature from nursing and other sciences. 
Students engage in seminar discussions concerning 
topics that are foundational to advancing nursing 
research. Topics include ethics, recruitment/retention 
of research subjects, and evaluation of underutilized 
research methodologies in nursing. Supervised inquiry, 
as part of an ongoing research endeavor, is included. 
Pre/Corequisite: HSN 705 or HSN 707 (Special fee)

747  Evaluation Methods for Doctoral Nursing 
Practice (3)

The content of this course is focused on methods of 
inquiry for the systematic appraisal of nursing prac-
tice/health care programs. Utilization of outcomes for 
decision-making, implementation, accountability, and 
improvement in nursing and health care is included. 
Prerequisite NUR 737, 741. (Special fee).

750  Special Topics Advanced Inquiry (3)
Advanced inquiry courses with a focus on evolving 
subject areas complementary to the achievement of 
scholarship, leadership, and knowledge development. 
(For grade or CR/NC as agreed upon by the student and 
faculty member.) (Special fee)

751  Healthcare Economics (3)
This course will introduce the advance practice nurse 
to the economic principles that influence and direct the 
planning and implementation of health care services. 
The course will focus on how economics plays a cru-
cial role in establishing clinical practice, determining 
budget and resource allocation, as well as set national 
and global health policies. Health care issues identified 
by the students will be examined in light of economic 
concepts and resources. Pre/corequisite NUR 741 & 
NUR 747 (Special fee)

753  Capstone Seminar II (2)
This seminar will focus on data exploration for the or-
ganization and refinement of all aspects of the capstone 
project design, implementation, and evaluation. Course 
content includes preparation for Capstone proposal 
defense. Pre/Corequisites NUR 747 & 751. (CR/NC 
only) (Special fee).

760  Bioethical Imperatives in Nursing (3)
Analysis and application of the historical development 
of ethical and bioethical theories and principles. Moral 
obligations and legal boundaries in the resolution of 
dilemmas involving nurse scientists will be examined. 
(Special fee)

798  Dissertation Seminar (3)
Examines relevant researchable matters. Dissertation 
work progresses in an atmosphere of open peer/collegial 
review, written feedback, and scholarly discourse from 
prospectus to proposal development and revision in 
close coordination with the student’s dissertation chair-
person. Dissertation committee review and approval are 
sought. IRB submission guidelines are reviewed and 
submissions prepared in coordination with the disserta-
tion committee. The student must re-enroll until IRB 
approval is obtained and the research study commences. 
Prerequisite: Candidacy. (CR/NC only) (Special fee)

800  Continuous Dissertation Advisement 
Matriculation (3)

Enrollment is required each semester including summer 
after the completion of NUR 798 until the dissertation 
is successfully defended. Prerequisite: NUR 798. (CR/
NC only) (Special fee)

803  Residency (4)
This course will focus on the integration of knowledge 
of nursing theory, informatics, translational research, 
epidemiologic trends, ethical/legal principles, outcome 
evaluations, healthcare systems and economics into an 
advanced clinical practice setting. In consultation with 
the DNP faculty advisor, students will select an area 
of clinical practice and will implement their capstone 
project through a 250 hour clinical residency. Prereq-
uisite: NUR 760. (CR/NC only) (Special fee)
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807  Capstone Seminar III (4)
This course will focus on the continuous application 
of advance knowledge and skills attained during the 
DNP coursework and Residency. This intensive clinical 
experience of 250 clinical hours will enable the doctoral 
student to refine and critically appraise the capstone 
project and prepare for dissemination of findings. (Pos-
sible continuous matriculation) Prerequisite NUR 803. 
(CR/NC only) (Special fee).

DIVISION OF GRADUATE 
CLINICAL SCIENCES AND 
HEALTH MANAGEMENT 
PROGRAMS

The Division of Graduate Clinical Sciences and 
Health Management Programs is home to those pro-
grams that strive to positively influence healthcare 
practice and policy, while promoting social justice. 
These goals are achieved through multidisciplinary 
teaching and research that aim to shape future policy 
and care decisions. Emphasis is on knowledge acquisi-
tion, research, and collaborative service. In exchange, 
graduates are prepared as leaders who respond to the 
ever-changing healthcare environment. Included are: 
Anesthesiology (MS ((CRNA)) and DNP Completion 
Program for CRNAs), Health Services Administration, 
Occupational Therapy, and Public Health as a dual 
degree program with Health Services Administration.

MASTER OF SCIENCE PROGRAM 
IN ANESTHESIOLOGY
Lonar Anthony Umadhay, Ph.D., C.R.N.A., Director 
and Assistant Professor of Anesthesiology

PROGRAM OVERVIEW
The Master of Science Program in Anesthesiology 

prepares registered nurses with a bachelor’s degree, a 
strong science background, and critical nursing experi-
ence for an advanced nursing specialty in anesthesiol-
ogy. In this 28-month technologically-enhanced and 
residency-designed program, students complete more 
than 760 hours of didactic or classroom instruction and 
3,500 hours of clinical instruction at Barry’s partner 
health care facilities in five clinical regions in Florida. 
Students graduate with the specialized knowledge, 
skills, and judgment needed to administer anesthesia 
in a variety of settings to patients of all ages after 
passing the National Certification Examination for 
Certified Registered Nurse Anesthetists (CRNA). The 
Program is accredited by the Council on Accreditation 

of Nurse Anesthesia Educational Programs, 222 South 
Prospect Avenue, Suite 304, Park Ridge, IL 60068, 
(847) 692-7050.

MISSION AND PHILOSPHY
This mission evolves from the University mission and 
supports the purpose of the Master of Science Program 
in Anesthesiology.

Our obligation to the graduates: To prepare them 
for full participation in the delivery of anesthesia care 
in concert with the physician and other resources of 
medical expertise. Graduates will be competent in in-
dependent judgment as professional nurses practicing 
within the field of anesthesiology.

Our responsibility to the community: To provide 
an educational program that will enable graduates to 
participate in meeting the health care needs of a diverse 
public in a competent, safe, and ethical manner.

Our obligation to the profession: To prepare graduates 
who will serve as valuable members in support of the 
goals of the American Association of Nurse Anesthe-
tists (AANA) and the advancement of the profession 
of nurse anesthesia through scholarship and research-
based practice.

The Faculty believes Nurse Anesthetists are special-
ists who provide a valuable role in the administration of 
anesthesia and patient care. The practice of anesthesiol-
ogy by nurses is based upon scientific knowledge of the 
physiological, psychological and spiritual responses of 
a person to an altered state of health.

Every individual has the right to receive high quality 
health and anesthesia care that adheres to the recognized 
tenets of patient safety and respect.

Education is a life-long process. The education of 
nurses in the specialty of anesthesiology has both theo-
retical and practical components. The required body 
of knowledge incorporates biological, behavioral, and 
humanistic principals. Critical thinking, scientific in-
quiry, psychomotor dexterity and effective interpersonal 
skills that recognize multiculturalism characterize the 
practical component.

Graduate students are self-directed learners. 
Achievement of the behavioral objectives of the Pro-
gram requires intense commitment, motivation, creativ-
ity and initiative. The student is responsible for his/her 
education and success in the Program.

The faculty serves as facilitators of learning, provid-
ing direction and support to students. Faculty is com-
mitted to the responsibilities of teaching, guidance and 
professionalism, and provides individualized instruc-
tion and counsel as needed. Techniques for facilitating 
learning vary with the topic and objectives.
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PROGRAM GOALS
Upon successful completion of the Program, all 

graduates will be able to:
1. Create a practice environment that reduces risk 

and promotes safety for patients and practitioners 
(Patient Safety).

2. Utilize data from an individual’s comprehensive 
health assessment to provide care throughout the 
perianesthetic continuum for patients of all ages 
and conditions (Perianesthetic Manangement).

3. Synthesize and apply knowledge, experiences, 
and the best available evidence as the basis for the 
delivery of anesthesia care (Critical Thinking).

4. Collaborate and communicate with others using 
verbal, written, and technological skills inherent 
to health care and the practice of anesthesiology 
(Communication).

5. Engage in a professional practice that adheres to the 
concepts of integrity, ethics, life-long learning, and 
patient advocacy (Professionalism).

PROGRAM OBJECTIVES
The terminal objectives for the Program correlate 

with the five (5) domains essential to the practice of 
anesthesiology by nurses: 

1. Patient Safety
2. Perianesthetic Management
3. Critical Thinking
4. Communication
5. Professionalism
Upon completion of the didactic and clinical compo-

nents of the Program, the graduate shall have acquired 
knowledge, skills and competence in these domains, as 
evidenced by the ability to:
1. Create and employ strategies that protect the patient 

from harm, promote a safe perianesthetic environ-
ment and support practitioner wellness (Patient 
Safety).

2. Perform a complete and accurate pre-anesthetic 
evaluation utilizing all available data (Perianesthetic 
Management, Critical Thinking).

3. Formulate a comprehensive anesthetic care plan, 
write appropriate preoperative orders and request 
additional consultation as needed (Perianesthetic 
Management, Critical Thinking).

4. Integrate current science and clinical judgment in 
administering physiologically sound anesthesia for 
a diverse patient population, regardless of age or 
condition (Perianesthetic Management, Critical 
Thinking).

5. Forecast, recognize and manage actual and/or poten-
tial pre-, intra-, and postoperative anesthetic-related 
complications (Safety, Perianesthetic Management, 
Critical Thinking).

6. Demonstrate proficiency in the advanced technical 
skills required for the contemporary practice of 
nurse anesthesia (Perianesthetic Management).

7. Function as a leader and resource person in the areas 
of acute care, resuscitation, airway and ventilation 
management, and fluid management (Critical think-
ing, Communication, Professionalism).

8. Engage in the full scope of practice of a certified 
registered nurse anesthetist, accepting responsibil-
ity and accountability for personal and professional 
behaviors (Professionalism).

9. Demonstrate cultural competence by integrating an 
understanding of universal and singular human ex-
periences into the clinical practice of anesthesiology 
(Critical Thinking, Communication, Professional-
ism).

10. Demonstrate leadership in the anesthesiology com-
munity through commitment and active involvement 
in local, state and national professional organiza-
tions (Professionalism).

11. Demonstrate technology skills to enhance overall 
lifelong learning through literature and web searches 
related to health care and anesthesiology (Commu-
nication, Professionalism).

12. Present research and scholarly work to the com-
munity of peers (Critical Thinking, Communication, 
Professionalism).

13. Demonstrate competence in both advanced cardiac 
life support (ACLS) and pediatric advanced life 
support (PALS) through certification (Safety, Peri-
anesthetic Management, Critical Thinking).

14. Actively seek opportunities to improve health and 
anesthesia care locally and globally through the 
use of quality improvement and error reduction 
activities across disciplines (Safety, Perianesthetic 
Management, Critical Thinking, Communication, 
Professionalism).

ADMISSION REQUIREMENTS
Application requirements reflect the criteria for 

admission set forth by the Council on Accreditation 
of Nurse Anesthesia Educational Programs and Barry 
University. Candidates are selected for admission on 
the basis of high promise for program completion and 
academic success in graduate education. These include:
• A baccalaureate or graduate degree, granted by a 

regionally accredited or internationally recognized 
college or university in nursing or an appropriate 
science. A non-science degree may be considered 
on a case by case basis. Official transcripts from all 
colleges and universities attended must be submitted 
directly to Barry University.

• Graduation from an accredited School of Nursing 
and a current, unrestricted license as a professional 
registered nurse in the United States. Out-of-state 
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applicants must be eligible for endorsement by the 
Florida Board of Nursing. An unrestricted Florida 
license must be received prior to starting the Pro-
gram and maintained throughout enrollment in the 
Program.

• A minimum of one year, full-time clinical experi-
ence as a Registered Nurse in a critical care setting 
within the last 3 years. Clinical experience should be 
direct hands-on patient care. The “critical care set-
ting” is not limited to a specific work area. However, 
the complexity of the patient population’s health 
problems should routinely require non-invasive 
and invasive monitoring, continuous pharmacologic 
infusions and mechanical ventilation. Other desired 
skills are outlined in the Program application form. 
The CCRN credential serves as evidence of required 
knowledge and experience, and is highly recom-
mended.

• Current certification in Basic Life Support (BLS), 
Advanced Cardiac Life Support (ACLS), and Pedi-
atric Advanced Life Support (PALS).

• A minimum grade point average (GPA) of 3.0 on 
a 4.0 scale. Deference is given to the last 60 hours 
of undergraduate work. Applicants with a master’s 
degree from a regionally accredited college or uni-
versity will have their graduate GPA included for 
admissions consideration.

• Official satisfactory scores, as determined by the 
Admissions Committee, from the Graduate Record 
Examination (GRE) taken within five years of ap-
plication. GRE scores are evaluated in the context 
of the overall application package submitted by the 
applicant.

• Successful completion (grade B or better) of: one 
college chemistry course with a laboratory compo-
nent. The course (not the laboratory component) 
must have been taken within five years of beginning 
the Program. Organic chemistry or bio-chemistry 
is strongly preferred. In addition, one previous 
additional science/mathematics course (examples 
include: anatomy, physiology, pharmacology, phys-
ics, genetics, statistics, algebra) is required.

• Two references from health care professionals who 
are knowledgeable of the applicant’s academic 
potential and clinical aptitude.

• Documentation of understanding of the role of the 
nurse anesthetist. Applicants are required to arrange 
an observation of and discussion with a Certified 
Registered Nurse Anesthetist, and document this 
observation.

• Attendance at a personal interview at the invita-
tion of the Program’s Admission Committee. This 
interview is required for admission.

• International applicants must meet all requirements 
for international applicants listed in the general 
admissions section of the catalog.

• Applicants may be required to fulfill specific pre-
requisites or other conditions of admission prior to 
an admission decision.

Admission is on a competitive basis for a limited 
number of positions. As a result, applicants may meet 
minimum admission requirements, but may not be 
selected for a personal interview or admission. At the 
time of interview, applicants must be prepared to af-
firm that they have sufficient financial resources and/
or planning sufficient to complete the program of study 
without reliance on outside employment (See Graduate 
Catalog section for Tuition and Fees). Applicants are 
advised to contact the Office of Financial Aid to inves-
tigate funding options at the time they are considering 
submission of their application package.

All applicants must affirm and attest to sound physi-
cal health, emotional stability, and personal integrity 
that will enable them to successfully complete the 
educational program, comply with criteria for nurs-
ing licensure, and adhere to American Association of 
Nurse Anesthetist’s professional codes of conduct and 
practice. Applicants must affirm and attest that they 
are free of addiction to substances of abuse, are not 
restricted in their practice of nursing or under inves-
tigation by any Board of Nursing, and are willing to 
adhere to Drug Free Workplace policies and procedures 
of affiliate clinical training sites, to include submission 
to randomized drug testing and/or testing for cause and 
upon Program demand.

At the time of application, all applicants will be made 
aware of the capabilities required to become a Certi-
fied Registered Nurse Anesthetist (CRNA) and will be 
provided with the list of Core Performance Standards 
for admission, progression, and graduation from the 
Program. When applying to the Program, all applicants 
must declare that they are unaware of any deficits which 
would prevent them from functioning as a CRNA. The 
Core Performance Standards address the following 
required capabilities: the ability to observe and commu-
nicate; physical capabilities and motor skills; cognitive 
skills and intellectual capacities; decision-making skills; 
and behavioral and social attributes.

Applicants who wish to defer an invitation for 
admission or withdraw from the program and desire 
readmission must submit a written request to the Health 
Sciences Admissions Office. Admission to a previous 
matriculating year does not guarantee admission to a 
new start term. Those applicants will be considered 
for admission along with the applicant pool for the 
requested start term. Additional credentials might be 
required to update their application.
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ADMISSIONS PROCESS
All application materials must be complete and be 

received by the Health Sciences Admissions Office by 
May 1 for admission to the Program at the start of the 
spring semester in January. Applications received after 
May 1 will be considered on a space available basis.

Application materials should be requested directly 
from the Health Sciences Admissions Office by call-
ing (305) 899-3379 or 1-800-756-6000, ext. 3379. 
Only those candidates with a completed application 
package on file, inclusive of all documentation noted 
above, will be considered for admission. The above 
criteria are evaluated as a composite package, serving 
as an indicator of predictive success in the program. 
The Admissions Committee will rank all applicants as 
Accepted, Provisionally Accepted, or Not Accepted.

Upon the start of the program, accepted candidates 
are required to possess a notebook computer with speci-
fied software which conforms to criteria established 
by the Program. Applicants are advised that portions 
of the didactic coursework are web-based and also 
provided in conjunction with telecommunications or 
video teleconferencing instruction. Candidates should 
possess basic computer literacy skills, including the 
use of word-processing, Windows operating systems, 
electronic mail and navigation of Internet applications.

Important Notice: Participation in clinical experiences, 
rotations or fieldwork is a required part of the curricu-
lum and a requirement for graduation. Clinical rotation 
and fieldwork sites may require a drug, criminal, and/
or child abuse background check in order to permit 
participation in the program’s clinical experience, 
rotation or fieldwork. Clinical rotation and fieldwork 
sites may deny a student’s participation in the clinical 
experience, rotation or fieldwork because of a felony or 
misdemeanor conviction, failure of a required drug test, 
or inability to produce an appropriate health clearance, 
which would result in delayed graduation or in the in-
ability to graduate from the program. Individuals who 
have been convicted of a felony or misdemeanor may 
be denied certification or licensure as a health profes-
sional. Information regarding individual eligibility may 
be obtained from the appropriate credentialing bodies. 
Drug and background checks will be conducted at the 
student’s expense.

CURRICULUM DESCRIPTION
The curriculum is reflective of a program of graduate 

education that provides for intense and analytic explora-
tion of the basic medical sciences, clinical anesthesiol-
ogy, professional practice, technological applications 
and research methodology. The Program is designed 
as a continuous (no semester breaks) and sequential 
program spanning approximately two and one half years 

and totaling 54-semester credit hours. Affiliated clinical 
sites are located throughout the State of Florida. The 
names of current affiliated clinical sites can be obtained 
from the Program’s office by calling (305) 899-3230 or 
1-800-756-6000, ext. 3230. Nurse Anesthetist Residents 
are assigned to an affiliated clinical training cohort at 
the start of the program. Reassignment may be required 
to meet the needs of the student, program and/or clini-
cal sites. Clinical instruction is incorporated through 
progressive practica throughout all seven semesters. 
Clinical practica consist of in-service education presen-
tations, morbidity and mortality case conferences, clini-
cal instruction and supervised clinical practice. Course 
sequencing is critical to the educational program.

COURSE SEQUENCE
SEMESTER I 
ANE  500A  Basic Principles of Anesthesia 3
ANE  510  Pharmacology I 3
ANE  520  Pathophysiology I 3
ANE  525A  Professional Aspects of 

Anesthesiology* 1
ANE  535  Clinical Practicum I 1
ANE  560  Chemistry & Physics for  

Anesthesia* 3
   14
SEMESTER II
ANE  545A  Advanced Principles of 

Anesthesia: Obstetrics 2
ANE  555A  Pharmacology II 3
ANE  565A  Pathophysiology II 3
ANE  570A  Regional Anesthesia and Pain 

Management 2
ANE  575  Clinical Practicum II 1
ANE  627A  Advanced Research and 

Evidence Based Practice* 3
   14
SEMESTER III
ANE  580A  Pharmacology III 3
ANE  585A  Pathophysiology III 3
ANE  590A  Advanced Principles of 

Anesthesia: Cardiovascular 
and Thoracic 2

ANE  595  Clinical Practicum III 1
   9
SEMESTER IV
ANE  540A  Principles of Anesthesia III: 

Pediatric 2
ANE  550A  Advanced Principles of 

Anesthesia: Specialty Care 1
ANE  605  Clinical Practicum IV 1
NUR  678 Advanced Health Assessment 

and Differential Diagnosis 3
   7
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SEMESTER V sem. hrs.
ANE  600A  Leadership and Health 

Care Systems 3
ANE  630  Clinical Practicum V 1
   4
SEMESTER VI sem. hrs.
ANE  650  Anesthesia Seminar I 2
ANE  660  Clinical Practicum VI 1
   3
SEMESTER VII sem. hrs.
ANE  670  Anesthesia Seminar II 2
ANE  680  Clinical Practicum VII 1
CMP  699  Comprehensive Exam 0
   3

Total Semester Hours: 54

*Can be taken in the Head-Start Plan once a student is 
admitted to the Program.

PROGRESSION REQUIREMENTS
• Students may not earn more than seven (7) semester 

credit hours of “C” grade, or no more than two (2) 
semester credit hours of “C” in clinical practicum 
courses I through IV. Students in either of these 
situations will not be permitted to progress into the 
next semesters and will be dismissed.

• Students must earn a grade of “B” or higher in clini-
cal practicum courses during semesters V, VI, and 
VII. Students who fail to meet this requirement will 
be dismissed.

• Students must maintain a minimum semester or 
cumulative GPA of 3.0. A student who falls below 
a semester GPA of 3.0 will be placed on academic 
probation and must attain a cumulative GPA above a 
3.0 by the completion of the next semester. Students 
who fail to meet this requirement will be dismissed.

• Students may not progress in the Program while on 
a Medical Leave of Absence.

• Students who request and are granted an ‘Incom-
plete’ in a clinical practicum course must begin and 
complete the course in the next semester. Students 
who are unable to meet this requirement may not 
progress and will be dismissed.

• Students may not begin a new semester with a grade 
of ‘Incomplete’ in a didactic course from the previ-
ous semester.

• Receipt of a failing grade is cause for dismissal from 
the Program.

• The Academic Dishonesty Policy described in the 
Policies and Procedures section of this catalog is 
strictly adhered to.

GRADUATION REQUIREMENTS
Satisfactory completion of ALL courses, rota-

tions, final comprehensive examination, and clinical 
requirements is necessary for the student to graduate. 
In addition, a student must have completed all course 
work with a minimum grade point average of 3.0 (B), 
with no more than 7 semester credit hours of C grade, 
or no more than 2 semester credit hours of C grade in 
clinical practica courses. A grade of C is not permitted 
in clinical practice courses during semester V, VI or 
VII, and is cause for dismissal.

GRADING POLICY
The grading policy for students in the Master of 

Science Program in Anesthesiology will be as follows:
 A  90%-100%
 B  80%-89%
 C  70%-79%
 F   0%-69%

Receipt of a failing grade is cause for dismissal 
from the Program.

TRANSFER CREDITS
The Program’s sequential design and specialty con-

tent prevents transfer credit from coursework outside 
of the curriculum. Applicants who seek admission and 
transfer from another accredited program of nurse 
anesthesia education must submit a written letter of 
recommendation from the Program Director of the 
applicant’s former school.

Course Descriptions 
Anesthesiology 
Prefix: ANE
500A  Basic Principles of Anesthesia (3)
This course provides a broad orientation to the basic 
principles of anesthesia practice and the perioperative 
setting. Focus of the course includes: preparation of 
the anesthetizing environment; patient assessment and 
physiologic monitoring; anesthetic techniques, inter-
ventions and associated equipment; pharmacologic 
agents; communication and documentation; anesthesia 
care plan construction and evaluation.

510  Pharmacology I (3)
Study of the uptake, distribution, biotransformation, 
and excretion of premedications and anesthetic agents, 
with particular reference to dosage, mechanism of ac-
tion, characteristic drug effects, factors modifying drug 
dosages, toxicity, and instruction for use.
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520  Pathophysiology I (3)
An in-depth study of human anatomy, physiology and 
pathophysiology using a systems approach. Emphasis 
is placed on those physiological and pathophysiological 
alterations that affect homesostasis in humans across the 
lifespan. This course provides a bridge to further study 
of disease states and their impact on anesthesia practice.

525A  Professional Aspects of Anesthesiology (1)
An overview of the development of anesthesiology as 
an advanced practice nursing specialty. Emphasis is 
placed on those factors that shape the practice environ-
ment of the nurse anesthetist: the U.S. legal system, 
bioethics, professional standards, global health issues, 
multiculturalism, and the concept of caring.

535  Clinical Practicum I (1)
Simulation experience with construction of care plans 
and mastering of skills taught in ANE 500A Basic 
Principles of Anesthesia.

540A  Advanced Principles of Anesthesia: 
Pediatrics (2)

Pediatric anesthesia includes the anatomic, physiologic 
and pathophysiological differences of patients from 
infancy through childhood.

545A  Advanced Principles of Anesthesia: 
Obstetrics (2)

Study of the theoretical and practical principles in the 
anesthetic management of the obstetrical patient. Ana-
tomic and physiologic adaptations to pregnancy and the 
pathophysiological conditions encountered in clinical 
obstetrical anesthesiology are discussed. General and 
regional anesthetic techniques for the parturient are 
emphasized.

550A  Advanced Principles of Anesthesia: 
Specialty Care (1)

Study of advanced principles of anesthesia care for 
patients undergoing unique surgical, diagnostic or 
therapeutic procedures. Emphasis on assessment, 
clinical management and technology. Content includes 
anesthesia in emergencies and settings outside of the 
traditional surgical area.

555A  Pharmacology II (3)
Continuation of the uptake, distribution, biotransforma-
tion, and excretion of autonomic, neuromuscular and 
local drugs used in anesthesia. Emphasis on dosage, 
mechanism of action, characteristic drug effects, factors 
modifying drug dosages, toxicology and indication or 
contraindication for use. A continuation of ANE 510 
emphasizing basic pharmacological principles and 
classes of drugs, including: drug interactions with 
receptors, absorption, distribution, metabolism and 
excretion. Primary emphasis is placed on the biochemi-
cal principles and pharmacology of the cardiovascular 
system.

560  Chemistry and Physics for Anesthesia (3)
Course focuses on the concepts of general, organic and 
biochemistry and their application and interrelation-
ships to the understanding of basic physiologic and 
pharmacologic principles. In addition, modern concept 
in physics related to anesthesia education and practice 
will be discussed.

565A  Pathophysiology II (3)
An advanced study of the physiological and pathophysi-
ological changes that affect homeostasis of humans 
with emphasis on the hematology, cardiovascular 
and respiratory systems. Content includes treatment 
relevant to the perioperative period and the impact on 
anesthetic management.

570A  Regional Anesthesia and Pain Management (2)
A study of the theoretical and practical considerations 
involved in the administration and management of 
regional anesthesia and pain management. Related anat-
omy, physiology, and pharmacology will be reviewed 
as applied to the administration and management of 
regional anesthesia and pain management.

575  Clinical Practicum II (1)
Actual clinical experience includes progressively more 
difficult cases; invasive monitoring, specialty areas, 
such as one-day stay and neurological procedures. 
(Special Fee)

580A  Pharmacology III (3)
This course is the final of a three (3) semester sequence 
in pharmacology. The major emphasis is on steroid 
pharmacology, GI pharmacology, antieleptics, antiin-
fectives and anti-cancer agents.

585A  Pathophysiology III (3)
An advanced study of the physiological and pathophysi-
ological changes that affect homeostasis of humans with 
emphasis on the musculoskeletal, endocrine, hepatic, 
renal, gastrointestinal and nervous systems. Content 
includes treatment relevant to the perioperative period 
and the impact on anesthetic management.

590A  Advanced Principles of Anesthesia: 
Cardiovascular and Thoracic (2)

Study of advanced principles of anesthesia care for 
patients undergoing cardiac, vascular, pulmonary and 
other thoracic procedures. Emphasis on assessment, 
clinical management and technology. Content includes 
on- and off-bypass procedures, transesophageal echo-
cardiography and one lung ventilation.

595  Clinical Practicum III (1)
Clinical practice includes pediatric, obstetric and spe-
cial care patients. (Special Fee)
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600A  Leadership and Healthcare Systems (3)
Study/survey of theory and current research in leader-
ship, communication and change as it relates to the 
practice of anesthesiology. Includes an overview of 
components of the US and other healthcare systems and 
current sociopolitical influences on practice. 

605  Clinical Practicum IV (1)
Advanced clinical anesthesia practice including com-
plex cases across the age continuum. (Special Fee)

627A  Advanced Research and Evidence-Based 
Practice (3)

An exploration of the approaches to quantitative and 
qualitative inquiry. Content includes an introduction 
to theoretical frameworks supporting inquiry, reading 
and evaluating research, performing a literature review, 
and application of research to establish evidence-based 
practice in anesthesiology.

630  Clinical Practicum V (1)
Graduate students will incorporate information learned 
in Practicums I-IV in order to anticipate any special 
needs for patients in all clinical settings, including 
postoperative pain and chronic pain management.

650  Anesthesia Seminar I (2)
Selected topics and case studies will be utilized in an 
advanced study of clinical anesthesia.

660  Clinical Practicum VI (1)
Advanced clinical practice to provide comprehension of 
and management of anesthetic cases in specialty areas.

670  Anesthesia Seminar II (2)
A continuation of ANE 650, covering selected topics 
and case studies for advanced study and practice of 
clinical anesthesia.

678 Advanced Health Assessment &  
Differential Diagnosis (3)

This is a core course for students in the nurse practi-
tioner and nursing education spe cialization tracks. The 
purpose is to establish differential diagnoses based on 
logical diagnostic reasoning for health maintenance, 
disease prevention and detection. Content builds on 
previously acquired knowledge and skills of advanced 
physiology and pathophysiology, advanced pharmacol-
ogy, and the domains and competencies common to the 
advanced practice roles.

680  Clinical Practicum VII (1)
Graduate student functions as a primary nurse anesthe-
tist, while the instructor acts as a consultant. Experience 
will be provided at various levels of management and 
supervision within the department of anesthesia.

DOCTOR OF NURSING PRACTICE, 
WITH A SPECIALIZATION IN 
ANESTHESIOLOGY PROGRAM

PROGRAM OVERVIEW
The Doctor of Nursing Practice (DNP) with a 

specialization in Anesthesiology Program is a practice-
focused doctoral program for Certified Registered 
Nurse Anesthetists (CRNAs) holding a master’s degree 
or higher. This program focuses specifically on nurse 
anesthesia and consists of web-mediated courses that 
provide opportunities for synchronous and asynchro-
nous learning. The curriculum builds upon the scien-
tific, management, and leadership knowledge and skills 
gained during the master’s degree in nurse anesthesia 
education as well as the professional practice experi-
ence gained as a CRNA. It prepares nurse anesthetists 
to acquire advanced clinical, organizational, financial, 
and leadership knowledge to design and implement 
programs of care delivery which significantly impact 
health care outcomes. The Program is accredited by the 
Council on Accreditation of Nurse Anesthesia Educa-
tional Programs, 222 South Prospect Avenue, Suite 304, 
Park Ridge, IL 60068, (847) 692-7050.

PROGRAM GOALS
At the completion of the DNP Program with an 

Anesthesiology Specialization, graduates will: 
1. Be able to provide healthcare services to increas-

ingly complex patients by integrating multiple 
knowledge bases and methods to develop com-
prehensive high level advanced practice nurs-
ing care.

2. Be able to serve as leaders who will improve the 
quality and safety of care, patient outcomes, and 
health policies that impact the health of society.

3. Be rooted in the critical appraisal and application 
of evidence-based methods in clinical practice. 

PROGRAM OBJECTIVES 
The specific objectives for the specialization corre-

late with the eight (8) domains required to be addressed 
by the Council on Accreditation for Nurse Anesthesia 
Educational Programs:

1. Biological Systems, Homeostasis and Pathogen-
esis 

2. Professional Role 
3. Healthcare Improvement and Risk Reduction
4. Practice Inquiry 
5. Technology and Informatics
6. Public and Social Policy 
7. Health Systems Management
8. Ethics
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Upon completion of the specialization program, 
the graduate shall have acquired knowledge, skills 
and competence in these domains, as evidenced by 
the ability to:

1. Synthesize, integrate, and apply knowledge 
from the arts and sciences with clinical exper-
tise to promote best practices in the delivery of 
anesthesia and. healthcare services to diverse 
populations. (Biological Systems; Healthcare 
Improvement/Risk Reduction; Practice In-
quiry; Ethics)

2. Translate theory and research evidence to re-
duce risk, promote safety, and enhance quality 
in clinical practice. (Healthcare Improvement/
Risk Reduction; Practice Inquiry)

3. Assume leadership roles in clinical practice, 
health policy, clinical education and health care 
systems organizations. (Professional Role; 
Health Systems Management)

4. Employ effective communication and interdis-
ciplinary collaboration skills to solve complex 
problems, facilitates change, and promote 
improved quality of care in organizations. (Pro-
fessional Role; Healtltcare Improvement/Risk 
Reduction)

5. Advocate for changes in healthcare policy for-
mation, financing, regulation, and practice to 
remediate health disparities locally and globally. 
(Healthcare Improvement/Risk Reduction; 
Public and Social Policy; Ethics)

6. Demonstrate information and data literacy to 
manage complex health care decisions. (Biologi-
cal Systems; Technology/Informatics; Health 
Systems Management)

7. Engage in scholarship and dissemination of new 
findings through professional activities and life-
long learning opportunities. (Professional Role; 
Practice Inquiry)

8. Demonstrate mastery of knowledge and technical 
skills relevant to an area of advanced anesthesia 
practice. (Biological Systems; Healthcare Im-
provement/Risk Reduction; Practice Inquiry)

9. Recognize, analyze, and debate resolutions to 
the bioethical, social, and legal dilemmas inher-
ent in healthcare practice, research, and policy. 
(Healthcare Improvement/Risk Reduction; 
Practice Inquiry; Public and Social Policy; 
Ethics)

ADMISSION REQUIREMENTS 
Application requirements reflect the criteria for 

admission set forth by the Council on Accreditation 
of Nurse Anesthesia Educational Programs and Barry 
University. Candidates are selected for admission on 

the basis of high promise for program completion and 
academic success in graduate education. These include: 

• A DNP with a specialization in Anesthesiology 
application form and applicable fee;

• Graduation from a nurse anesthesia education 
program accredited by the Council on Accredita-
tion of Nurse Anesthesia Educational Programs; 

• A master’s degree or higher from a regionally ac-
credited or internationally recognized university; 

• A minimum cumulative grade point average 
(GPA) of 3.0 on a 4.0 scale in graduate study. 
GPAs are not rounded; 

• Verification of CRNA certification and recertifi-
cation; 

• Verification of current RN/APRN license; 
• Two letters of recommendation - one from your 

current supervisor addressing competence in an 
area of practice and one from an educator ad-
dressing potential for academic success;

• Copy of your CV/resume; 
• Essays:

– a clear statement of your goals and expecta-
tions for entering the DNP program;

– your vision as to how practice-focused doc-
toral education will impact your practice as 
a CRNA; 

– how your previous life and/or work experi-
ence will contribute to your success as a DNP 
student; 

– a discussion of the capstone project that you 
wish to develop. 

• Access to a computer with high-speed Internet 
connection, which meets the minimum specifica-
tions set by the Anesthesiology Program for your 
entering semester. Upon entry to the program, 
it is expected that you will have prerequisite 
computer skills in Microsoft Office, use of email, 
and the ability to use the internet.

• An interview (by invitation) with the Anesthesi-
ology Admissions Committee in person or via a 
web-based meeting. 

APPLICATION PROCESS 
A complete application, including all documents 

and applicable fees, must be received by the Health 
Sciences Admissions Office by May 1st for admission 
to the Program at the start of the fall semester. Appli-
cations received after May 1st will be considered on 
a space available basis. Only those candidates with a 
complete application package on file, which includes 
all required documentation as noted above, will be 
considered for admission.
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CURRICULUM
The DNP with a specialization in Anesthesiology 

Program is a sequential locked-step curriculum begin-
ning in the fall semester of each year. The program con-
sists of 36 to 37 credit-hours delivered over a two-year, 
part-time course of study. Coursework is completed via 
a hybrid platform of on-campus and off-campus ses-
sions. On-campus sessions will be conducted three days 
each year during the fall semester at the Hollywood, 
Florida site, located at 421 N. 21st Avenue, Hollywood, 
FL 33020. Off-campus sessions will be conducted via 
on-line classes using distance learning technology as 
well as synchronous web-conferences.

In addition, completion of individually-designed 
clinical practicum is required, which can be completed 
in the state in which the student resides or is employed. 
During the last semester, the student must also success-
fully complete and present a Capstone Project which 
demonstrates the synthesis of concepts and skills 
learned while enrolled in the program.

COURSE SEQUENCE
SEMESTER I (FALL)
NUR 678 Advanced Health Assessment &  

Differential Diagnosis 3
NUR 711 Role of the DNP 2
NUR 721 Scientific Foundations of DNP 3

SEMESTER II (SPRING)
ANE 706 Leadership, Policy &  

Interdisciplinary Collaboration 3
HSA 535 Applied Biostatistics 3

SEMESTER III (SUMMER)
NUR 733 Translational Research for DNP 4
HSA 530 Healthcare Law & Bioethics 3

SEMESTER IV (FALL)
ANE 712 Finance and Business Management  

in Anesthesia Practice 3
ANE 716 Advances in Anesthesia Practice 2
NUR 737 Capstone Seminar I 1

SEMESTER V (SPRING)
ANE 724 Perioperative Safety, Risk  

Reduction, & Outcomes  
Assessment 3

NUR 727 Healthcare Informatics for DNP 3
NUR 753 Capstone Seminar II 2

SEMESTER VI (SUMMER)
ANE 750 Capstone Seminar III 1-2
Total Semester Hours 36-37

GRADING POLICY 
The grading policy for students in the DNP Pro-

gram with a Specialization in Anesthesiology will be 
as follows:

A 90%-100%
B 80%-89%
C 70%-79%
F 0%-69%
I Incomplete
IP In Progress

Receipt of a failing grade is cause for dismissal 
from the Program.

An ‘I’ grade is not automatically given for absence 
from class or incomplete work. An ‘I’ grade will need 
to be requested in writing by the student to the course 
instructor when course assignments have not been 
satisfactorily completed. Students who are granted 
an ‘I’ grade in a course must complete all the course 
requirements by the end of the next semester. An ‘I’ 
grade becomes an ‘F’ if assignments are not completed.

PROGRESSION REQUIREMENTS
• Doctoral students must obtain a grade of at least 

‘B’ in all courses and maintain a cumulative GPA 
of 3.0 on a 4.0 point scale to progress in the DNP 
Program.

• Any student who receives a ‘C’ in a course will 
be required to repeat the course.

• Any student who receives an ‘F’ in a course will 
be dismissed from the DNP Program.

• An ‘I’ grade is not automatically given for ab-
sence from class or incomplete work. An ‘I’ grade 
will need to be requested in writing by the student 
to the course instructor when course assignments 
have not been satisfactorily completed. Students 
who are granted an ‘I’ grade in a course must 
complete all the course requirements by the end 
of the next semester. An ‘I’ grade becomes an ‘F’ 
if assignments are not completed.

• A student must successfully complete a semester 
to progress to the next semester.

• A student enrolled in ANE 750 Capstone Semi-
nar III who does not complete the seminar re-
quirements by the end of Semester VI will get an 
‘IP’ grade. The student will be required to enroll 
in a one-credit course each additional semester 
until completion of the Capstone Project.

• The Academic Dishonesty Policy described in the 
Policies and Procedures section of this catalog is 
strictly adhered to.
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GRADUATION REQUIREMENTS
Satisfactory completion of all courses and success-

ful defense of the capstone project is necessary for the 
student to graduate. In addition, a student must have 
completed all course work with a minimum cumulative 
GPA of 3.0 on a 4.0 point scale. All requirements for 
the post-master’s DNP must be met within a five year 
time period from matriculation. 

TRANSFER CREDITS
At the time of matriculation, a maximum of six 

graduate credits may be transferred from other doctoral 
programs which were regionally accredited or interna-
tionally recognized at the time courses were taken. If the 
courses are appropriate to the program and have been 
taken within five years of matriculation, the Program 
Director may approve the transfer of credits.

Course Descriptions 
Prefix: ANE
706  Leadership, Policy & Interdisciplinary 

Collaboration (3) 
Study of the use of select leadership skills in the admin-
istration of healthcare organizations. A comprehensive 
overview of the components of the U.S. health care sys-
tem, theories of change, political influences on practice, 
group/team process and communication patterns will be 
presented to foster development of negotiation skills. 
The course will also integrate the conceptual method-
ologies underlying health care policy development and 
implementation. Students will gain the skills necessary 
to analyze, synthesize, and enact healthcare policy in 
organizations and wider public venues.

712  Finance and Business Management in 
Anesthesia Practice (3)

 This course builds upon an understanding of leader-
ship and health organizational structure to examine the 
financial and business aspects of healthcare practice as 
they relate to the delivery of anesthesia services and 
social justice. Exploration of basic economic theory, 
healthcare financing and reimbursement, cost/benefit 
analysis, and entrepreneurism.

716  Advances in Anesthesia Practice (2)
 An in-depth study of select evolving clinical anesthesia 
practices. Focus will include the diagnosis, treatment 
and management of acute and chronic pain with an 
emphasis on interventional pain management and the 
use of imaging. A comprehensive overview of adult and 
pediatric advanced airway management techniques will 
also be presented. This course will require students to 
analyze the current available science on the assigned 
topics and develop practice patterns that are evidence-
based.

724  Perioperative Safety, Risk Reduction, & 
Outcomes Assessment (3) 

This course explores the theoretical and practical foun-
dation of medical errors, patient safety, perioperative 
risk reduction, and quality improvement. A comprehen-
sive overview of the human factors involved in errors, 
crew resource management techniques, simulation, and 
the impact of team performance on safety is presented. 
This course will also integrate the theories, methods, 
and statistical tools underlying the quality improvement 
process. Students will gain the skills needed to design, 
implement and evaluate evidence-based practices that 
reduce risk and promote safety in their areas of practice.

750  Capstone Seminar III (1-2) 
Completion and formal presentation of the scholarly 
project begun in Capstone Seminars I and II that dem-
onstrates synthesis of the student’s work. The project 
will require students to engage in scholarly inquiry to 
analyze, evaluate, and/or transform a relevant aspect of 
nurse anesthesia clinical practice.

Prefix: HSA
530  Healthcare Law & Ethics (3) 
The provision of health care services is one of the most 
regulated industries in the United States. As the law and 
health care delivery become more interconnected, it is 
essential for those in the industry to keep pace with the 
significant changes in health law and their impact on 
the health care system. A strong background in health 
regulation is therefore becoming increasingly relevant 
to both clinical practice and to organizational manage-
ment. Completion of this course will provide a basic 
understanding of such legal issues as civil liabilities 
including medical malpractice, professional fees split-
ting, self-referrals, and licensing, administrative and 
corporate law/governance pertaining to health services.

535  Applied Biostatistics (3) 
This course provides a survey of fundamental statistical 
concepts and applied techniques related to the practice 
of health services management. Methods of data col-
lection, management, presentation, and descriptive 
and inferential statistics are included in this course, as 
well as basic research methodology theory applied to 
Public Health and Health Services. Theoretical con-
cepts, as well as the descriptive and analytic research 
methods that are used by the main disciplines engaged 
in research and evaluation of health status and health 
services are also included.
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Prefix: NUR
678  Advanced Health Assessment & Differential 

Diagnosis (3) 
This is a core course for students in the nurse practi-
tioner and nursing education specialization tracks. The 
purpose is to establish differential diagnoses based on 
logical diagnostic reasoning for health maintenance, 
disease prevention and detection. Content builds on 
previously acquired knowledge and skills of advanced 
physiology and pathophysiology, advances pharmacol-
ogy, and the domains and competencies common to the 
advanced practice roles.

711  Role of the DNP (2) 
Emphasis is on the identification of the essentials of 
the Doctor of Nursing Practice role in preparation for 
the highest level of nursing leadership and application 
of evidence-based practice. The eight essentials that 
will be introduced are: scientific underpinnings for 
practice, organizational and systems leadership for 
quality improvement and systems thinking, clinical 
scholarship and analytical methods for evidence-based 
practice, information systems/technology and patient 
care technology for the improvement and transforma-
tion of health care, health care policy for advocacy 
in health care, inter-professional collaboration for 
improving patient and population health outcomes, 
clinical prevention and population health for improv-
ing the nation’s health, and advanced nursing practice. 
Ultimately the course establishes fundamental bases 
wherein the nurse leader reflects and identifies an area 
of need in the practice setting.

721  Scientific Foundations of Doctoral Nursing 
Practice (3) 

This course will explore the development of nursing 
knowledge and theory; the philosophies of science and 
epistemologies, their influence on knowledge develop-
ment for doctoral nursing practice, and strategies for 
theory development and analysis will be discussed.

727  Healthcare Informatics for Doctoral 
Nursing Practice (3) 

This course will provide a knowledge and skills based 
related to information systems/technology to prepare 
the doctoral practice nurse to apply new knowledge, 
manage individual and aggregate information, and 
assess the efficacy of patient care technology appropri-
ate to a specialized area of advanced nursing practice. 
Computer programs and software relevant to nursing 
executive leadership, education, research, and practice 
will be explored.

733  Translational Research for Doctoral 
Nursing Practice (4) 

This course focuses on the methodological basis for 
translational research for the purpose of improving the 

efficiency and effectiveness of nursing care in diverse 
practice settings through critical evaluation, synthesis, 
transference, and application of appropriate evidence-
based findings. Students will critically appraise the 
nature of the evidence for potential inclusion in the 
capstone project.

737  Capstone Seminar I (1) 
This seminar will focus on guiding the student through 
the organization of the capstone project proposal. Em-
phasis is on the commitment to a clinical practice issue 
appropriate to the capstone project. Course content will 
include the process of data exploration and substantiat-
ing and refining the rationale for issue selection, popu-
lation, and particular setting. The Capstone includes 
translation of research in the clinical setting resulting in 
the potential for change in practice or outcome analysis.

753  Capstone Seminar II (2) 
This seminar will focus on data exploration for the 
organization and refinement of all aspects of the cap-
stone project design, implementation, and evaluation. 
Course content includes preparation for Capstone 
proposal defense.

MASTER OF SCIENCE IN 
OCCUPATIONAL THERAPY
Belkis Landa-Gonzalez, Ed.D., OTR/L, Director

Occupational therapy is a health and rehabilita-
tion profession that helps people regain or develop 
skills important for independent functioning, health, 
security, and happiness. Occupational therapists work 
with people of all ages who, because of illness, injury, 
developmental or psychological conditions, need spe-
cialized assistance in learning skills that would enable 
them to care for themselves, work and participate in 
play or leisure. The settings in which occupational 
therapists practice include hospitals, schools, skilled 
nursing facilities, community service agencies, private 
clinics and homes.

Barry University offers one of a few full-time 
programs in the U.S. in which classes are scheduled 
on weekends, so that students may work and/or raise 
their families while they complete a Master of Science 
degree in occupational therapy. The Occupational 
Therapy Program was founded in 1989 and originally 
led to a bachelor’s degree. The M.S. degree was es-
tablished in 2000. The program offers a rigorous yet 
flexible curriculum designed to prepare rehabilitation 
professionals that would assume leadership roles in a 
multicultural community. The program is accredited 
by the Accreditation Council of Occupational Therapy 
Education (ACOTE). 
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PROGRAM MISSION
The mission of the occupational therapy program is 

to make quality entry-level master’s education acces-
sible to working adult students from diverse cultural 
and experiential backgrounds. We challenge ourselves 
to prepare graduates who:

• Value occupation as the means and end goal of 
client centered practice;

• practice competently through the use of theory 
and evidence-based principles in both traditional 
and innovative community settings;

• model the ethical principles and professional 
behaviors espoused by the university and the 
profession;

• assume leadership roles in serving their facilities 
and communities.

CURRICULUM STRUCTURE
Classes in the program are scheduled two weekends 

per month year round. The program integrates face to 
face with distance education. The curriculum is orga-
nized in two sequences of courses, the Clinical Founda-
tions and the Advanced Professional Skills. The Clinical 
Foundations sequence comprises three semesters of 
clinical coursework and a full-time 12-week fieldwork 
placement. The clinical foundation courses must be 
taken in sequence. They are followed by the Advanced 
Professional Skills sequence, which includes three se-
mesters of coursework in advanced topics, leadership 
and research, and a full- or part-time fieldwork place-
ment or a practicum. Students with bachelor’s degrees 
in fields other than occupational therapy complete all 
coursework in a total of 2-1/2 to 3 years, and are then 
eligible to sit for the National Certification Examination 
for the Occupational Therapist. Certified occupational 
therapists (OTRs) with bachelor’s degrees join the pro-
gram for the Advanced Professional Skills sequence, 
and may complete the program in 13 months. All 
students are required to submit a graduate project that 
synthesizes their educational and clinical experience.

EDUCATIONAL OUTCOMES
At the completion of the Occupational Therapy 

Program, students are expected to demonstrate the fol-
lowing entry level knowledge and professional skills:

A. Evaluation
 Appraise and administer standardized and non-

standardized assessments to determine the needs and 
priorities for intervention with multicultural clients.

B. Planning
 Apply clinical reasoning to formulate intervention 

plans and goals based on theory and current re-
search in traditional and non-traditional/innovative-
settings.

C. Intervention
 Select, grade, and apply methods and activities that 

are occupation-based and address client centered 
occupational dysfunction across the lifespan.

D. Professionalism
 Demonstrate ethical behaviors, cultural competency 

and attitudes that evidence good moral character and 
advance the values of the profession and lifelong 
learning.

E. Leadership
 Assume leadership and managerial skills for effec-

tive service delivery.
F. Evidence-Based Practice
 Develop and implement a scholarly project and dem-

onstrate critical reasoning at the novice-intermediate 
level when appraising the research literature and 
making clinical decisions.

ADMISSION REQUIREMENTS
A maximum of 40 students are typically admitted to 

the Occupational Therapy Program each Fall. Applica-
tion materials and instructions may be obtained online 
or by contacting the program office. The deadline for 
submission of applications is April 1st.

Applicants who are not certified occupational thera-
pists are screened for admission to the program based 
on the following criteria:
• Bachelor’s degree from a regionally accredited or 

internationally recognized college or university
• 3.2 cumulative college G.P.A. including all institu-

tions attended (exceptions may be made for indi-
viduals with significant experience in health-related 
disciplines)

• Prerequisite courses:
(3 credits) Human Anatomy or Anatomy and 

Physiology I
(3 credits) Human Physiology or Anatomy and 

Physiology II
(3 credits) Kinesiology (taken within the last 

5 years)
(3 credits) Sociology or Anthropology
(3 credits) Psychology (Developmental or Abnormal)
*** All prerequisite courses must have a grade 

of “B” or above to be accepted.
• Two professional recommendations from employ-

ers or professors (using Barry form) 
• Documented observation or volunteer work in an 

occupational therapy clinic (40 hours minimum) 
signed by an occupational therapist

• Statement of purpose
• GRE examination report
• An interview may be required

International students must also submit scores from 
the Test of English as a Foreign Language (TOEFL) of 
79 or higher for the internet-based test (IBT).
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Applicants who have bachelor’s degrees in occu-
pational therapy must meet the following admission 
criteria for entrance in the Advanced curriculum track:

• Certification to practice as an OTR in the US
• 3.2 cumulative college G.P.A.
• Two professional recommendations from 

employers or professors (using Barry form) 
Note: Admission to a previous matriculating year 

does not guarantee admission to the new academic 
year. Those applicants who defer admission will be 
considered for admission along with the applicant pool 
for the new year. Additional prerequisites may apply to 
update the application.

All application materials including statement of pur-
pose, transcripts and references must be received by the 
deadline of April 1st. Application is encouraged early!

Admission is on a competitive basis for a limited 
number of positions. As a result, meeting the minimum 
requirements does not guarantee acceptance.

TRANSFER OF CREDITS
The Program’s sequential design prevents transfer 

of credits from coursework outside of the curriculum. 
Only 6 credits of graduate work from another occupa-
tional therapy program may be evaluated for transfer 
equivalence. No credit is awarded for work experience.

PROGRESSION REQUIREMENTS
A graduate student is in good academic standing if 

his/her cumulative grade point average (GPA) is 3.0 
or above. Occupational therapy students are placed on 
academic probation if their GPA falls below 3.0. Stu-
dents on probation must achieve a cumulative GPA of 
at least 3.0 the following semester, in order to continue 
in the program. 

* Students who receive a grade below a C in any 
class are withdrawn from the program. 

* Students may not earn more than 12 credits of 
“C” grade or no more than 3 “C”s in the founda-
tion courses. 

* Students who receive an “Incomplete” grade in 
a foundation sequence course must complete 
the requirement by the start of the following 
semester. 

* In addition, students must achieve an 80% or 
higher total score and 70% or higher in all 
subscores in the Comprehensive Examination 
(COMPs exam) administered prior to the first 
level II fieldwork placement. One opportunity 
for remediation must be completed successfully.

Students dismissed from the program may petition 
the Program Director in writing to repeat a failed course 
the following year.

If readmission into the program is granted, the 
student will be considered on academic probation until 
the repeated course is completed in the program with 
a grade of B or above. If the student fails to achieve 
a grade of B or better in that course after one repeat 
attempt, the student is considered to have failed the 
conditions for reinstatement and will be permanently 
suspended from the program. 

* Only one repeat attempt is granted for fieldwork 
level II. If a student fails a repeated fieldwork 
experience, he will be dismissed from the pro-
gram. A student who is on academic probation 
must pass the fieldwork experience in order to 
progress in the program.

* Students enrolled in OTR 660: Graduate Project 
must show continuous enrollment for at least 1 
credit until they have completed the requirement. 
They will receive a grade of “IP” (in progress) 
until a final graduate project is completed and 
accepted.

GRADUATION REQUIREMENTS
Satisfactory completion of all courses, fieldwork ex-

periences and graduate project with a cumulative GPA 
of 3.0 or higher is required for graduation. To qualify for 
the Master of Science in Occupational Therapy, entry-
level students must complete a minimum of 74 credits 
of required coursework, in the curriculum sequence. 
OTRs must complete a minimum of 35-credits in the 
Advanced Professional Skills sequence. Course require-
ments are individualized for OTRs through meetings 
with the Program Director and faculty mentors. 

GRADING POLICY
The grading policy for students in the Master of 

Science Program in Occupational Therapy is as follows:
A	 90%-100%
B	 80%-	 89%
C	 70%-	 79%
F	 	 0%-	 69%

No letter grades are issued for Level II Fieldwork or 
Advanced Practicum. Fieldwork performance is evalu-
ated on a credit/no credit (CR/NC) basis.

Students enrolled in OTR 660: Graduate Project 
will receive an IP (in progress) grade until the graduate 
project is completed.
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FIELDWORK
Participation in Level I and Level II Fieldwork is a 

required part of the curriculum and a requirement for 
graduation for all entry-level occupational therapy stu-
dents. Fieldwork is completed on weekdays, to ensure 
that students experience all aspects of service delivery. 

Level I Fieldwork
Level I Fieldwork offers students practice- related 

experiences, and is integrated with the Clinical Foun-
dations courses. The purposes of Level I Fieldwork 
experiences is to expose students to the values and 
traditions of occupational therapy practice, and provide 
opportunities to build skills in observation, activity 
analysis, and clinical reasoning for assessment and 
intervention in traditional and non-traditional/innova-
tive settings. The program’s Academic Fieldwork Co-
ordinator (AFWC) places each student in a health-care 
facility in his or her community for three consecutive 
weekdays during each of the first Fall, Spring and Sum-
mer semesters. Students work closely with professional 
personnel who provide services to children with special 
needs, adults with psychosocial or cognitive limitations, 
and aged persons.

Level II Fieldwork
The goal of Level II Fieldwork is to develop com-

petent, entry-level, generalist occupational therapists. 
Level II Fieldwork promotes clinical reasoning and 
reflective practice, transmits the values and beliefs that 
enable ethical practice, and develops professionalism 
and competence as career responsibilities.

Fieldwork is arranged by the program’s AFWC in 
collaboration with the student. Entry-level students 
are required to complete a full-time 12 weeks Level II 
placement in a general rehabilitation setting during the 
fourth semester of the program (Fall) – this is a com-
mitment commensurate to a full-time job. A second full 
or part-time Level II Fieldwork placement in a setting 
of the student’s interest is scheduled during the last se-
mester of the program (Spring). All Level II Fieldwork 
must be successfully completed within 24 months after 
academic coursework is completed.

Requirements for Participating in Fieldwork
Barry University contracts with fieldwork centers 

which require that students be in good health before 
beginning a placement. Students are required to submit 
a Health Information Form signed by their physician 
to the Occupational Therapy Program during the first 
Fall semester. Students are responsible for notifying 
the program about current health information. Failure 
to meet this requirement will result in withdrawal from 
the program.

A drug screening and level II criminal background 
check must be completed within the first semester of 
the Occupational Therapy Program, before students 
may participate in any visits to or placements in health 
care facilities. Fieldwork sites may deny a student’s 
participation in the clinical experience because of 
a felony or misdemeanor conviction, failure of a 
required drug test, or inability to produce an ap-
propriate health clearance, which would result in 
delayed graduation or in the inability to graduate 
from the program. An individual who has been 
convicted of a felony or misdemeanor may be denied 
certification or licensure as a health professional. 
Information regarding individual eligibility may be ob-
tained from the appropriate credentialing bodies. Drug 
and background checks will be done at the student’s 
expense. Further information about these require-
ments is provided during orientation.

Fieldwork centers also require evidence of training 
in health and safety topics including HIV/infection con-
trol, CPR and HIPPA regulations. Occupational therapy 
students receive initial CPR certification and training 
in these areas during the first year of the curriculum.

Advanced Practicum for Certified OTRs
OTRs enrolled in the Advanced Professionals Skills 

sequence of the program complete an advanced practi-
cum during the last semester of the program. Ninety 
hours of work are required, in a setting appropriate to 
the student’s area of interest in occupational therapy. 
The practicum may be completed on a full or part-time 
basis.

FINANCIAL AID AND HOUSING
The Financial Aid Office at Barry University offers 

students help in obtaining assistance with educational 
expenses. Students who will need financial aid should 
contact the office as soon as they are admitted to the 
program. Many students in the Occupational Therapy 
Program apply for Subsidized and Unsubsidized Fed-
eral Stafford Loans (see Tuition, Fees, and Financial 
Aid section of the Graduate Catalog). Students may 
apply for competitive scholarships offered by the 
American Occupational Therapy Foundation (AOTF).

Students who travel to Barry University on week-
ends must obtain their own housing. The program 
maintains a list of local hotels used by occupational 
therapy students; some hotels offer seasonal discounts 
to students.
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RESPONSIBILITIES OF STUDENTS
Readiness for Learning

All prospective and current students in the oc-
cupational therapy program must possess the intel-
lectual, physical, and emotional capabilities necessary 
to undertake the full curriculum and to achieve the 
levels of competence required by the faculty and the 
occupational therapy profession. Students with docu-
mented special learning needs must contact the Barry 
University Office of Student Services for Students with 
Disabilities to request accommodations.

Attendance and Participation
Occupational therapists believe that people learn 

best by doing. Occupational therapy faculty and stu-
dents are members of a teaching/learning team, and all 
team members must be present and actively involved, 
in order to make the process of education work. Com-
munication among teachers and students is encouraged, 
because interaction in class builds skills that will be nec-
essary in the future for relating to clients and families, 
collaborating with other professionals, and articulating 
the purpose and goals of occupational therapy. Because 
of this educational philosophy, and because each class 
weekend is very intensive, occupational therapy stu-
dents are expected to be prepared for each weekend, 
participate actively in class and field experiences, avoid 
missing class time, and manage absences in a profes-
sional manner. Make-up assignments are required for all 
time missed. If a student misses more than two days of 
class (equivalent to two weeks in a traditional program), 
he or she must meet with the Program Director, and the 
student may be required to withdraw from the program.

Professional Behavior
All aspects of the Program’s and Barry University’s 

Policy on Dishonesty as described in the Student Hand-
book apply to students in the Occupational Therapy 
Program. Students aspiring to become occupational 
therapists must also conduct themselves in accordance 
with the principles of the Occupational Therapy Code 
of Ethics.

Students completing assignments in health-care 
facilities are required to comply with the facility’s 
policies regarding privacy and confidentiality of patient 
information. In addition, all students are expected to 
follow the Program’s dress code guidelines.

Computer Access
 Access to and competency in basic use of a com-
puter is a requirement for all students to complete the 
Occupational Therapy Program successfully. Students 
are expected to have a computer, web cam and maintain 
current Microsoft Office software and an Internet con-
nection at home. The program incorporates a blended 
instructional format which includes distance education. 
Some class modules are offered on-line only and as-
signments require computer use. In addition, official 
program correspondence is often sent between weekend 
sessions via e-mail and blackboard system. Students 
may use computers while on campus in the computer 
lab and library.

Health Insurance and Liability Insurance
Health insurance coverage is required for all students 

enrolled in Level I and II Fieldwork. Students may 
enroll in the insurance policy offered through Barry 
University.

Students must purchase liability insurance each 
year through Barry University, in order to participate 
in fieldwork experiences. Some sites require liability 
insurance coverage in addition to the general policy 
purchased through Barry University.

ACCREDITATION, CERTIFICATION AND 
LICENSURE

The Barry University Occupational Therapy Pro-
gram is accredited by the Accreditation Council for 
Occupational Therapy Education (ACOTE) of the 
American Occupational Therapy Association (AOTA), 
located at 4720 Montgomery Lane, suite 200, Bethesda, 
MD 20814-3449. The AOTA’s telephone number is 
(301) 652-AOTA.

After successful completion of the Masters of Sci-
ence program in Occupational Therapy, students are 
eligible to sit for the Certification Examination for the 
Occupational Therapist, administered by the National 
Board for Certification in Occupational Therapy (NB-
COT). Upon successful completion of the certification 
exam, graduates may be required to apply for a license 
to practice occupational therapy in their state. Graduates 
should contact the licensing boards in their states for 
application procedures.

Students should be aware that applicants for certi-
fication and licensure are required to answer questions 
about legal history, including any felony charges (see 
“Requirements for Participating in Fieldwork” section 
above). An individual who has been convicted of a 
felony or misdemeanor may be denied certification 
or licensure as a health professional.
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SAMPLE COURSE SEQUENCE

Summer Semester (3 credits) Prerequisite
OTR 247 Kinesiology for Health Science 

Majors (if needed) 3

Clinical Foundations Courses

Fall Semester (11 credits)
OTR 500 Principles of Occupational 

Therapy (on-line) 1
OTR 510 Neuroscience Fundamentals  

for Occupational Therapy 2
OTR 512 Conditions in Childhood (on-line) 2
OTR 514 Evaluation with Children 3
OTR 516 Development and Intervention in 

Childhood 3

Spring Semester (10 credits)
OTR 522 Conditions in Adulthood  

(on-line) 2
OTR 524 Evaluation with Adults 3
OTR 526 Activities of Daily Living: Strategies 

for Special Needs 2
OTR 528 Development and Intervention with 

Adults 3

Summer Semester (10 credits)
OTR 530 Conditions in Later Life  

(on-line) 2
OTR 532 Evaluation with Older Adults 3
OTR 534 Development and Intervention  

in Later Life 3
OTR 536 Clinical Practicum  

and Seminar 2

Fall Semester (6 credits)
OTR 595 Level II Fieldwork in General 

Rehabilitation 6

Advanced Professional Skills Courses
Spring Semester (10 credits)
OTR 610 Advanced Neuroscience for 

Occupational Therapy  2
  or 
OTR  650 Special Topics II 2
OTR 615 Cognition and Occupation 2
OTR 620 Special Topics I 2
OTR 630 Introduction to Clinical Research 4

Summer Semester (10 credits)
OTR 635 Advanced Clinical Reasoning 4
OTR 640 Assistive Technology 2
OTR 650 Special Topics II 2
OTR 660 Graduate Project 2

Fall Semester (11 credits)
OTR 660 Graduate Project 1
OTR 670 Legal and Ethical Issues in 

Occupational Therapy 2
OTR 675 Models of Service Delivery 2
OTR 680 Seminar in Professional Issues 2
OTR 685 Leadership and Management in 

Occupational Therapy 4

Spring Semester (5-7 credits)
OTR  660 Graduate Project 1
OTR 695 Level II Fieldwork in Special Interest 

Area (entry-level students) 6 
  or
OTR 699 Advanced Practicum (OTRs) 4

Total Credits for Graduation:

 Entry level students 74-5

 Occupational therapists 35-36

SAMPLE SCHEDULE OF WEEKEND 
COURSES

Summer Prerequisite Course (if needed)
Summer Semester 2011

May to August (8 weekends)
Saturday or Sunday 9:00 a.m. to 12:00 p.m.

Clinical Foundations Courses
Fall Semester 2013

Sept to December (9 weekends)
Saturday & Sunday 9:00 to 5:30 p.m.
+36 hrs Level I Fieldwork 

Spring Semester 2014
January to April (9 weekends)
Saturday and Sunday 9:00 a.m. to 5:30 p.m.
+ 36 hrs Level I Fieldwork 

Summer Semester 2014
May to August (8 weekends)
Saturday and Sunday 9:00 a.m. to 5:30 p.m.
+ 36 hrs Level I Fieldwork 

Fall Semester 2014
12 weeks full-time Level II Fieldwork

Advanced Professional Courses
Spring Semester 2015

January to April (9 weekends)
Saturday and Sunday 9:00 a.m. to 5:30 p.m.
+ 36 hours practicum

Summer Semester 2015
May to August (8 weekends)
Saturday and Sunday 9:00 a.m. to 5:30 p.m.
+ 36 hours practicum
Graduate project (independent study)
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Fall Semester 2015
August to December (9 weekends)
Saturday and Sunday 9:00 a.m. to 5:30 p.m.
+ 36 hours practicum
Graduate project (independent study)

Spring Semester 2016
12 weeks full-time Level II Fieldwork 
(entry-level students only)
 or
Advanced Practicum full or part-time 
(OTRs only)
Graduate project (independent study)

Course Descriptions— 
Occupational Therapy 
Prefix: OTR
500 Principles of Occupational Therapy (1)
An introduction to the scope of practice, history, philos-
ophy, terminology, and process of occupational therapy. 
Instruction and practice with analytical thinking and 
basic computer skills for occupational therapy students.

510 Neuroscience Fundamentals for 
Occupational Therapy (2)

This course examines the gross anatomy, fundamental 
elements and processes of the nervous system from a 
clinician’s perspective. It provides an overview of the 
sensory and the motor control systems.

512 Conditions in Childhood (2)
Study of the conditions affecting occupational perfor-
mance in childhood and adolescence. Examination of 
the effects of health, disability, disease processes, and 
traumatic injury on the child and adolescents within 
the context of the family, culture, school and society. 
Corequisites: OTR 514, 516

514 Evaluation with Children (3)
A survey of selected theoretical frames of reference, 
occupational therapy evaluation tools and assessment 
methods used in intervention planning with children 
and adolescents. Corequisites: OTR 512, 516 

516 Development and Intervention in  
Childhood (3)

An examination of the developmental stages and 
milestones, occupational roles and activity patterns 
of childhood and adolescence. Selection, analysis and 
implementation of therapeutic methods for intervention 
with children and teens. Course includes a Level I field-
work in a pediatric setting. Corequisites: OTR 512, 514 

522 Conditions in Adulthood (2) 
Study of the conditions affecting occupational perfor-
mance in young and middle age adults. Examination 
of the effects of health, disability, disease process and 
traumatic injury on the individual within the context 

of the family, culture, work, home and society. Pre-
requisites: OTR 500-516. Corequisites: OTR 524, 528 

524 Evaluation with Adults (3)
Survey of selected theoretical frames of reference, 
models of practice, and occupational therapy evalua-
tion tools and assessment methods used in the physical 
and psychosocial rehabilitation of young and middle 
age adults. Prerequisite: Completion of OTR 500-516. 
Corequisites: OTR 522, 526, 528

526 Activities of Daily Living: Strategies for 
Special Needs (2) 

An introduction to the assessment and training tech-
niques for self-care, splinting and mobility skills as a 
multidisciplinary process of interaction between the 
individual, its occupation and the environment. Em-
phasis is placed on adapted techniques and equipment 
for ADL evaluation and intervention throughout the 
lifespan. Prerequisites: OTR 500-516. Corequisites: 
OTR 522, 524, 528

528 Development and Intervention in  
Adulthood (3) 

 Review of the developmental stages, milestones, occu-
pational roles and activity patterns of later adolescence 
through middle adulthood. Selection, analysis and 
implementation of therapeutic methods for intervention 
with adults. Course includes a Level I fieldwork expe-
rience in a non-traditional adult setting. Prerequisites: 
OTR 500-516. Corequisites: OTR 522, 524, 526 

530 Conditions in Later Life (2)
Study of the conditions affecting occupational perfor-
mance in later life. Examination of the effects of health, 
disability, disease processes, and traumatic injury on 
the older adult within the context of family, culture and 
society. Prerequisite: Completion of OTR 500-528. 
Corequisites: OTR 532, 534

532 Evaluation with Older Adults (3)
Survey of the occupational therapy evaluation process, 
assessment tools, theoretical frames of reference, mod-
els of practice and clinical reasoning for intervention 
planning with older adults. Prerequisite: Completion of 
OTR 500-528. Corequisites: OTR 530, 534

534 Development and Intervention in  
Later Life (3)

An examination of the developmental stages and 
milestones, occupational roles and activity patterns of 
older adulthood. Clinical reasoning for the selection 
and implementation of intervention methods used in 
promoting occupational performance with older adults. 
Course includes a level I fieldwork in a geriatric setting. 
Prerequisite: Completion of OTR 500-528. Corequi-
sites: OTR 530, 532
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536 Clinical Practicum and Seminar (2) 
A synthesis of the clinical foundation courses. It in-
cludes reflections on Level I Fieldwork experiences, 
appraisal of learning styles, cultural competence, pro-
fessional behaviors, and the clinical reasoning skills for 
client centered assessment and intervention required 
in preparation for Level II Fieldwork. Course includes 
initial CPR certification and COMPs examination. Pre-
requisites: OTR 500-528. Corequisites: OTR 530-534

595 Level II Fieldwork in General 
Rehabilitation (Adults) (6)

A full-time 12 week placement in a general traditional 
adult rehabilitation clinical setting, for entry level stu-
dents. It is designed to develop competent, entry-level 
skills for practice as a generalist occupational therapist. 
Prerequisite: Successful completion of OTR 500-536 
and approval of Program Director. CR/NC only.

610 Advanced Neuroscience of Occupational 
Therapy (2)

This course presents current research on how the 
central nervous system works, with implications for 
occupational performance and neuro-rehabilitation. 
Topics include arousal and motivation, motor control, 
learning, memory and emotions. Prerequisite: OTR 
595: Level II Fieldwork or NBCOT certification as an 
occupational therapist.

615 Cognition and Occupation (2)
This course provides a comprehensive view of cognitive 
rehabilitation in occupational therapy from a theoreti-
cal, practical and research perspectives. Prerequisite: 
OTR 595 Level II Fieldwork or NBCOT certification 
as an occupational therapist.

620 Special Topics I (2)
This course focuses on a specialty topic in occupational 
therapy practice. Topics are selected each year based on 
students’ interests and faculty expertise. Prerequisite: 
OTR 595 Level II Fieldwork or NBCOT certification 
as an occupational therapist.

630 Introduction to Clinical Research (4)
Overview of the research process, quantitative and 
qualitative methodology and basic descriptive and cor-
relational statistical analysis used in clinical research. 
The course includes practical experience with proposal 
development, data collection and analysis techniques. 
Course includes 36 hours practicum. Prerequisite: OTR 
595 Level II Fieldwork or NBCOT certification as an 
occupational therapist.

635 Advanced Clinical Reasoning (4)
This course integrates the application of evidence-based 
practice models and critical thinking to the develop-
ment of clinical reasoning for occupational therapy. It 
includes a Practicum experience. Prerequisites: OTR 

595 Level II Fieldwork or NBCOT certification as an 
OTR and OTR 630 

640 Assistive Technology (2) 
An examination of the occupational therapy process for 
assessment, funding, prescription and evaluation of the 
outcomes of assistive technology across the lifespan. 
Prerequisites: OTR 595 Level II Fieldwork or NBCOT 
certification as an OTR 

650 Special Topics II (2)
This course focuses on a specialty topic in occupational 
therapy practice. Topics are selected each year based on 
students’ interests and faculty expertise. Prerequisite: 
OTR 595 Level II Fieldwork or NBCOT certification 
as an occupational therapist.

659  Advanced Independent Study (3-6)
Tutorial study with a faculty mentor in an area of 
specialization. Weekly discussions, assignments and 
examinations arranged with instructor. 

660 Graduate Project (4)
This is an independent study course that integrates 
research, clinical reasoning and professional knowl-
edge for the development of a supervised scholarly 
project that synthesizes the student’s educational and 
clinical experience. The project must provide evidence 
of the student’s leadership skills in innovative service 
delivery, management, clinical education or research. 
Prerequisite: OTR 630 & OTR 635 or approval of 
Program Director.

670 Legal & Ethical Issues in Occupational 
Therapy (2)

This course provides an introduction to healthcare law, 
health policy, professional statutes, ethical responsibili-
ties and conduct expected of the occupational therapist. 
It includes discussion on legal and ethical dilemmas 
faced by occupational therapists and the principles 
that guide decision-making and action. Prerequisites: 
OTR 595 Level II Fieldwork or NBCOT certification 
as an OTR 

675 Models of Service Delivery (2)
Study of medical, educational, community and social 
models of service delivery, and their effects on the 
practice of occupational therapy. Prerequisite: OTR 
595 Level II Fieldwork or NBCOT certification as an 
occupational therapist.

680 Seminar in Professional Issues (2)
This course focuses on the transition from the classroom 
to professional life. Issues relevant to the practice of 
occupational therapy including preparing for the certifi-
cation examination, applying for licensure, independent 
contract, international practice and participation in 
professional organizations are discussed. Prerequisite: 
OTR 595 Level II Fieldwork or NBCOT certification 
as an occupational therapist.
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685 Leadership and Management in 
Occupational Therapy (4)

A survey of leadership theories, styles, skills and admin-
istrative functions of the occupational therapy manager. 
Includes Practicum experience. Prerequisites: OTR 595 
Level II Fieldwork or NBCOT certification as an OTR

695 Level II Fieldwork in Special Interest Area (6)
Full-time 12-week placement in a clinical setting or 
part-time equivalent, for entry-level students. Prereq-
uisite: Completion of OTR 610-685, and approval of 
Program Director. CR/NC only.

699 Advanced Practicum for OTRs (4)
Full or part-time placement which provides in-depth 
experience in a specialty area. Prerequisite: Completion 
of OTR 610-685, NBCOT certification as an occupa-
tional therapist, and approval of the Program Director. 
CR/NC only.

MASTER OF SCIENCE 
PROGRAM IN HEALTH SERVICES 
ADMINISTRATION (M.S./H.S.A.)
Evelio Velis, M.D., Ph.D., Program Director 

PROGRAM OVERVIEW
The Master of Science in Health Services Admin-

istration program (M.S./H.S.A.) has been designed to 
meet the societal need for professionals in the health-
care industry to serve in a variety of leadership roles for 
organizations that provide health services. The program 
prepares students to critically evaluate and apply theory 
and research in all specialty areas of healthcare and 
administration into their professional work. Graduates 
are taught to become informed, responsible, and ethical 
leaders in the community. 

Health care administrators are responsible for daily 
operations, strategic planning, decision making, policy 
development, and the administrative functions of an 
organization. They contribute to the success of an 
organization and positive outcomes for the communi-
ties they serve.

Continued growth is projected for the employment 
of health care administrators, partly because of the ag-
ing population in America and the rising demand for 
health services. This will support the need for trans-
formational leaders in acute care settings, long term 
care practices, home health care, managed care orga-
nizations, and health care practitioner group practices. 

Students in the M.S./H.S.A. program are encouraged 
to explore the complex issues surrounding healthcare 
in a pluralistic society, applied ethics, and multicultural 
health. Students are provided with many opportunities 

to develop analytical and organizational skills in class 
and apply these skills through course assignments and 
internships. Specific areas of study include manage-
ment, marketing, epidemiology, strategic planning, 
finance, and continuous quality improvement. The 
diversely rich student body and faculty, representing 
many ethnic and cultural backgrounds and communi-
ties, support the development of cultural competence. 
Our faculty includes members with strong academic 
and professional backgrounds who are dedicated to 
teaching, performing research, and their continued 
professional development. The program’s faculty is 
accessible and supportive, and strives to be always 
available to students outside the classroom.

The M.S./H.S.A. program offers a flexible schedule 
to meet the needs of working professionals, as well as 
full-time students. Classes are conveniently scheduled 
to meet the needs of working health care professionals 
and are taught by experienced educators. In addition, we 
offer courses through a number of cohorts, or strategic 
partnerships with health care organizations throughout 
the South Florida area. This allows students to attend 
classes at the main campus or at a location closer to 
their home or business. The average length of the pro-
gram is approximately two years. Students are required 
to successfully complete 48 didactic credit hours and 
an individualized 3 credit internship/practicum in a 
specialty area of their choice. 

Important Notice: Participation in clinical experiences, 
rotations or fieldwork is a required part of the 
curriculum and a requirement for graduation. Clinical 
rotation and fieldwork sites may require a drug, 
criminal, and/or child abuse background check in 
order to permit participation in the program’s clinical 
experience, rotation or fieldwork. Clinical rotation and 
fieldwork sites may deny a student’s participation in 
the clinical experience, rotation or fieldwork because 
of a felony or misdemeanor conviction, failure of 
a required drug test, or inability to produce an 
appropriate health clearance, which would result in 
delayed graduation or in the inability to graduate from 
the program. Individuals who have been convicted of 
a felony or misdemeanor may be denied certification 
or licensure as a health professional. Information 
regarding individual eligibility may be obtained 
from the appropriate credentialing bodies. Drug and 
background checks will be conducted at the student’s 
expense.

MISSION AND PHILOSOPHY
The Master of Science Program in Health Services 

Administration offers a high-quality educational experi-
ence which reflects the missions of Barry University and 
the College of Health Sciences. The program’s mission 
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is to provide an educational experience which results in 
transformational leaders for national and international 
health care organizations. The Program will provide 
students with opportunities to learn the analytical and 
organizational skills necessary to solve complex prob-
lems and collaborate with other professionals to meet 
the healthcare needs of a multicultural community in a 
safe and ethical manner. The educational philosophy of 
the Program’s faculty is congruent with the philosophy 
of the University and the College. The faculty believes 
students are self-directed learners who are responsible 
for their success in the Program. Faculty members 
serve as facilitators of learning, where learning leads 
to knowledge and truth, reflection leads to informed 
action, and a commitment to social justice leads to 
collaborative service. The faculty believes diversity of 
backgrounds and views is essential for discussion and 
debate. This ultimately leads to a better understanding 
of the sensitive and complex issues affecting multicul-
tural healthcare.

PROGRAM PURPOSE:
The purpose of the Program is to:

• Prepare graduates as transformational leaders 
with the required analytical and organizational 
skills needed by national and international health 
care organizations. 

• Prepare graduates who will serve as leaders with-
in the profession of health care administrators, 
advocating for informed action and collaborative 
service.

• Offer opportunities for a culturally and experi-
entially diverse student body and faculty to par-
ticipate in scholarship and service while meeting 
the health care needs of a diverse public. 

GOALS OF THE CURRICULUM
Upon successful completion of the Program, all gradu-
ates will be able to:

• Manage efficient and effective healthcare organi-
zations that are socially responsible and adhere 
to the highest standards of excellence and profes-
sionalism. (Organizational Skills).

• Analyze and apply the best available research 
evidence to support organizational decisions. 
(Research Skills).

• Collaborate and communicate with other health 
care professionals and communities of interest 
using a variety of skills and media. (Communi-
cation Skills).

• Create opportunities for involving health care 
organizations with their communities of inter-
est through collaborative service. (Community 
Involvement). 

• Engage in a management practice that draws 
upon the principles of ethics, service leadership, 
belief in life-long learning, and the benefits of a 
diverse, inclusive community. (Professionalism 
and Diversity).

STUDENT LEARNING OUTCOMES
The student learning outcomes for the Program cor-
relate to overarching goals of the curriculum. Upon 
successfully completing the Program, graduates 
shall have met the Program’s goals, as evidenced 
by the ability to:

• Apply research methodology to successfully 
address health care issues in complex business 
situations.

• Communicate business decisions to colleagues 
and supervisors competently using modern in-
formation technology resources.

• Collaborate effectively to meet the challenges 
presented by health disparities amongst a diverse 
community.

• Develop leadership skills to effectively initiate 
crucial changes that the national healthcare in-
dustry requires.

• Synthesize research and utilize financial account-
ing statements and marketing techniques to de-
velop an effective strategic plan for a healthcare 
organization.

• Recognize the complexity of health care behavior 
and organizational design to foster health policy 
that will lead to improve health for the under-
served.

• Articulate the principles of social justice to 
promote health as a fundamental right of every 
human being.

• Display the ability to be a proactive and deci-
sive leader embracing professional ethics and 
personal integrity.

ADMISSION REQUIREMENTS
• Admission is open to applicants with a bacca-

laureate degree from a regionally accredited or 
internationally recognized college or university 
with a cumulative grade point average (GPA) 
of 3.0 (B) on a 4.0 scale or better. Those with a 
GPA below 3.0 will be considered on a case by 
case basis for provisional acceptance. 

• An official, acceptable Graduate Management 
Admission Test (GMAT) score or Graduate Re-
cord Examination (GRE) score taken within the 
last five years must be submitted during the ap-
plication process. These standardized tests may 
be waived if the applicant possesses a master’s 
degree or higher from a regionally accredited or 
internationally recognized college or university.
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• International applicants must meet all require-
ments for international applicants listed in the 
general admissions section of the Graduate 
Catalog.

• Applicants who do not give evidence of being 
native English speakers, including those applying 
for transfer from U.S. Institutions, or who have 
not graduated from institutions where English is 
the primary language of instruction must submit 
a score of 550 or better on the TOEFL examina-
tion (213 on the computer-based TOEFL). The 
minimum acceptable score may be higher for 
some programs. The TOEFL may be waived for 
applicants with a minimum of 24 college level 
academic credits earned from an institution in 
which English is the basis of instruction and 
classroom interaction.

• Two letters of recommendation must be submit-
ted in support of graduate work by the applicant’s 
employer, previous instructor, or professional 
colleagues. Recommendations must specifically 
address (1) your potential for becoming an effec-
tive health care leader, and (2) examples of lead-
ership potential that you have already exhibited.

• A Statement of Purpose must accompany your 
application. Your statement should focus on 
three areas: (1) the main reason you are choosing 
health care leadership as a career choice; (2) the 
main talents, skills and competencies that you 
possess that are indicative of your potential as 
a health care leader; and (3) the reason you are 
choosing Barry University’s program to help 
you achieve your goal of becoming a health care 
leader.

• A current resume or curriculum vitae is required.

ADMISSION PROCESS
Students entering the Master of Science program 

in Health Services Administration are required to have 
basic computer skills in word processing, spreadsheets, 
database management, and must be able to complete 
assignments utilizing all three. 

Students entering the program must have completed 
3 credit hours of undergraduate accounting, finance, 
and economics or equivalent coursework (grade B or 
better) within 5 years of admission. Students who are 
unable to submit evidence of these prerequisites will 
be required to enroll in each of these courses: BUS 
512W Accounting Principles, BUS 513W Economics 
and BUS 514W Finance or similar courses. The courses 
are designed to help students prepare for the advanced 
work required in our graduate courses.

Non-degree, non-matriculating students may en-
roll. To do so, an application form, a transcript from 

a regionally accredited undergraduate program or an 
internationally recognized college/university, indication 
of a Bachelor’s Degree award, and a nonrefundable 
application fee must be submitted prior to beginning 
courses.

Non-degree students may enroll in two courses, but 
then must fulfill all admission requirements to continue 
in the program. For those students wishing to transfer 
from another university, approval may be granted at the 
discretion of the Program Director for the transfer of up 
to 6 graduate credits of comparable courses.

Students may enter the program at the start of the 
Fall or Spring semesters.

Send your admissions documentation to: 
Health Sciences Admissions
Barry University, 11300 NE Second Avenue
Miami Shores, FL 33161

The admissions committee for the program will 
review all applications and may request further infor-
mation of the applicant. Following review, a letter of 
acceptance or rejection will be forwarded to the can-
didate. Admission is on a competitive basis; applicants 
may meet minimum admission requirements, but may 
not be selected for admission.

INTERNATIONAL STUDENTS
International students must register for at least 

nine semester hours of credit in each semester to 
maintain full-time status. International students 
must comply with all policies and procedures of 
the Intercultural and Multicultural Programs (IMP), 
including, but not limited to presentations, in person, 
of appropriate documentation prior to the start of 
each semester. Registration materials will not be pro-
cessed by the University until international students 
meet with IMP staff. Every international student 
must secure and retain health insurance coverage at 
all times while registered at Barry University.

TRANSCRIPTS
Transcript request forms must be completed and 

signed by the student before official transcripts may 
be issued. These forms are available in the Office of 
the Registrar. Copies of student transcripts are never 
released without written authorization from the student 
or, in the case of a governmental investigative agency, 
without a court order or subpoena. Students will be in-
formed by the Office of the Registrar should this occur. 
At the request of the Business Office, official transcripts 
will not be released to students (or other institutions) 
who have outstanding balances (i.e., a “hold” will be 
placed on transcripts/grades).
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CURRICULUM DESCRIPTION
The course of study consists of fifteen (15) re-

quired academic courses and one (1) elective course. 
An internship/practicum experience is required of all 
degree seeking individuals. Students will be required 
to successfully complete 51 credit hours to fulfill the 
requirements of the MS/HSA degree. The internship 
is an integral part of the graduate program in which 
students work with preceptors in a health care setting 
and participate in key managerial decision making pro-
cesses and projects. Students with more than five years 
of health care management experiences will be assigned 
an applied research project instead of the internship as 
part of the HSA 700 “Special Topics in Health Services 
Administration”. Students pursuing nursing home licen-
sure must also complete a series of internships to meet 
the requirements established by the State of Florida. 
Students entering the program must have completed 
3 credit hours of undergraduate accounting, finance, 
and economics or equivalent coursework (grade B or 
better) within 5 years of admission. Students who are 
unable to submit evidence of these prerequisites will 
be required to enroll in each of these courses: BUS 
512W Accounting Principles, BUS 513W Economics 
and BUS 514W Finance. The courses are designed to 
help students prepare for the advanced work required 
in our graduate courses. Specific graduate courses, as 
part of the program, which require completion of BUS 
prerequisite workshops include Health Care Economics 
(HSA526) and Health Care Budgeting and Financial 
Management (HSA620). It is important to note that the 
Program’s curriculum is designed in such a manner that 
each course establishes the foundation for subsequent 
courses and enhances the students overall learning 
experience.

PREREQUISITES AND COURSE OFFERING 
AVAILABILITY

Not all courses described will be offered during any 
one academic year. Students should consult with their 
academic advisor to discuss semester schedules and 
to complete the registration process which coincides 
with successful progression in the program and that 
will allow students to meet graduation requirements.

If a course has additional prerequisites (such as 
the HSA 526 Health Care Economics and HSA 620 
Health Care Budgeting and Financial Management 
courses which may require the enrollment and suc-
cessful completion of Business workshops in the 
areas of Accounting, Economics, and/or Finance) 
and students are determined to not have the adequate 
undergraduate,graduate, or professional background 
in these areas of study, the student will be required 
to complete the prerequisite workshops prior to or in 
concurrence with enrollment in the respective course(s). 

The determination of the fulfillment of the prereq-
uisite requirements is at the discretion of the student’s 
academic advisor and can only be waived by the advi-
sor after review of the student’s undergraduate and/or 
graduate record. Failure to have completed or to enroll 
in prerequisites may result in involuntary withdrawal 
from a course(s), with a concomitant loss of credits and 
possible delay in graduation.

REGISTRATION, ENROLLMENT & 
WITHDRAWALS

Students are responsible for notifying their Aca-
demic Advisor, the Registrar ,and Financial Aid, in 
writing, should they decide not to attend the University 
once they register. Should a student register and then 
decide not to attend class(es), the student will be held 
accountable for the academic and financial penalties as 
outlined in the University policy. It is the responsibility 
of the student to initiate a withdrawal during the des-
ignated withdrawal period. Otherwise, an F grade will 
be issued at the end of the term. Students are required 
to also notify the University in writing of address and 
phone changes. The Barry email system is the only 
authorized method of written communication. Students 
who choose not to attend mandatory orientation for 
new students must meet with their advisor prior to 
attending classes. 

A student’s failure to communicate their intentions 
of withdrawal from the registered course(s) and/or 
University by the designated deadlines (as provided 
during the respective Academic Calendar year) will 
result in the student receiving failing grade(s) in the 
courses in which they are enrolled and may result in the 
student being placed on Academic Probation or being 
automatically dismissed from the program.

Prerequisite
BUS 512W  Accounting Principles
BUS 513W  Economics 
BUS 514W  Finance
Required for students with no undergraduate account-
ing, finance or economics courses (non-credit)

Required courses and sample sequence:

COURSE NO. COURSE NAME CREDITS
HSA 510 Principles of Health Services 

Administration 3
HSA 520 Managerial Epidemiology 3
HSA 525 Health Care Policy 3
HSA 526 Health Care Economics 3
HSA 530 Health Care Law & Ethics 3
HSA 535 Applied Biostatistics 3
HSA 610 Finance and Delivery of  

Health Care Services 3
NUR 638/ Quality Improvement for 

Nursing Administration/
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HSA 540  Quality Management and 
 Utilization Review 3

HSA 620 Health Care Budgeting &  
Financial Management 3

HSA 667 Health Care Leadership 3
HSA 668 Health Care Human Resources 

Management 3
HSA 675 Health Information Systems 

Management 3
NUR 679 Health Promotion and  

Disease Prevention 3
HSA 680 Health Care Marketing 3
HSA XXX Elective 3
HSA 660 Internship I (Final Project/Poster 

presentation) 3
HSA 690 Health Care Strategic Planning 

(Capstone) 3

Elective [one of the following courses]
HSA 611 Long-Term Care Facility 

Management 3
HSA 635 Essentials of Managed Care 3
HSA 650 Health Services Research and 

Program Evaluation 3
HSA 665 Advanced Study (Topics Vary) (1-3)
HSA 670 Medical Group Practice 

Management 3
MBA 601 Human Resources Management 3
MBA 617 Technology and Information 

Systems 3
MBA 646 Marketing in a Dynamic 

Environment 3
HSA 700 Special Topics in Health 

Services Administration 3

E-Mail
All correspondence including messages, meeting 

request and registration notification will be sent to 
students Barry University e-mail account. No other 
addresses will be used. Students are responsible for 
checking e-mails daily and responding in a timely 
manner (no later than 5 business days) to any requests. 

REGISTRATION
All students must complete the appropriate registra-

tion forms at the beginning of each semester. Registra-
tion forms must be signed by your advisor prior to its 
presentation to Cashier/Business Office (CBO) and the 
Office of the Registrar. Students who fail to complete 
registration requirements, including appropriate finan-
cial arrangements before the semester beings will NOT 
be permitted to attend classes or participate in other 
University activities.

FINANCIAL AID
Information about loans, scholarships and other 

financial aid is available through the Office of Financial 
Aid. Students bear the responsibility to seek out finan-

cial aid information. Scholarship information specific 
to the Master of Science Program in Health Services 
Administration is available in the Program’s office.

ACADEMIC ADVISEMENT
The Program Director assigns to every student ma-

triculating into the Master of Science Program in Health 
Services Administration an academic advisor. Advising 
assignments may be changed by the Program Director 
at the request of the student or faculty member. The re-
sponsibilities of the students relevant to advisement are:

• To be aware of the educational objectives of the 
institution and observe them

• To comprehend the institution’s criteria for evalu-
ating student progress in all academic programs

• To fulfill the institution’s standards for academic 
success and continuance in programs for gradu-
ation.

• To understand and complete all degree require-
ments for graduation that were published at the 
time the student matriculated.

• To make his/her own academic decisions after 
consultation with the advisor. The advisor’s role 
is to advise the student; the final decision must 
be made by the student.

UPSILON PHI DELTA HONOR SOCIETY 
MEMBERSHIP

Students are eligible to apply for the Upsilon Phi 
Delta Honor Society after completing three semesters 
of coursework. Students may not apply for membership 
during the semester in which they are graduating. 
Incomplete applications will not be accepted. For 
additional information, please refer to the Honor 
Society Membership Criteria available in the Program’s 
office.

PROGRESSION REQUIREMENTS
A graduate student is in Good Academic Standing 

if his/her cumulative grade point average (GPA) is 
3.00 or above.

Students in good standing will progress through the 
program following the course sequencing designated 
by their academic advisor.

Students may only earn a cumulative maximum of 6 
semester credit hours (i.e. two (2) C grades) in order to 
progress in the Program. Students who earn more than 
6 semester credit hours (or two (2) grades of C) while 
enrolled in the Program will be required to repeat one 
(1) of the courses in which a grade of C was attained. 
The repeated course selection will be at the students 
discretion and will be contingent upon course offering 
availability. Students will be required to satisfy this 
deficiency within a time frame, not to exceed, two 
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semesters succeeding the term in which the last “C” 
grade was earned.

Students must maintain a cumulative GPA of 3.0 
throughout the Program. Any student who has been 
provisionally accepted into the MS/HSA or MS/HSA-
MPH programs and obtains a GPA less than 3.0 in the 
first semester will be dismissed from the program. Fully 
accepted students or those who earn fully accepted sta-
tus after their first semester in the program are required 
to maintain a 3.00 or higher cumulative GPA. Students 
whose cumulative GPA fall below the required 3.0 
will be placed on academic probation, effective in the 
subsequent semester after which they failed to main-
tain the progression requirements. Students placed on 
academic probation must attain a 3.0 or above GPA by 
the completion of the probationary semester. Students 
who fail to meet this requirement will be dismissed.

A student who has been dismissed for academic 
reasons may not petition the Office of Admissions for 
readmission until one year has elapsed. Readmission 
is at the discretion of the Admissions Committee and 
is not guaranteed. An individualized curriculum plan 
will be created by the Advisor and Program Director; 
failure to meet the conditions of the individualized 
curriculum plan will result in permanent dismissal 
from the Program.

GRADUATION REQUIREMENTS
To graduate, candidates for the degree of Master of 

Science in Health Services Administration must:
• Satisfactorily complete the program of study, 

including all courses and assignments.
• Attain a cumulative GPA of 3.0 or better on a 4.0 

scale, and have no more than two courses with 
less than a grade of “B”

• Successfully present and defend a comprehensive 
research business project as part of the HSA690 
“Health Care Strategic Planning” (Capstone) 
before a faculty panel. The project’s topic must 
be selected and approved by both the student and 
his/her academic advisor. The project’s content 
and student presentation will be graded based on 
competencies developed by the student which 
have been established by the program’s strategic 
model.

• Complete degree requirements within 7 years 
of the date the student is fully accepted as a 
degree-seeking student for study in the graduate 
program; and

• File an application for the degree with the Uni-
versity registrar on the appropriate form signed 
by your academic advisor from the College of 
Health Sciences.

• An internship/practicum experience (HSA 660) 
is required of all degree-seeking individuals. 
Students with more than five years of health 
care management experience will be assigned an 
applied research project instead of the internship 
as part of the HSA700 “Special Topics in Health 
Services Administration”.

GRADING POLICY
The following grades may be recorded for a 

course:
A  =  90% - 100% points
B  =  80% - 89.99% points
C  =  70% - 79.99% points
F  =  Below 70% points
I  =  Incomplete (changes to “F” if work is 

not completed by the prescribed time)
IP  =  In progress (incomplete internship, 

project); students have 6 months to 
complete the course requirements or 
the grade will be converted to an “F”.

W  = Withdrew from course before the 
withdrawal deadline.

TRANSFER CREDITS
A student may transfer up to 6 credit hours with an 

earned grade of “B” or higher at the discretion of the 
Program Director. Courses may only be transferred 
from a regionally accredited college or university. 
Transferred courses must correlate with those in the 
Master of Science Program in Health Services Admin-
istration curriculum and must have been completed 
within three calendar years of application.

Course Descriptions—  
Health Services Administration  
Prefix: HSA
510 Principles of Health Services  

Administration (3)
This course provides an overview of organizational 
theory and the conceptual basis of traditional mana-
gerial and executive leadership roles in health care 
facilities. Emphasis will be placed on the application of 
theory and best practice standards to the demands of the 
business environment. Special emphasis will be placed 
on the development of leadership competencies and 
skills through the selection of a broad range of specialty 
topics including: The health system, strategic planning, 
organizational structure, organizational performance, 
organizational change, motivation, leadership, mana-
gerial problem solving, organizational communication 
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and motivation. Students will gain an understanding 
of the organizational structure, function and processes 
of health care organizations in the USA. There will be 
an emphasis on financial and accounting functions in 
health care as well as a close look at organizational 
theory within healthcare systems. A systems perspec-
tive enables the student to understand and work with 
complex health care organizations and their changing 
environment. Students will develop an understanding 
of the requisite skills needed by health care executives, 
the role and functions of management, work processes, 
organization structure and function, their interrelation-
ships with human factors, as well as methods for as-
sessing organizational performance. Finally, students 
will learn about governance in the healthcare system 
and how organizations develop their missions.

520 Managerial Epidemiology (3)
This is a general course in managerial epidemiology 
and infectious disease with emphasis on current top-
ics and applications in the Public Health arena. Ad-
dresses the behavioral models of health and disease, 
the social barrier to care and the effectiveness of the 
health system in promoting optimal health behavior 
in patients and health care personnel as well as the 
organizations in which they work. Health care man-
gers are constantly surrounded by numbers that they 
need to manipulate and understand. Managing and 
interpreting health related indicators are important 
components of this course. The student is expected 
to gain a fundamental working knowledge of epi-
demiology methodology, infectious and emerging 
diseases and understand the influence of this field 
on other disciplines as well as the current and future 
topics facing health professionals today. A study of 
health and health status, and health assessment in 
the community is an important goal of this course.

525 Health Care Policy (3)
This course provides a critical overview of health poli-
cy, its development, implementation with emphasis on 
existing government programs and evolving changes. 
Emphasis will be placed on understanding the important 
health care policy issues of our times and how these 
policies drive the economics of the entire healthcare 
system in the United States. This course builds on the 
students’ knowledge of theories and concepts gained in 
HSA 510 Principles of Health Services Administration. 
This course is designed to provide an understanding 
of the complex policy dynamics and challenges of an 
industry in a constant state of flux. Through readings, 
lectures, discussions, projects and case analysis students 
will learn fundamental principles of policy making. 
They will learn how to better utilize appropriate and 
effective management skills in their own organization.

526 Health Care Economics (3) 
This course provides a critical overview of the deliv-
ery and economics of health care, with emphasis on 
existing government programs and evolving changes. 
Emphasis will be placed on understanding the important 
economic issues of our times and how these theories 
drive the economics of the entire health care system in 
the United States. This course is designed to provide an 
understanding of the complex economic forces, dynam-
ics and challenges of an industry in a constant state of 
flux. Specifically, this course applies microeconomic 
theory to analyze the healthcare market from the per-
spectives of those who demand and supply healthcare. 
We will also analyze the market for physicians and 
hospital services, and the pharmaceutical industry. The 
structure and performance of the US healthcare system 
will also be compared to that of other countries. Discus-
sion of empirical studies, current policy debates, and 
the relevance and limits of the economic approach will 
be emphasized. Prerequisites: HSA510 Principles of 
Health Services Administration, HSA525 Health 
Care Policy. BUS 513 Economics Workshop is also 
required for students who have not taken an under-
graduate Economics course.

530 Health Law and Ethics (3)
The provision of health care services is one of the most 
regulated industries in the United States. As the law and 
health care delivery become more interconnected, it is 
essential for those in the industry to keep pace with the 
significant changes in health law and their impact on 
the healthcare system. A strong background in health 
regulation is therefore becoming increasingly relevant 
to both clinical practice and to organizational manage-
ment. Completion of this course will provide a basic 
understanding of such legal issues as civil liabilities 
including medical malpractice, professional fees split-
ting, self-referrals, and licensing, administrative and 
corporate law/governance pertaining to health services. 
Appropriate health administration requires not only 
understanding of applicable laws and regulations, but 
of the distinct ethical and social issues presented by 
the provision of health care services. Administrators, 
health professionals, patients and even communities 
as a whole are stakeholders in the ethical provision of 
health services. Qualified administrators and managers 
therefore are able to competently focus not only on the 
legal and business aspects of their field, but also on the 
social and behavioral aspects of the health administra-
tion from an ethical standpoint. This course therefore 
provides a practical and applicable framework to ana-
lyze the many complex issues and competing interests 
that arise in the modern health care industry.
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535 Applied Biostatistics (3)
This course provides a survey of fundamental statistical 
concepts and applied techniques related to the practice 
of health services management. Methods of data col-
lection, management, presentation, and descriptive 
and inferential statistics are included in this course, as 
well as research methodology theory applied to Pub-
lic Health and Health Services. The course examines 
theoretical concepts, descriptive and analytic research 
methods that are used by the main disciplines engaged 
in research and evaluation of health status and health 
services.

***** 540 Quality Management and Utilization 
Review

This course provides a foundation for the implementa-
tion of quality management activities in the health care 
industry. Examines theory, methods, and assessment 
tools health care managers and health professionals 
currently use, creating an environment in which quality 
can be measured and improved. The course introduces 
the process of performance improvement as continuous 
and dynamic through process design, data collection, 
analysis, implementation, and ongoing evaluation.

610 Finance and Delivery of Health Care 
Services (3)

This course examines the complex financial systems 
within today’s healthcare environment and provides 
an understanding of the basics of health insurance and 
public funding programs, managed care contracting, 
and how services are paid. This course introduces the 
student to methods of healthcare reimbursement. An 
initiation of the student into the language of healthcare 
reimbursement is also included. Students will explore 
principles of reimbursement as it applies to various 
types of health care setting. This course is also de-
signed to get students familiar with the most important 
principles and applications of healthcare finance, with 
roughly equal coverage of accounting and financial 
management, which will provide the student with an 
understanding of the health system from a financial 
management perspective. This perspective will enable 
the student to understand the complex nature of health 
system organization and to evaluate the financial per-
formance of healthcare firms. Students will develop an 
understanding of the structure and function of health 
systems financing, as well as the interrelationships 
among the component parts. The topics include the 
types and nature of various health system processes 
and institutions; how they evolved; their current status 
and possible future development.

611 Long-Term Care Facility Management (3)
This course provides an examination of management 
policies and practices in the administration of long-
term care facilities designed for the rapidly growing 
senior population. Emphasis will be placed on the 
application of theory and best practice standards to 
the demands of the business environment. Special 
emphasis will be placed on the development of lead-
ership competencies and skills through the selection 
of specialty topics unique to this health care industry 
segment. These include licensure, planning, orga-
nizing marketing, staffing and directing complex, 
multicultural health care organizations, which serve 
a geriatric population with specific needs.

620 Health Care Budgeting and Financial 
Management (3)

The course applies finance (accounting and financial 
management) principles and concepts to healthcare 
organizations. Through various caseworks, students 
learn to perform basic financial tasks within healthcare 
organizations and to use statistical and analytical tools 
to measure and improve organizational performance, 
especially in the case of assessing a business’s financial 
condition, performing breakeven analysis and assess-
ing capital investment proposals, making sound lease 
versus buy decisions and analyzing the financial attrac-
tiveness of merger opportunities. This course cultivates 
students in articulating, modeling, and promoting 
professional values and ethics in business and clinical 
decision making, and in developing, evaluating, and 
understanding how to implement strategies that further 
the mission, vision, and values of the organization. Also 
the semester long project develops students’ ability to 
assemble a team with balanced capabilities and use 
effective group processes to hold team members ac-
countable individually and collectively for results, and 
to identify and effectively use appropriate communi-
cation vehicles based on audience characteristics and 
communication goals. Students who have never taken 
an undergraduate finance or accounting course will be 
required to complete BUS 512W Accounting Principles 
Workshop and BUS 514W Finance Workshop.

635 Essentials of Managed Care (3)
A survey of the managed care continuum in the United 
States is presented. The concepts of risk and control are 
studied with particular focus on the management and 
organizational challenges involved with the continued 
growth of managed health care. This course includes 
such topics as managed care contracting, network 
strategy, integrated delivery systems, care management, 
disease management, quality, claims, and consumer af-
fairs. In addition, Medicare and Medicaid are examined 
from a managed care perspective along with the legal, 
operational, and regulatory environments. 
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650 Research Application in Health Services (3)
This course provides an introduction to basic methods 
of research and program evaluation within the health-
care context. Throughout the coursework, students learn 
to comprehend and critique published health services 
research and health program evaluations, and develop 
a design for a research or evaluation project. More spe-
cifically, students will identify different types of study 
design, including observational, pre-experimental and 
experimental designs, and their inherent threats to in-
ternal and external validity. The course is also designed 
to provide students with understandings on issues in 
the current health service research, such as measure-
ment errors, data validity and reliability, and sampling 
methods and procedures. This course is recommended 
for students who will be carrying out policy research, 
social science research, or program impact evaluation 
within health delivery systems. It is also relevant to 
those who will apply the results of Health Services 
Research (HSR) done by others.

660 Practicum/Internship I (3)
Advanced supervised field operation and experience 
in an approved health care administration setting. Re-
quired for students with less than five years health care 
work experience. Optional for all other M.S./H.S.A. 
students. Prerequisites: HSA 510, 610, or permission 
of the Program Director.

665A, 665B, 665C, 665D Advanced Study (1)
A specialized area of study with a faculty member on 
selected topics in which formal coursework is not of-
fered. Assigned readings, reports, weekly discussions 
and examinations by arrangement with instructor. 
Prerequisite HSA510 and HSA610.

667 Health Care Leadership (3)
Provides an overview of leadership perspectives and 
strategies as they apply to health care settings. The 
course is designed to provide a working knowledge 
of leadership theory and processes, emphasizing 
the leader’s human resources function in health care 
settings. Students will develop an understanding 
and appreciation of how effective health care lead-
ers think, make decision and solve problems, and 
accomplish corporate strategy through maximizing 
employee commitment and other organizational 
resources. Also, the course endeavors to facilitate 
self-knowledge and career planning as well as skill 
development related to health care leadership, par-
ticularly skills in gaining commitment, coaching for 
performance and developing employees. Students 
learn about Quantum Leadership theory and the 
relationship to successfully leading a health care 
organization.

668 Health Care Human Resource  
Management (3)

The processes of managing and developing human 
resources, complying with professional and gov-
ernmental regulations, and monitoring policies and 
culture of the health care organization to maximize 
productivity, health and job satisfaction are explored. 
The course is designed to provide a working knowledge 
of a leader’s human resources function in health care 
settings. Students will develop an understanding and 
appreciation of how health care leaders effectively and 
efficiently manage the human resource function within 
their organization. Students will complete a strategic 
human resources plan on a health care organization and 
provide hiring, compliance, performance measures, 
and training as some of the key strategic imperatives 
in human resources.

670 Medical Group Practice Management (3)
Medical group practices are developed to assume and 
manage the economic risk inherent in health care. 
This course provides an overview of the complex 
processes involved in developing a viable organi-
zation, and emphasizes the application of theory 
and best practices to the demands of this business 
environment. An in-depth focus will be placed on the 
strategic components required to build a successful 
structure, the requisite ongoing operational assess-
ments and the methodologies used to effect change.

675 Health Information Systems Management (3)
Healthcare is an information-intensive process. High-
quality patient care relies on careful documentation 
of each patient’s medical history, health status, cur-
rent medical conditions, and treatment plans. Man-
agement and financial information is essential for 
strategic planning and efficient operational support 
of the patient care process. A strong argument can 
be made that the healthcare industry is one of the 
most information-intensive sectors of the economy. 
This course examines the use of health information 
systems to support various healthcare functions, and 
emphasizes the health services administrator’s use of 
information systems to integrate clinical, financial 
and human resources data and to support managerial 
decision-making. This course also focuses on the se-
lection, management and evaluation of various health 
care information systems. This course is designed to 
provide a broad overview of the need, selection and 
use of information systems in health care organiza-
tions. Students will develop an understanding of the 
needs of health care systems and gain familiarity 
with various technologies to manage those needs, 
including management information systems, clinical 
outcomes systems, and electronic patient records.
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680 Health Care Marketing (3)
Managers must have an understanding of the various 
marketing concepts and tools that are available to them 
to successfully accomplish their assigned tasks. Deci-
sions involving marketing must be based on a manager’s 
overall understanding of the organization’s products and 
services. Effective managers work diligently to coordi-
nate their areas of responsibility with their peers, who 
are managing other diverse areas of the organization. 
This course provides methods to evaluate marketing 
performance and productivity, analyze internal and 
external resources, and perform a SWOT analysis; 
present various models and methods for the promotion 
and positioning of health care services and products. It 
also emphasizes the importance of a marketing audit 
and incorporating that audit into the total marketing 
planning process. The course will also review the im-
portance of marketing research and the analytical tools 
required to be successful. Students will also create a 20 
page marketing plan as their final project and present 
the project to their peers.

690 Health Care Strategic Planning/Capstone (3)
In order to properly manage their assigned areas of 
responsibility, managers must have an understanding 
of the various strategic management concepts and tools 
that are available to them to successfully accomplish 
their assigned tasks. Decisions involving strategy 
and marketing must be based on managers’ overall 
understanding of the organization’s mission, goals, 
and objectives. Effective managers work diligently 
to coordinate their areas of responsibility with their 
peers, who are managing other diverse areas of the 
organization. This course provides methods to evaluate 
organizational performance and productivity, analyze 
internal and external resources, and perform needs 
assessment. The course also presents various models 
and methods for planning and positioning of health 
care services and interpreting surveys used in health 
services management information systems. It also 
emphasizes the importance of creating a strategic plan 
and incorporating that that plan into the total strategic 
planning process. This course represents the program 
capstone that integrates all previous courses. Once the 
student has chosen a Capstone Committee Chair, the 
student and the Chair should develop a topic for the 
project. After choosing the topic, the student is expected 
to write a twenty five-thirty page Capstone Project 
Proposal for review by the Capstone Committee Chair 
and members. The Capstone Project Proposal should 
include the following: 

• A 250-300 word abstract of the project
• Brief description of the health services problem 

to be addressed in the project

• Review of the most relevant existing literature
• Clearly identify the data that will be collected 

and data sources used
• Description of the methodology used to address 

the problem
Upon completion of the requirements, students will 
present and defend their findings. Master of Science 
Health Services Administration students will be re-
quired to complete their capstone project in this course. 
This does not apply to dual degree students who will 
complete their Capstone Project under the MPH 697 
Special Topics (Capstone in Public Health) required 
course. Prerequisite: Students in the MS.HSA program 
must successfully complete all other required and elec-
tive coursework in the program. The HSA 690 course 
is a culmination of all previous course work attempted 
towards the degree and must be completed during the 
last semester of enrollment in the program.

700 Special Topics in Health Services 
Administration (3)

This course is designed as an integrative experience for 
those students with a strong health care management 
background. It requires students to utilize knowledge 
gained in other courses and apply it to a comprehensive 
practical project. (Required for students with more than 
two years of health care management experience. All 
others are required to complete the internships.)

Prefix: NUR
638 Quality Improvement for Nursing 

Administration (3) 
Analyze the theories and principles of performance 
improvement and quality assurance. Introduces the 
process of performance improvement as continuous 
and dynamic through process design, data collection, 
analysis, implementation, and ongoing evaluation. 
Explores tools utilized for quality assurance. ($35) 

679 Health Promotion and Disease Prevention (3) 
Focuses on recognizing, understanding, and respecting 
health beliefs and practices of individuals, families 
and communities. Healthcare disparities are addressed 
through a comprehensive review of evidence-based 
healthcare guidelines. ($125 fee) 
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MASTER OF SCIENCE 
PROGRAM IN HEALTH SERVICES 
ADMINISTRATION & MASTER OF 
PUBLIC HEALTH DUAL DEGREE 
PROGRAM (M.S./H.S.A. – M.P.H.)
Evelio Velis, M.D., Ph.D., Program Director

PROGRAM OVERVIEW
The Master of Science in Health Services Admin-

istration and Master of Public Health dual degree 
program (M.S./H.S.A.–M.P.H.) is a graduate educa-
tion program offered through the College of Health 
Sciences, Division of Graduate Clinical Sciences & 
Health Management Programs. The program consists 
of a total of 19 required courses and one Field Experi-
ence in the area of Public Health. Students are required 
to successfully complete a total of 60 credit hours to 
fulfill the requirements for the HSA-MPH Dual degree. 

The M.S./H.S.A. – M.P.H. dual master’s degree 
curriculum is structured to include coursework in a 
number of health disciplines. A foundation in Public 
Health and Health Services Administration collectively 
offers diverse career opportunities in federal, state, 
private and not-for-profit health care environments. 
The M.S./H.S.A. – M.P.H. dual degree program will 
prepare students for positions in program and services 
development, research, leadership, management and 
administration.

Important Notice: Participation in clinical experiences, 
rotations or fieldwork is a required part of the curriculum 
and a requirement for graduation. Clinical rotation 
and fieldwork sites may require a drug, criminal, and/
or child abuse background check in order to permit 
participation in the program’s clinical experience, 
rotation or fieldwork. Clinical rotation and fieldwork 
sites may deny a student’s participation in the clinical 
experience, rotation or fieldwork because of a felony or 
misdemeanor conviction, failure of a required drug test, 
or inability to produce an appropriate health clearance, 
which would result in delayed graduation or in the 
inability to graduate from the program. Individuals who 
have been convicted of a felony or misdemeanor may be 
denied certification or licensure as a health professional. 
Information regarding individual eligibility may be 
obtained from the appropriate credentialing bodies. 
Drug and background checks will be conducted at the 
student’s expense.

MISSION AND PHILOSOPHY
The M.S./H.S.A. - M.P.H. dual degree Program 

offers a high-quality educational experience which re-
flects the missions of Barry University and the College 
of Health Sciences. The program’s mission is to provide 
an educational experience which results in transforma-
tional leaders with a background in public health for 
national and international health care organizations. 
The Program will provide students with opportunities 
to learn the analytical and organizational skills neces-
sary to solve complex problems and collaborate with 
other professionals to meet the public health needs of a 
multicultural community in a safe and ethical manner. 
Additionally, students will explore the concept of social 
justice and strategies for combating health disparities 
nationally and internationally.

PROGRAM PURPOSE
In addition to meeting the purposes of the M.S./

HSA program, the dual degree program seeks to: 
• Prepare graduates with the knowledge and skills 

needed to identify and manage public health 
challenges, reduce global health disparities, and 
promote health care as a fundamental right of all 
human beings. 

• Prepare graduates as leaders in disease preven-
tion and health promotion for the local, national, 
and global communities.

• Secure funding.

GOALS OF THE CURRICULUM
In addition to the goals of the M.S./HSA pro-

gram, graduates who successfully complete the dual 
degree program will be able to:

• Analyze and apply the best available research 
evidence to identify and manage public health 
challenges. (Public Health Translational 
Research.)

• Create strategies which reduce disparities in 
the delivery of health care and promote health 
locally, nationally and globally. (Public Health 
Focus.)

STUDENT LEARNING OUTCOMES
Students who successfully complete the dual degree 

program will meet the student learning outcomes of the 
M.S./HSA Program and also be able to:

• Collaborate with community groups to assess the 
health status of populations, identify problems, 
plan and implement solutions, and evaluate out-
comes.

• Construct a plan to identify opportunities and 
obtain funding for programs that support a public 
health initiative.
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• Create collaborative strategies to overcome dis-
parities in the delivery of health care to diverse 
and underserved communities. 

• Demonstrate an ability to influence policy devel-
opment which promotes health as a fundamental 
right of every human being.

ADMISSION REQUIREMENTS/ADMISSION 
PROCESS

See admission requirements and process for 
M.S./H.S.A.

CURRICULUM DESCRIPTION
Students interested in the dual degree will follow 

all of the procedural steps previously described in this 
section of the catalog.

Required courses and sample sequence:

COURSE NO. COURSE NAME CREDITS
HSA 510 Principles of Health Services 

Administration 3
HSA 520 Managerial Epidemiology 3
MPH 513 Environmental and 

Occupational Health 3
HSA 525 Health Care Policy 3
HSA 526 Health Care Economics 3
NUR 679 Health Promotion and 

Disease Prevention 3
HSA 530 Health Law & Ethics 3
HSA 535 Applied Biostatistics 3
MPH 606 Health Care Disparities 3
HSA 620 Health Care Budgeting & 

Financial Management 3
NUR 638/ Quality Improvement for 

Nursing Administration/
HSA 540  Quality Management and 

 Utilization Review 3
MPH 567 Field Experience in PH 3
HSA 650 Research Application in 

Health Services 3
HSA 667 Health Care Leadership 3
MPH 652 Diversity in the Work Place 3
HSA 668 Health Care Human Resources 

Management 3
HSA 675 Health Information Systems 

Management 3
HSA 680 Health Care Marketing 3
HSA 690 Strategic Planning 3
MPH 697 Special Topics in Health Care 

(Capstone) 3

PROGRESSION REQUIREMENTS
Please refer to the M.S./H.S.A program section for 

more information.

GRADUATION REQUIREMENTS
To graduate, candidates for the degree of Master of 

Science in Health Services Administration and Master 
of Public Health (M.S./H.S.A.-M.P.H.) must:

• Satisfactorily complete the program of study.
• Attain a cumulative GPA of 3.0 on a 4.0 scale, 

and have no more than two courses with less than 
a grade of “B”

• Successfully present and defend, before a faculty 
panel, a comprehensive research business project 
as part of the capstone course. The project’s 
topic must be selected by both the student and 
his/her academic advisor. The project’s content 
and student presentation will be graded based on 
competencies development program’s strategic 
model.

• Complete degree requirements within 7 years 
of the date the student is fully accepted as a 
degree-seeking student for study in the graduate 
program; and

• File an application for the degree with the Uni-
versity registrar on the appropriate form signed 
by your academic advisor from the College of 
Health Sciences.

• Complete Field Experience in Public Health 
(MPH 567), which is required of all degree-
seeking individuals.

GRADING POLICY
The following grades may be recorded for a 

course:
A  =  90% - 100% points
B  =  80% - 89.99% points
C  =  70% - 79.99% points
F  =  Below 70% points
I  =  Incomplete (changes to “F” if work is 

not completed by the prescribed time)
IP  =  In progress (incomplete internship, 

project); students have 6 months to 
complete the course requirements or 
the grade will be converted to an “F”.

W  = Withdrew from course before the 
withdrawal deadline.

TRANSFER CREDITS
*Please refer to the M.S. /H.S.A program section 
for more information
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Course Descriptions—  
Master of Public Health 
Prefix: MPH

Please see H.S.A. related courses under the M.S./
H.S.A program section.

513 Environmental and Occupational Health (3)
This course examines health issues, scientific under-
standing of causes, and possible approaches to control 
the major environmental health problems in industri-
alized and developing countries. Topics include how 
the body reacts to environmental pollutants; physical, 
chemical, and biological agents of environmental 
contamination; vectors for dissemination (air, water); 
solid and hazardous waste; susceptible populations; 
biomarkers and risk analysis; the scientific basis for 
policy decisions; and emerging global environmental 
health problems. Technological enhancements are used 
to teach this course.

567 Field Experience in Public Health (3)
The purpose of the Supervised Field Experience is to 
provide MPH students with an opportunity to apply 
public health academic theory and acquired skills to 
community health problems. Thus, the field experience 
is conducted throughout the entire Program, and is to 
be completed by the time of graduation. It is conducted 
under the supervision of a qualified preceptor, and the 
Master of Public Health student negotiates the gap 
between the academic and work settings. A carefully 
structured, thoroughly guided field experience benefits 
the students by providing opportunities to synthesize 
and apply theory, principles and skills. It is a require-
ment of the Council on Education for Public Health 
(CEPH) for accreditation of Master of Public Health 
programs.

606 Health Care Disparities (3)
Access to quality care is important to eliminate health 
disparities and increase the quality and years of healthy 
life for all persons in the United States. This main 
purpose of this course is to provide students with an 
understanding of how social factors contribute to racial/ 
ethnic, socioeconomic and gender disparities in health 
and health care. We will examine how dyadic relation-
ships such as interpersonal forms of discrimination, 
marriage, and social ties may contribute to health dis-
parities. We will also examine the ways in which neigh-
borhood and community context, as well as inequalities 
in socioeconomic status materially shape health and 
access to health care services. Individual characteristics 
such as acculturation and patient preferences may also 
contribute to disparities and will be explored briefly, 
but are not a major focus of this course.

697 Special Topics (Capstone in Public Health) (3)
Each student will choose a specific topic or issue of 
interest in public health (as chosen for GMS 675H- 
Master’s Research Project). This issue will then be the 
focus for the student as they address current issues in 
health education; health behavior theories and models; 
and the critical analysis of communication processes. 
Students develop knowledge and skills in the applica-
tion of theory, design, and implementation of health 
education or communication concepts and principles 
utilized in reaching the public health concerns of the 
diverse public. Dual degree students will complete 
their capstone project in this course. Prerequisite: Stu-
dents in the MS/HSA-MPH dual degree program must 
successfully complete all other required and elective 
coursework in the program. The MPH 697 course is 
a culmination of all previous course work attempted 
towards the degree and must be completed during the 
last semester of enrollment in the program.

652 Diversity in the Workplace (3)
This course provides the forum for the exploration and 
discussion of both the theory and research findings 
needed to understand how to make diverse work groups 
effective and the skills required to apply that knowledge 
in practical situations. The theory and exercises are 
integrated into an inquiry or experiential approach to 
learning about the dynamics of diversity within small 
groups. The primary goal of this course is to enhance 
students’ knowledge and understanding of diversity 
found in virtually all groups. This knowledge and un-
derstanding may encourage knowledge of diversity and 
mastery of the skills to apply that knowledge in practical 
situations. This course is intended as an introduction to 
group diversity by presenting theories, research find-
ings, and examples. The central focus of the course is 
on the diversity characteristics common to all groups.

Prefix: NUR 
638 Quality Improvement for Nursing 

Administration (3) 
Analyze the theories and principles of performance 
improvement and quality assurance. Introduces the 
process of performance improvement as continuous 
and dynamic through process design, data collection, 
analysis, implementation, and ongoing evaluation. 
Explores tools utilized for quality assurance. ($35) 

679 Health Promotion and Disease Prevention (3) 
Focuses on recognizing, understanding, and respecting 
health beliefs and practices of individuals, families 
and communities. Healthcare disparities are addressed 
through a comprehensive review of evidence-based 
healthcare guidelines. ($125 fee) 
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The MPH courses listed below, starting 2011-2012 
academic year, will no longer be offered.

518 Epidemiology: Theory & Applications (3)
This is an in-depth treatment of basic concepts and skills 
in general epidemiologic research, including problem 
conceptualization, study design, research conduct, data 
analysis and interpretation. Emphasis will be on the de-
sign strategies and the implementation of studies rather 
than methods of statistical analysis. Development of the 
proposal will require that you address the entire array 
of substantive and methodological concerns regarding 
such studies and propose an informative, realistic, and 
scientifically justified study. In order to maximize the 
value of proposal development it is essential that there 
be some primary data collection included. This may 
include interviews, laboratory assays or record abstrac-
tion. There may be a blending of available data that is 
extended or validated with primary data collection.

523 US Health Care System: An Overview (3)
This is an introductory-level course designed to provide 
an overview of the U.S. healthcare delivery system. 
The course focuses on the ways in which health care 
is structured and how the different components of the 
system interact with one another in such a way that 
changes in one inevitably affect the others. The course 
is designed to provide students with an overview of 
trends, issues, and systems of health care delivery in the 
United States and to enhance students’ ability to analyze 
and address these issues from both administrative and 
policy perspectives. The course is divided into four 
sections: (1) The Basics, including a brief history of 
health care in the U.S., major current issues, and ethics 
and values; (2) Key Topics: Finance, Insurance, Access, 
and Quality; (3) Health Care Policy and Politics; and, 
(4) Health Care Providers and Organizations.

537 Public Health Issues: Health Promotion 
and Disease Prevention (3)

This course introduces the student to the current is-
sues in public health today from a local perspective 
to a global perspective. It includes such areas as com-
munity health problems, communicable disease control 
and the roles of public health professionals including 
public health nurses.

631 Crisis Management & Communication in 
Public Health (3)

Since the events of September 11th, there has been 
a focus on disaster preparedness, crisis management 
and proper and accurate dissemination of information 
to the public. In addition, the threat for biological 
and chemical disasters has challenged governmental 
agencies and healthcare agencies, including hospitals, 
to be more accountable for handling major disasters. 
The purpose of this course is to help students learn 
how to identify and properly handle a crisis and how 

to respond to all affected stakeholders and the public 
at large about a critical incident. Topics will include 
creating a crisis plan and mobilizing an organization to 
respond to the crisis. Emphasis on working with other 
agencies and how to create an organizational crisis plan 
will be explored. This is a blended course of online 
and classroom time.

687 Independent Study in Public Health (3)
The Independent Study Project (ISP) is the cornerstone 
of the MPH program. Students will be involved in a 
high-level applied research project that integrates what 
they have learned in their formal coursework. The ISP 
will be an independent and creative activity in an area 
related to one or more of the topics covered in the formal 
curriculum. Students’ work will be evaluated of faculty 
and may also include industry advisors.

GRADUATE CERTIFICATE 
PROGRAM IN HEALTH SERVICES 
ADMINISTRATION

Graduate Certificates are offered through the Master 
of Science Program in Health Services Administration, 
located in the College of Health Sciences, a multidisci-
plinary center of excellence at Barry University.

Successful candidates will complete 12 credits, 
i.e. four (4) graduate courses. These are offered on 
weekends and/or weeknights, depending on the spe-
cific track.

These Certificates provide those involved in the 
health professions with a number of unique options 
and serve a variety of needs. Graduate Certificates 
of Achievement may serve as shorter, more focused 
alternatives to graduate degrees or they may meet the 
short term goals of those working professionals who 
will later seek the master’s degree. Alternatively, these 
programs may serve to update areas of specialization 
or develop new skills for those with advanced degrees. 
Credits completed in fulfillment of the requirements for 
a Graduate Certificate are applicable towards the Master 
of Science in Health Services Administration and the 
Master of Science in Health Administration-Public 
Health dual degree at Barry University.

Admission Requirements:
Admission to a graduate certificate program in 

Health Services Administration requires completion 
of a bachelor’s degree from a regionally accredited or 
internationally recognized college or university with a 
3.0 GPA. Compensating factors can be taken into con-
sideration for students who do not have a 3.0 GPA. In 
addition, applicants must submit a statement of purpose 
indicating which certificate program they would like to 
pursue and their professional goals upon completion 
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of the program. International applicants must meet all 
requirements for international applicants listed in the 
general admissions section of the catalog.

Curriculum:
Graduate Certificates require the completion of 

four (4) specified graduate courses. All courses are 
from the Master of Science Program in Health Ser-
vices Administration within the College of Health 
Sciences.

Graduate Certificate in Health Care 
Leadership
HSA 510 Principles of Health Services 

Administration 3
HSA 620 Health Care Budgeting and  

Financial Management 3
HSA 667 Health Care Leadership 3
HSA 668 Health Care Human Resources 

Management 3

Graduate Certificate in Medical Group 
Practice Management
HSA 667 Health Care Leadership 3
HSA 668 Health Care Human Resources 

Management 3
HSA 670 Medical Group Practice  

Management 3
HSA 675 Health Information Systems 

Management 3
This program is designed for managers who run or 

seek to run group medical management practices in 
private practice settings, in medical centers, or in the 
public sector.

Graduate Certificate in Health Care Planning 
and Informatics
HSA 620 Health Care Budgeting and  

Financial Management 3
HSA 675 Health Information Systems 

Management 3
HSA 680 Health Care Marketing 3
HSA 690 Health Care Strategic Planning 3

Graduate Certificate in Quality Improvement 
and Outcomes Management
HSA 520 Managerial Epidemiology 3
HSA 535 Applied Biostatistics 3
NUR 638/ Quality Improvement for  

Nursing Administration/
HSA 540 Quality Management and  

Utilization Review 3
NUR 679 Health Promotion and Disease 

Prevention 3

Graduate Certificate in Clinical & 
Epidemiological Research Methods

This certificate is designed for current or aspiring 
health care managers seeking to develop competencies 
in the business and scientific research environment. Pro-
tocol development and hypothesis testing are important 
components of the curriculum.
HSA 520 Managerial Epidemiology 3
HSA 535 Applied Biostatistics 3
HSA 620 Health Care Budgeting and  

Financial Management 3
HSA 675 Health Information Systems 

Management 3

Certificate Requirements:
To earn the Graduate Certificate of Achievement, 

candidates must:
• Satisfactorily complete the program of study
• Attain a cumulative GPA of 3.0 on a 4.0 scale
• Meet the State of Florida mandated internship 

requirements

Admission Procedures and Requirements:
Admission is open to applicants with a bachelor’s 

degree from a regionally accredited institution (or listed 
international institution) and relevant health care or 
health services experience.

To begin courses, an application form and transcript 
from a regionally accredited undergraduate program 
must be submitted along with a non-refundable appli-
cation fee. Enrollments are open in the Fall or Spring.

Certificate programs may generally be completed 
within one (1) academic year; however, actual comple-
tion timelines are contingent upon course availability. 
Students interested in the certificate programs should 
note that courses are offered based on student need and 
faculty availability.

BIOMEDICAL SCIENCES

MASTER OF SCIENCE IN BIOMEDICAL 
SCIENCES (BMS)
Jonathan Coffman, Ph.D., M.B.A., Director and 
Associate Professor

PROGRAM OVERVIEW
The Biomedical Sciences Program has been de-

signed to prepare students to advance as biomedical 
scientists or health care professionals. Specifically, 
the curriculum has been designed to educate students 
through rigorous, graduate level science courses in 
order to strengthen their application for graduate and 
professional school. The core basic science courses 
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are similar to those found in the first year of the medi-
cal/dental school curriculum. Program options are as 
follows:

Master’s Degree in Biomedical Sciences:
• 12 month (Accelerated) Track, Pre-med or Pre-

Dental
• 18 month/24 month Track, Pre-med or Pre-

Dental
• Research Track
The program consists of 36 semester hours of 

didactic instruction (Pre-Med and Pre-Dental) and a 
comprehensive final exam (CR) or 33 semester hours 
of didactic instruction and a research Project (3 hours) 
and a Capstone project (CR).

PHILOSOPHY AND MISSION
The philosophy of the Biomedical Sciences Program 

is consistent with the Barry University mission. 

Our obligation to the graduates: Our faculty is com-
mitted to helping students achieve their goals and pro-
ducing graduates who can make a difference as leaders 
in the international health care community. Existing as 
a scholarly community, we are committed to the highest 
academic standards in graduate education. As part of 
the Biomedical Sciences Program students will learn 
to grow as individuals committed to lifelong learning 
and social justice. 

Our obligation to the community: To provide an 
educational program that reaches out the local com-
munity in the form of service and research. Through 
health fairs, fundraisers and research projects we strive 
to address social justice issues related to health care 
while, simultaneously providing direct patient interac-
tion for the students.

Graduate students are self-directed learners. 
Achievement of the behavioral objectives of the Pro-
gram requires intense commitment, motivation and 
initiative. The student is responsible for his/her success 
in the Program.

The faculty serves as facilitators of learning, provid-
ing Direction and support to students. Faculty is com-
mitted to the responsibilities of teaching, guidance and 
professionalism, and provides individualized instruc-
tion and counsel as needed. Techniques for facilitating 
learning vary with the topic and objectives.

GOALS OF THE CURRICULUM
Upon successful completion of the Program, all 

graduates will be able to:
1. Comprehend and apply knowledge, analyze 

case studies and synthesize and apply the best 
available evidence as the basis for evaluating 
healthcare practices. (Critical Thinking)

2. Collaborate and communicate with others using 
verbal, written and technological skills inher-
ent to health care, healthcare professionals and 
healthcare scientists. (Communication)

3. Engage in professional practices that adhere to 
the concepts of integrity, ethics, life-long learn-
ing and patient advocacy. (Professionalism)

EDUCATIONAL OBJECTIVES/EXPECTED 
OUTCOMES

The educational objectives for the Program correlate 
with the three (3) goals of the curriculum: critical think-
ing, communication and professionalism.

Upon completion of the Program, the graduate shall 
have acquired knowledge, skills and competence related 
to the Program goals as evidenced by the ability to:

1. Analyze individual case studies and evaluate 
clinical treatments relative to biochemical, 
genetic, physical, and microbial diagnostics 
(Critical Thinking).

2. Formulate an appropriate dietary regimen (nu-
trition plan) based on a thorough understanding 
of biochemistry and physiology and the present 
health status of the individual (Critical Thinking).

3. Demonstrate collaboration by actively engaging 
in interdisciplinary local and global community 
outreach efforts for health promotion (Commu-
nication, Professionalism).

4. Engage in leadership and fund raising for scien-
tific research directed at alleviating suffering and 
disease (Professionalism).

5. Participate in health-related research and scholar-
ship (Professionalism).

6. Correlate principles of molecular and cellular 
immunology to selected health and disease states 
(Critical Thinking, Communication).

7. Demonstrate technology skills to enhance overall 
lifelong learning through peer-reviewed publica-
tions (Communication, Professionalism).

8. Demonstrate achievement of the Program’s ob-
jectives and synthesis of educational activities 
by completing a scholarly work in the form of a 
comprehensive examination or research proposal 
(Critical Thinking, Communication, Profession-
alism).

ADMISSION REQUIREMENTS FOR THE BMS 
PROGRAM

– Applicants must have (at minimum) a bachelor’s 
degree from a regionally accredited or interna-
tionally recognized college or university with 
a record of satisfactory academic work at the 
baccalaureate and/or graduate level.
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–	 All	applicants	for	the	master’s	degree	should	have	
an	undergraduate	GPA	of	3.0	or	better	on	a	4.0	
scale.	

–	 Applicants	 must	 have	 grades	 of	 “C”	 or	 bet-
ter	 in	 the	 following	 undergraduate	 courses:	
4	semester	hours	of	study	in	General	Biology,	
General	Chemistry,	Organic	Chemistry,	Physics;	
6	semester	hours	of	study	in	English;	6	semester	
hours	of	Math;	(Additional	semester	hours	are	
needed	for	graduation,	see	section	below).	8	se-
mester	hours	of	upper	level	Biology	courses	and	
6	semester	hours	of	Calculus	are	also	strongly	
recommended.

–	 All	 applicants	 for	 the	 master’s	 degree	 are	 re-
quired	 to	 submit	 an	 official	 Graduate	 Record	
Examination	(GRE)	score	at	or	above	the	50th	
percentile	 (verbal	 and	 quantitative	 sections).	
Other	 standardized	 test	 scores	 at	 or	 above	 the	
50th	percentile	(MCAT,	DAT,	VAT,	and	PCAT)	
may	be	substituted	for	the	GRE.

–	 Two	 recommendation	 letters	 from	 a	 basic	 or	
medical	sciences	professor.	

–	 A	 resume	 and	 a	 personal	 statement	 of	 educa-
tional/professional	goals.

–	 International	applicants	must	meet	all	 require-
ments	 for	 international	applicants	 listed	 in	 the	
general	admissions	section	of	the	catalog.

UNDERGRADUATE REQUIREMENTS FOR 
GRADUATION

In	 addition	 to	 the	 above	admission	 requirements,	
students	must	have	grades	of	“C”	or	better	in	the	follow-
ing	undergraduate	courses:	4	semester	hours	of	study	
in	General	Biology	2,	General	Chemistry	2,	Organic	
Chemistry	2,	Physics	2,	GRE,	MCAT,	DAT,	VAT	or	
PCAT	scores	at	or	above	the	50th	percentile.

PROVISIONAL ACCEPTANCE FOR MASTERS 
IN BMS

The	Admissions	Committee	recognizes	that	under-
graduate	GPA’s	and	performance	on	standardized	tests	
are	not	always	reliable	predictors	of	student	success.	
Credentials	 such	 as	 personal	 statements,	 letters	 of	
recommendation,	extracurricular	and	volunteer/service	
activities,	undergraduate	performance,	interviews	and	
overall	academic	credentials	are	also	significant	when	
making	admissions	decisions.	At	the	discretion	of	the	
admissions	 committee,	 students	 may	 be	 admitted	 as	
provisional	students.	If	a	student	is	provisionally	ac-
cepted,	their	credit	load	will	be	determined	by	the	BMS	
admissions	 committee	 and	 the	program	director.	All	
final	decisions	are	at	the	discretion	of	the	Director	of	
the	Masters	of	Biomedical	Sciences	Program	and	the	
Dean	of	the	College	of	Health	Sciences.

Graduate	students	must	satisfy	all	provisions	and/
or	 conditional	 admission	 requirements	 in	 a	 timely	
manner.	Students	will	not	be	able	 to	 register	 for	 the	
comprehensive	 exam	 or	 the	 capstone	 course	 if	 they	
have	not	fulfilled	their	provisional	requirements.	In	ad-
dition,	their	respective	faculty	adviser	will	not	approve	
the	student	for	graduation	until	all	provisions	are	met.

POST BACCALAUREATE PRE-MED 
CERTIFICATE

This	 certificate	 program	 provides	 the	 necessary	
prerequisite	 courses	 for	 admission	 into	 the	 Masters	
of	Biomedical	Sciences	program	for	 students	whose	
bachelors	degree	 (B.A.	or	B.S.)	 is	 in	 a	field	outside	
the	pre-medical	sciences	(e.g.	pre-law,	business,	psy-
chology,	etc).	The	curriculum	is	based	on	admission	
requirements	 set	by	US	medical	 and	dental	 schools.	
Credit	 for	 courses	 from	 other	 institutions	 may	 be	
granted	 for	 courses	 taken	 in	 the	past	 5	years	with	 a	
grade	of	“C”	or	better.	Admission	into	the	Master	of	
Science	program	in	Biomedical	Sciences	is	competitive	
and	is	therefore	not	guaranteed.	Students	admitted	to	
the	 certificate	program	must	 complete	 the	 following	
undergraduate	 requirements	 with	 a	 minimum	 grade	
of	“C”	to	be	eligible	for	admission	into	the	Masters	of	
Biomedical	Sciences	program:	

8	cr.	 Math	(Calculus	recommended)
8	cr.	 General	Chemistry	with	Lab
8	cr.	 Physics	with	Lab
8	cr.	 Organic	Chemistry	with	Lab	and/or
	 	 Biochemistry
4	cr.	 Cell	Biology	with	Lab	or	General	Biology

ADMISSION REQUIREMENTS FOR POST 
BAC PRE-MED

Post-Baccalaureate	 Pre-Med	 Certificate	 Program	
applicants	should	have	an	undergraduate	GPA	of	2.70	
or	better	on	a	4.0	scale.	Two	letters	of	recommendation	
are	required	(one	must	be	from	a	science	professor).

NOTE:	This	certificate	is	not	suitable	for	students	who	
have	 completed	 the	 above	 prerequisite	 courses	 and	
are	attempting	to	repeat	the	courses	to	enhance	their	
qualifications.	

CURRICULUM
MASTER’S DEGREE IN BIOMEDICAL SCIENCES

The	curriculum	 represents	 an	 intense	program	of	
study	that	provides	a	broad	biomedical	education.	It	is	
delivered	by	an	international	team	of	expert	faculty	at	
a	level	consistent	with	the	first	year	of	medical/dental	
school.	Students	in	their	respective	track	are	required	
to	take	the	following	courses:
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Medical
BMS	527,528	 Biochemistry	I,	II	 6
BMS	547		 Neuroanatomy	 5
BMS	550		 Histology	and	Cell	Biology	 4
BMS	553		 Health	Law	and	Ethics	 3
BMS	590		 Gross	Anatomy	 6
BMS	595		 Human	Physiology	 6
BMS	 		 Electives		 6
BMS	669		 Comprehensive	Exam		 (CR/NCR)
TOTAL	CREDITS	 36

Dental
BMS	527,528	 Biochemistry	I,	II		 6
BMS	547		 Neuroanatomy		 5
BMS	550		 Histology	and	Cell	Biology		 4
BMS	555		 Immunology		 3
BMS	559		 General	Dentistry	–	Principles		

and	Practices	 3
BMS	590		 Gross	Anatomy		 6
BMS	595		 Human	Physiology		 6
BMS	 		 Elective	 3
BMS	669		 Comprehensive	Exam		 (CR/NCR)
TOTAL	CREDITS		 36

Research
Required	Core	24	semester	credit	hours:
BMS	527,528	 Biochemistry	I,	II		 6
BIOE	521	 Laboratory	Safety:	Principles	and	

Practice		 3
BIOE	545		 Microtechnique		 3
BMS	553		 Health	Law	and	Ethics		 3
HSA	535		 Applied	Biostatistics	 3
	 	 or
BIOE	648	 Epidemiology		 3
BMS	507	 Basic	Research	Methodology		 3
BMS	675		 Research		 3
BIOE	671		 Capstone		 (CR/NCR)
TOTAL	CREDITS		 36

Electives	12	semester	credit	hours:
BMS	590	 Gross	Anatomy		 6
BMS	547		 Neuroanatomy		 5
BMS	550		 Histology	and	Cell	Biology		 4
BMS	555		 Human	Embryology		 3
BMS/BIOE	537	Molecular	Genetics		 3
BMS/BIOE	555	Immunology		 3
BIOE	644		 Cancer	Biology		 3
BMS	665		 Advanced	Study		 1-3
BIO	603	 Advanced	Histotechnology		 3
BIOE	505	 Biotechnology		 3
TOTAL	CREDITS		 36

Notes:
–		 Classes	may	be	offered	during	the	day,	late	afternoon	

or	evenings.
–	 For	 the	 research	 track,	a	 laboratory	 research	project	

and	capstone	project	will	be	evaluated	by	a	graduate	
committee	composed	of	an	outside	advisor,	 a	Barry	
University	faculty	member	or	the	program	director.

–		 Students	must	pass	the	comprehensive	exam	to	receive	
their	degree	(see	Comprehensive	Exam	and	Graduation	
Requirements).

PROGRESSION REQUIREMENTS
A	student	must	maintain	a	cumulative	GPA	of	a	3.0	

or	above	to	be	considered	in	good	standing.

WARNING STATUS
Students	with	a	cumulative	GPA	below	3.0	but	above	

2.5	will	be	placed	on	academic	warning.	Students	on	
academic	 warning	 will	 be	 given	 three	 (3)	 semesters	
or	 one	 full	 year	 to	 earn	 a	 3.0	 cumulative	 GPA.	 If	 a	
student	 does	 not	 earn	 a	 3.0	 cumulative	 GPA	 in	 the	
time	allotted,	the	student	will	be	suspended	from	the	
program.	Students	who	are	in	the	one-year	accelerated	
program	who	receive	a	warning	may	be	moved	to	the	
18	month/24	month	Track.

PROBATION STATUS
A	 student	 with	 a	 semester	 OR	 cumulative	 grade	

point	average	below	2.50	(on	4.0	scale)	will	be	placed	
on	academic	probation.	Students	on	probation	will	be	
reviewed	 by	 the	 graduate	 admissions	 committee	 to	
determine	eligibility	to	remain	in	the	program.	

SUSPENSION STATUS
A	student	will	be	suspended	if	on	academic	proba-

tion	for	two	consecutive	semesters	or	if	a	minimal	se-
mester	GPA	of	2.0	is	not	achieved	in	any	given	semester.

Note:	For	students	provisionally	accepted,	all	pro-
visions	 take	 precedence	 over	 the	 academic	 standing	
guidelines.	Your	 academic	 standing	will	be	 assessed	
by	the	program	director.

READMISSION
Students	who	have	been	academically	inactive	for	at	

least	one	calendar	year	and	wish	to	be	readmitted	must	
complete	an	application	for	readmission.	Readmission	
is	contingent	upon	approval	by	the	program	director	and	
the	dean	of	the	College	of	Health	Sciences.

REPEAT COURSE POLICY
No	course	may	be	attempted	more	than	twice.	With-

drawal	after	the	third	week	of	classes	is	counted	as	an	
attempt.	Any	exceptions	to	this	policy	must	be	approved	
by	the	Director	of	the	Biomedical	Sciences	Program.	
Quality	points	and	credits	attempted	and	earned	for	the	
second	attempt	are	counted	in	lieu	of	those	earned	for	the	
initial	attempt.	Though	both	attempts	will	remain	as	part	
of	the	student’s	permanent	record,	the	cumulative	grade	
point	average	will	reflect	only	the	grade	earned	on	the	
second	attempt.	No	courses	in	the	biomedical	sciences	
curriculum	may	be	taken	for	a	Credit/No	Credit	grade.	
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COMPREHENSIVE EXAM &  
GRADUATION REQUIREMENTS

A	student	must	have	completed	36	semester	hours	
of	course	work	with	a	minimum	grade	point	average	
of	3.0	(B)	with	no	more	than	8	semester	hours	of	“C”	
grades	in	order	to	graduate	with	the	Master’s	of	Sci-
ence	in	Biomedical	Sciences	degree.	Courses	with	F	
grades	must	be	repeated	and	replaced	with	grades	of	B	
or	better.	For	graduation,	the	last	9	credits	of	this	degree	
must	be	completed	at	Barry	University.

Master’s	 students	 must	 register	 for,	 and	 pass	 a	
comprehensive	 qualifying	 examination	 based	 on	 the	
required	course	work.	Comprehensive	exam	fees	are	
non-refundable/non-transferable.	 Students	 may	 sit	
for	 step	1	of	 the	United	States	Medical	License	Ex-
amination,	 the	 Comprehensive	 Osteopathic	 Medical	
Licensing	 Examination	 (COMLEX)	 or	 the	 National	
Board	Dental	Examination.	Passing	scores	on	one	of	
these	examinations	(or	equivalent	national	standardized	
medical	board	examinations)	may	be	accepted	in	lieu	
of	the	comprehensive	exam	offered	by	the	program.

To	be	eligible	for	 the	comprehensive	exam	a	stu-
dent	must	have	achieved	a	minimum	3.0	GPA	for	30	
semester	hours	with	no	more	than	8	semester	hours	of	
C	grades	and	no	“F”	grades	and	must	have	satisfied	all	
provisions	for	admission.

NOTE
–		 A	student	may	only	sit	for	 the	comprehensive	exam	

a	maximum	of	three	times,	 including	all	attempts	at	
other	national	medical	board	examinations.

–		 A	student	has	a	maximum	of	7	years	from	their	start	
of	the	program	to	complete	all	degree	requirements,	
including	 sitting	 for	 and	passing	 the	 comprehensive	
examination.

–		 Students	can	apply	for	graduation	only	after	passing	
the	comprehensive	qualifying	exam.

–		 Research	students	must	complete	a	research	project/
paper	and	capstone	project.

–		 Students	in	the	research	track	or	in	any	of	the	certificate	
programs	are	not	required	to	sit	for	the	comprehensive	
examination.

CERTIFICATE OF COMPLETION
Students	that	have	successfully	completed	the	core	

courses	of	the	program	with	a	minimum	grade	point	
average	of	3.0	may	receive	a	Certificate	of	Completion.

GRADING POLICY
Students	should	always	refer	to	the	course	syllabus.	

Grading	for	a	course	is	typically	as	follows:
A	=		 90%	-	100%	points
B	=		 80%	-	89.99%	points
C	=		 70%	-	79.99%	points
F	=		 Below	70%	points
I	=		 Incomplete	(changes	to	“F”	if	work	is	not	

completed	by	the	end	of	the	first	week	of	the	
next	semester)

IP	=		 In	progress	(incomplete	internship,	project)
CR	=		Credit	(completes	course	requirements,	no	

grade	points)
NC	=		No	credit	(does	not	complete	course	

requirements,	no	grade	points)
W	=		 Withdrew	from	course	before	the	withdrawal	

deadline

CERTIFICATE PROGRAM TO MASTER’S 
PROGRAM

Upon	 completion	 of	 all	 Post-Baccalaureate	 Pro-
gram	requirements,	a	candidate’s	credentials	may	be	
considered	for	admission	to	the	Master’s	of	Biomedi-
cal	Sciences	Program.	The	file	must	be	appended	 to	
include	 an	 application	 for	graduate	 admission,	 post-
baccalaureate	course	transcripts	(GPA	of	3.0	or	better)	
and	scores	at	or	above	the	50th	percentile	on	the	GRE,	
MCAT	or	DAT	(See	Master	of	Science	in	Biomedical	
Sciences	Program).

NON-DEGREE-SEEKING APPLICANTS
Applicants	who	wish	to	take	courses	for	purposes	of	

personal	enrichment,	teacher	certification,	or	to	secure	
credits	to	transfer	to	another	institution	(guest	students)	
are	 considered	 non-degree-seeking	 students.	 Such	
applicants	 must:	 1)	 submit	 a	 completed	 non-degree	
application	form	with	a	$30.00	nonrefundable	applica-
tion	fee	(waived	for	Barry	alumni).	2)	present	evidence	
of	 receipt	of	a	bachelor’s	degree	or	higher	 (master’s	
degree	or	higher	for	postgraduate	applicants)	from	a	
regionally	 accredited	 or	 internationally	 recognized	
institution.	Non-degree-seeking	students	may	register	
for	a	maximum	of	six	(6)	graduate	credits.	Under	non-
degree	status,	students	do	not	qualify	for	financial	aid	
unless	they	are	seeking	teacher	certification.	Enrollment	
as	 a	 non-degree-seeking	 student	 in	 no	 way	 implies	
admission	to	a	degree	program.

CHANGE OF STATUS FROM NON-DEGREE-
SEEKING TO DEGREE-SEEKING STUDENT

Students	who	wish	to	change	their	status	from	non-
degree-seeking	 to	degree-seeking	must	complete	 the	
required	application	and	meet	all	the	requirements	for	
degree-seeking	 applicants	 for	 the	 College	 of	 Health	
Sciences.	Enrollment	as	a	non-degree-seeking	student	
in	 no	 way	 implies	 admission	 to	 a	 degree	 program.	
With	the	approval	of	the	dean,	schools	may	accept	a	
maximum	of	six	credits	with	a	minimum	grade	of	B	
to	be	applied	from	non-degree	to	degree-seeking.	For	
additional	information	students	should	speak	with	their	
academic	advisor.

STUDENT CONDUCT CODE
(See	Student	Handbook)
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TRANSFER CREDITS
Graduate	 coursework	 up	 to	 a	 maximum	 of	 6	 se-

mester	 hours	may	be	 transferred	 for	 credits	 into	 the	
BMS	program	at	the	discretion	of	the	program	director	
(Grades	must	be	a	“B”	or	higher	and	courses	must	have	
been	taken	in	the	last	5	years).

Course Descriptions— 
Biomedical Sciences 
Prefix: BMS
501 Biostatistics (3)
This	course	provides	a	survey	of	fundamental	statisti-
cal	concepts.	Methods	of	data	collection,	management,	
presentation,	and	descriptive	and	inferential	statistics	
are	 included	 in	 this	 course.	Theoretical	 concepts,	 as	
well	as	the	descriptive	and	analytic	research	methods	
used	 in	 research	 and	 evaluation	of	health	 status	 and	
health	services.

505 Biotechnology (3)
The	 immunochemistry	module	will	provide	students	
with	 a	 working	 understanding	 and	 the	 application	
of	 sterile	 techniques,	 immunochemistry,	 ELISA	
techniques,	 and	 gel	 electrophoresis.	The	 molecular	
biology	module	will	provide	students	with	a	working	
understanding	 and	 application	 of	 sterile	 techniques,	
DNA/RNA	extraction	and	purification,	protein	identi-
fication,	electrophoresis,	ELISA	and	PCR	techniques.	
(Special	fee).

507 Basic Research Methodology (2-3)
This	course	is	an	introduction	to	principles	of	biomedi-
cal	research	and	critical	analysis	of	the	current	litera-
ture.	The	course	provides	an	overview	of	experimental	
design,	statistical	analysis	and	publication	preparation.

510 Pathophysiology (3)
A	study	of	the	alterations	in	biological	processes	that	
affect	homeostasis	in	the	human	body.	It	includes	the	
dynamic	 aspects	 of	 disease,	 mechanisms	 involved,	
signs	and	symptoms.	Physical	and	laboratory	findings	
are	emphasized.

511 Forensic Pathology (3)
An	examination	into	the	field	of	Forensic	Pathology	and	
how	this	branch	of	medicine	applies	the	principle	and	
knowledge	of	the	medical	sciences	in	recognizing	and	
interpreting	diseases	and	injuries	to	the	human	body	in	
the	medico-legal	investigation	of	death.

527 Biochemistry I (3)
Biochemistry	I	provide	an	introduction	to	the	funda-
mental	aspects	of	biochemistry.	It	gives	an	overview	
youof	 the	 structure,	 function	 and	 metabolism	 of	
biologically	important	molecules;	carbohydrates,	fatty	
acids,	proteins	and	nucleic	acids.	Enzyme	kinetics,	al-
lostery,	enzyme	inhibition	and	control	are	considered	
in	detail.	The	course	concludes	with	a	review	of	amino	
acid	metabolism.	Throughout,	the	emphasis	is	placed	

on	the	regulation	of	metabolic	pathways	and	on	their	
interrelationships	in	health	and	disease.	

528 Biochemistry II (3)
Biochemistry	II	considers	the	application	of	biochem-
istry	to	disease	etiology,	diagnosis	and	treatment.	Cell	
membranes	and	the	structure,	function	and	replication	
of	the	cell’s	genetic	material	are	described.	The	diges-
tion	 and	 absorption	of	nutrients	 is	 reviewed	and	 the	
consequences	 of	 malfunction	 considered.	A	 number	
of	 disease	 states	 are	 used	 to	 illustrate	 selected	 prin-
ciples	 including	 the	 relationship	 between	 nutrition	
and	disease;	 atherosclerosis,	 hyperlipidemia,	 obesity	
and	diabetes.	The	application	of	clinical	biochemistry	
techniques	 to	disease	diagnosis	 is	 described	and	 the	
biochemistry	of	exercise	and	aging	visited.	Prerequi-
sites:	BMS	527.	

535 Human Embryology (3)
A	 study	 of	 human	 embryological	 development	 in-
cluding	 fertilization,	 and	 the	 cellular	 and	 molecular	
mechanisms	 involved	 in	 embryogenesis.	 Congenital	
abnormalities	 and	 clinical	 applications	 will	 also	 be	
discussed.

537 Molecular Genetics (3)
This	course	discusses	the	genetic	influences	that	affect	
the	course	of	human	development	from	reproduction	
through	 the	prenatal,	neonatal,	pediatric,	 adolescent,	
and	adult	periods.	Screening	protocols,	early	interven-
tion,	and	new	treatment	modalities	will	be	discussed.

547 Neuroanatomy (5)
This	 course	 will	 provide	 an	 in-depth	 review	 of	 the	
neuroanatomy	 of	 the	 central	 and	 peripheral	 nervous	
systems.	The	course	will	 include	presentation	of	 the	
morphologic	and	physiologic	aspects	of	 the	nervous	
system,	including	examination	of	anatomical	models,	
prosections	 and	 histological	 preparations.	 Clinical	
correlations	using	case	studies	including	normal	and	
pathological	 imaging	 studies	 (e.g.	MRI,	CT	etc)	 are	
incorporated	 to	 emphasize	 the	 important	 anatomic	
structures	and	their	function.	Lecture	and	laboratory.	
(Special	fee).

550 Histology and Cell Biology (4)
The	course	provides	an	in-depth	study	of	the	micro-
scopic	 anatomy	 dealing	 with	 the	 structure	 of	 cells,	
basic	concepts	of	cell	physiology	including	structure	
and	function	of	cellular	membranes	and	organelles,	cell	
growth	and	communication	and	nucleic	acid	structure	
and	synthesis.	The	course	presents	the	normal	micro-
scopic	structure	of	the	human	body	tissues	and	organs	
in	relation	to	their	functions.	Emphasis	will	be	placed	
on	the	integration	of	the	morphology	with	the	biochemi-
cal	and	physiologic	processes	of	the	body.	Lecture	and	
laboratory.	(Special	fee).

553 Health Law and Ethics (3)
This	course	will	provide	a	basic	understanding	of	the	
legal	issues	as	civil	liabilities	including	medical	mal-
practice,	professional	fees	splitting,	self-referrals,	and	
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licensing,	administrative	and	corporate	law/governance	
pertaining	to	health	services.	The	course	provides	an	
understanding	of	applicable	 laws	and	regulations,	as	
well	as	ethical	and	social	issues	in	health	care	services.	
This	course	provides	a	practical	and	applicable	frame-
work	to	analyze	the	many	complex	issues	in	the	modern	
health	care	industry.	

555 Immunology (3)
This	course	presents	fundamental	concepts	of	immunol-
ogy	and	the	role	of	the	immune	system	in	health	and	
disease,	and	the	use	of	serological	and	antibody-based	
methods	in	the	clinical	lab.	A	Review	of	the	biological	
effects	of	immunologic	reactions,	antibody	formation	
and	 interactions,	 and	 immunological	 specificity	 of	
normal	and	diseased	cells	and	tissues	will	be	discussed.

559 General Dentistry-Principles and Practices (3)
This	introductory	course	will	provide	students	with	a	
career	interest	in	dentistry,	an	overview	of	the	dental	
profession,	 general	 practice,	 related	 specialties	 and	
business	aspects	of	dentistry.	The	course	will	provide	
students	with	a	basic	understanding	of	the	legal	issues	
including	medical	malpractice,	licensing,	administra-
tive	and	corporate	law/governance	pertaining	to	dental	
health	services	in	addition	to	ethical	and	social	issues	
in	dental	health	care.

590 Gross Anatomy (6)
An	intensive	study	of	the	human	anatomy	that	emphasis	
the	gross	structural	anatomy	of	the	human	body	and	cor-
relation	to	clinical	medicine.	The	human	body	will	be	
correlated	with	surface	anatomy,	radiology,	osteology	
and	other	relevant	clinical	information.	Lecture	and	lab.

591 Head and Neck Anatomy (3)
An	in-depth	study	of	human	anatomy	that	emphasis	the	
gross	anatomy	of	the	head	and	neck	and	its	correlations	
to	clinical	medicine	and	dentistry.	The	human	body	will	
be	correlated	with	surface	anatomy,	radiology,	skull	os-
teology	and	other	clinical	information.	Lecture	and	lab.

595 Human Physiology (6)
This	course	is	a	comprehensive	study	of	the	function	
and	regulation	of	human	organ	systems	of	the	body	and	
physiological	 integration	 of	 the	 systems	 to	 maintain	
homeostasis.	Course	will	include	neural	&	hormonal	
homeostatic	 control	 mechanisms,	 and	 study	 of	 the	
musculoskeletal,	 circulatory,	 respiratory,	 digestive,	
urinary,	immune,	reproductive,	endocrine	systems	and	
fluid	electrolyte	balance.	Lecture	and	Lab.

600 (4), 601 (2) Pathology
Fundamental	principles	of	disease	processes	such	as,	
tissue	 injury	 and	 repair,	 inflammation,	 the	 immune	
response,	 and	 neoplasia,	 as	 well	 as	 mechanisms	 of	
hemodynamic	and	metabolic	derangement;	illustrated	
by	means	of	clinical	material	and	case	studies.	

620 Pharmacology (3)
Course	encompasses	basic	pharmacological	principles/
classes	of	drugs.	Include	drug	interactions	with	biologi-
cal	receptors,	absorption,	distribution,	metabolism,	and	
excretion.	Drugs	are	covered	on	a	systems	basis.

623 Medical Microbiology (3)
The	fundamentals	of	microbial	physiology,	genetics	and	
immunology	are	presented	with	important	bacterial,	vi-
ral,	parasitic	and	mycotic	infections	discussed	from	the	
standpoint	of	etiology,	epidemiology,	and	pathogenesis	
and	laboratory	diagnosis.	Treatment,	prevention,	and	
control	of	microorganisms	are	also	discussed.

635 Nutrition (2)
The	course	considers	the	principles	of	nutrition	and	its	
applications.	In	particular,	selected	biochemical	aspects	
of	nutrition	and	the	biological	effects	of	excess	or	de-
ficiency	of	nutrients	will	be	reviewed.	The	course	has	
been	designed	so	as	to	provide	the	necessary	informa-
tion	to	allow	the	student	to	make	informed	decisions	
with	 regard	 to	nutritional	well-being.	 It	 prompts	 the	
student	to	learn	more	about	themselves,	their	diet	and	
the	 maintenance	 of	 sustainable	 good	 health.	 It	 also	
serves	to	raise	awareness	of	topical	nutrition	issues.

644 Cancer Biology (3)
Major	topics	considered	in	this	course	include:	Intro-
duction	to	concepts	and	principles	of	cancer;	cellular	
and	molecular	mechanisms	involved	in	cancer	develop-
ment	and	progression;	epidemiology	and	current	and	
future	diagnostic	and	therapeutic	regimens	involved	in	
the	treatment	of	the	disease.

648 Epidemiology (3)
This	is	a	general	course	in	epidemiology	with	emphasis	
on	current	topics	and	applications	in	the	Public	Health	
arena.	Addresses	the	behavioral	models	of	health	and	
disease,	 the	 social	 barrier	 to	 care	 and	 the	 effective-
ness	of	the	health	system	in	promoting	optimal	health	
behavior	in	patients	and	health	care	personnel	as	well	
as	the	organizations	in	which	they	work.	Students	are	
expected	 to	 gain	 a	 fundamental	 working	 knowledge	
of	epidemiology	methodology.	A	study	of	health	and	
health	status,	and	health	assessment	in	the	community	
is	an	important	goal	of	this	course.	

665 Advanced Study (not to exceed 3 s.h.)
Courses	in	Advanced	Study	include	courses	in	emerging	
interdisciplinary	fields	of	biomedical	science.	May	in-
clude	assigned	readings	from	current	literature,	reports	
and	presentations.	(Special	fee	may	apply)

670 Seminar (2)
This	course	is	specifically	designed	to	expose	the	stu-
dent	to	selected	current	topics	in	biomedical	and	clini-
cal	sciences,	classroom	discussion,	assigned	reading,	
reports	 and	 presentations.	The	 course	 is	 specifically	
designed	 to	 improve	 student	 presentation	 skills	 and	
potential	for	collaborative	work.	Courses	may	be	evalu-
ated	by	peer	presentations	throughout	the	semester.
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675 Research (3-6)
A research project under the guidance of an advisor. 
Specific guidelines and protocols must be approved by 
the program director prior to the start of the project. 
(Special fee may apply).

699 Comprehensive Examination (CR/NC)
Master’s students must pass a comprehensive qualifying 
examination based on the required course work in order 
to receive their degree (Prefix: CMP)

DIVISION OF APPLIED 
SCIENCE
Gerhild Packert, Ph.D., Professor, Program Director 
and Associate Dean of the Division of Applied Science

MASTER OF SCIENCE IN MEDICAL 
BIOTECHNOLOGY & GRADUATE 
CERTIFICATE IN BIOTECHNOLOGY
Graham Shaw, Ph.D., Professor and Program Director

PROGRAM OVERVIEW
 The master’s degree in Medical Biotechnology has 
been designated a Professional Science Master’s (PSM) 
program by the Council of Graduate Schools. It is one of 
less than 50 such programs in the field of biotechnology 
in the United States. The Professional Science Master’s 
in Medical Biotechnology is a 32-credit program that 
will provide graduates with a knowledge of business 
principles, entrepreneurship, ethics, marketing, commu-
nication, leadership, and biotechnology. It is intended to 
be a non-thesis, terminal degree that crosses disciplin-
ary boundaries and is ideal for preparing graduates for 
professional nonteaching careers. It is well suited for 
those entrepreneurial individuals seeking employment 
after graduation rather than a place in medical school or 
a Ph.D. Our graduates will possess a strong technical 
background, combined with knowledge of business 
practices that will equip them to be successful in the 
real world, becoming leaders and assuming manage-
ment roles in the biotechnology industry.

The graduate certificate is ideal for working profes-
sionals seeking specific applied knowledge and skills 
in the area of biotechnology. This certificate program 
requires the successful completion of 16 - 18 credits of 
graduate coursework that may be taken in the evenings 
or at weekend workshops that are taught by industry-
based experts.

ADMISSION REQUIREMENTS
— A bachelor’s degree from a regionally accred-

ited or internationally recognized college or 
university with a record of satisfactory academic 
work and a 3.0 GPA or better (on a 4.0 scale). 
Students with a lower GPA may be considered 
on an individual basis.

— A Graduate Record Examination (GRE) score of 
1000 or above (if taken prior to August 1, 2011) 
or scores of 153 or above in the verbal section 
and 144 in the quantitative section (if taken on 
or after August 1, 2011). Students with a lower 
score may be considered on an individual basis.

— Three letters of recommendation with at least one 
from a former professor. In the case of potential 
applicants working in industry, and wishing to 
return to study, a portfolio of their industrial 
experiences including a personal statement of 
how the PSM program will help them achieve 
their career goals should be included.

— For the Graduate Certificate in Biotechnology, 
applicants will be considered on an individual 
basis and acceptance will be based on prior 
professional experience as well as academic 
background.

— A personal interview is required for admission to 
both the PSM and Graduate Certificate programs. 
It will be arranged only by invitation after the 
applicant’s admissions file is reviewed and the 
candidate deemed eligible. All applicants who 
do not give evidence of being native English 
speakers or who have not graduated from an 
institution where English is a primary language 
of instruction are required to submit scores of the 
test of English as a Foreign Language (TOEFL). 
TOEFL paper-based test total score of 600, or a 
minimum computer-based test score of 250, or 
a minimum Internet-based total score of 100 is 
required for admission. 

— Since our graduates will be required to work 
safely and efficiently in a laboratory environment 
matriculants of both the PSM and Graduate Cer-
tificate programs will be required to demonstrate 
ability to read charts, labels, and graphs and dis-
criminate colors and record results prior to ma-
triculation. Furthermore, they should be able to 
communicate effectively using standard English, 
and assess non-verbal information and possess 
the skills necessary to operate instruments and 
manipulate tools. Successful applicants will also 
possess the emotional health required to utilize 
their full intellectual abilities, recognize emer-
gency situations and take appropriate actions
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PROGRAM POLICIES AND PROCEDURES
 Students are responsible for compliance with the 
policies of Barry University and the College of Health 
Sciences. Since these policies are under constant scru-
tiny, the College of Health Sciences reserves the right to 
change any provisions or requirement in this document 
at any time within a student’s term of enrollment. 
 Information technology resources are integral to the 
education of the graduate student. Barry University pro-
vides a number of information technology resources to 
students, including email, Internet and Intranet services, 
Web Advisor, library services and access to computer 
laboratories (see catalog section for Division of Infor-
mation Technology). Course instructors provide student 
access to course materials on the Blackboard Learning 
System and communicate with students through email.
 Email is considered the standard and official means 
of communication between the faculty, staff, and 
students of the Division of Applied and Biomedical 
Sciences. For that reason, students must monitor and 
maintain their Barry University (mymail.barry.edu) 
email accounts. It is the students’ responsibility to 
check their email regularly so as to stay current with 
their coursework assignments and deadlines. Due to 
identity and privacy concerns, administration, faculty 
and staff of the Division of Applied and Biomedical 
Sciences may refuse to respond to email messages from 
students who use external email providers.

PARTICIPATION IN THE INTERNSHIP 
EXPERIENCE
 Participation in the Internship Experience is con-
tingent upon successful completion of all core didactic 
coursework. Students may be required to relocate dur-
ing the internship session. Students must be financially 
prepared to enter into and complete the program. Stu-
dents must be able to provide their own transportation 
during the Internship Experience. Every student in the 
Internship Experience must secure and retain primary 
care health insurance coverage that meets the Barry Uni-
versity requirements. Coverage must remain in effect at 
all times while registered in the school. Though students 
are responsible for finding their own internship, they will 
be assisted in this process by the Program Director.

CRIMINAL BACKGROUND CHECKS AND 
DRUG SCREENING
 Internship rotation sites may require a criminal 
background check and may refuse to accept students 
with documented criminal histories. These checks will 
be conducted at the students’ expense. In the event of a 
reported incident, a determination about the applicant’s/
student’s continued progress in the academic program 
will be made by Barry University in accordance with 
program and University procedures.

 Many internship sites also require drug screening of 
students prior to, and, in some cases, during the course 
of clinical training. The Division of Applied Science 
may therefore require students to undergo background 
checks and drug screening and exclude or dismiss stu-
dents who are unwilling to comply with these policies. 

IMMUNIZATION AND PHYSICAL 
EXAMINATION
 Before attending the Internship Experience, the stu-
dent must present proof of medical insurance, a physi-
cal examination and current immunizations to include 
annual TB screening (PPD), Diphtheria Inoculation 
Tetanus (DTP), MMRx2, and Hepatitis B. These docu-
ments must be obtained at the students’ expense and 
must be presented before the student will be allowed 
to progress to the internship.

EDUCATIONAL OBJECTIVES
Graduates of the M.S. in Medical Biotechnology 

will:
• Bring interdisciplinary training to the biotechnol-

ogy workplace
• Provide leadership for the development of bio-

technology policy with respect to ethics, social 
justice and equity

• Employ safe multi-disciplinary approaches to the 
solution of industrial and marketing problems in 
biotechnology

• Demonstrate leadership through the utilization 
and evaluation of emerging biotechnology tech-
niques that ensure quality and safety

• Employ clinical scholarship and analytical meth-
ods for evidence-based practice

• Utilize current information systems and technol-
ogy for the improvement and transformation of 
biotechnology protocols

• Perform laboratory procedures at an expert level 
through the integration of biotechnology, statis-
tics, clinical and health sciences, health law and 
ethics, and leadership

• Demonstrate knowledge and expertise in a 
biotechnology-based research capacity and/or 
industrial setting

• Utilize biotechnology-relevant skills in team-
work, project management, communication and 
legal/regulatory issues

CURRICULUM FOR THE MEDICAL 
BIOTECHNOLOGY MS
 The curriculum for the Professional Science Mas-
ter’s program in Medical Biotechnology, as proposed 
here, has been informed by an Advisory Committee 
of local industry leaders and will feature a 3 - 6 credit 
internship in the corporate or public sector that may 
lead to paid employment upon graduation. The Pro-

BarryGr_06.indd   252 6/25/13   9:59 AM



COLLEGE OF HEALTH SCIENCES    253

fessional Science Master’s curriculum is classically 
interdisciplinary, combining graduate study in sci-
ence with courses in management, leadership, ethics, 
communication and entrepreneurial skills—some of 
which will be taught in the D. Inez Andreas School 
of Business. 

Program Outline:

Core Curriculum (9 s.h.)
BIOE 505  Biotechnology 3
BIOE 521 Laboratory Safety: Principles  

and Practice 3
BIOE 681 Internship  3 - 6

Science Electives (select at least 9 s.h.):
BMS/BIOE 527 Biochemistry I  3
BMS/BIOE 528 Biochemistry II  3
BMS/BIOE 537 Human Genetics  3
BMS/BIOE 644 Cancer Biology  3
HSA 535 Applied Biostatistics  3
BMS/BIOE 555 Immunology  3

Business Electives (select at least 9 s.h.)
HSA 540 Quality Management and  

Utilization Review 3
HSA 620 Health Care Budgeting &  

Financial Management  3
HSA 667 Healthcare Leadership 3
HSA  680 Health Care Marketing  3
MBA  605 Entrepreneurial Management 3
HSA  530 Health Law & Ethics 3
  or
MBA  692 Social, Legal and Ethical  

Aspects of Business 3
MBA  652 Diversity in the Workplace 3
  or
NUR  742 Global Leadership Strategies  

and Diversity Awareness 3
MBA  682 Strategy Formulation, 

Implementation and  
Entrepreneurship 3

  or
HSA  690 Health Care Strategic Planning 3

Workshop Electives (select 1 - 6 s.h.)

Program Outline:

FALL
BMS/BIOE 527 Biochemistry I  3
MBA 692 Social, Legal and Ethical  

Aspects of Business 3
BIOE 521 Laboratory Safety: Principles  

and Practice 3

SPRING
BMS/BIOE 537 Human Genetics 3
HSA 535  Applied Biostatistics  3
BIOE 505  Biotechnology  3

SUMMER
BMS/BIOE 665 Advanced study 1
BIOE 681  Internship (250 clinical hours) 3

FALL
HSA 667  Health Care Leadership 3
MBA 682  Strategy Formulation, 

Implementation and 
Entrepreneurship  3

BMS/BIOE 555 Immunology  3
   32

The PSM is an 18-month program for full-time stu-
dents. Upon completion students will receive a master’s 
degree in Medical Biotechnology with a Professional 
Science Master’s designation.

Part-time students may complete the program in 2 
years but students must fulfill all core didactic require-
ments before entering the internship. With the permis-
sion of the Program Director and upon completion of 
18 graduate credits students may apply for the Graduate 
Certificate in Biotechnology.

CURRICULUM FOR THE GRADUATE 
CERTIFICATE IN BIOTECHNOLOGY

Students will be required to take the following 
courses:
BIOE 427/428 or 
 BMS 527/528 Biochemistry 6
BIOE 505 Biotechnology 3
Biotechnology workshops  4
Examples of the workshops are:
PCR, DNA/RNA, ELISA workshops
(See MS in Medical Biotechnology for workshop 
information)

Students must choose one of the following courses:
BMS/BIOE 550 Histology and Cell Biology 5
BMS/BIOE 553 Health Law and Ethics  3
BMS/BIOE 537 Human Genetics  3
BMS/BIOE 555 Immunology 3
BMS/BIOE 558 Applied Microbiology OR 3
BMS/BIOE 623 Medical Microbiology 3
 TOTAL CREDITS 16 - 18

Upon completion students will be awarded a Graduate 
Certificate in Biotechnology.

ACADEMIC STANDING
To be in good academic standing the student must 

maintain both a semester average and a cumulative 
GPA of 3.0. 

A student will be placed on academic probation if 
he/she:

– earns a cumulative or semester GPA below a 3.0, 
but higher than a 2.0.

– earns at least one D or F grade in any semester.
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A student will be suspended if he/she:
– fails, after two consecutive semesters, to bring 

his/her GPA up to a 3.0, following the probation-
ary period.

– earns a cumulative GPA of 2.0 or lower in any 
given semester. 

A student who has been suspended for academic 
reasons may petition for readmission. The suspended 
student must petition the Program Director at least one 
month before the beginning of the semester in which 
the student intends to resume the coursework. The 
student may be declined readmission; the decision of 
the Program Director is final.

ACADEMIC POLICIES AND PROCEDURES
Students are required to comply with all the policies 

and procedures outlined in the syllabi for courses in the 
PSM and the Graduate Certificate programs. Students 
should refer to the policies and procedures section of 
this catalog and the Barry University Student Handbook 
for additional information.

ACADEMIC INTEGRITY AND BEHAVIOR
Promotion of academic integrity and ethical profes-

sional academic behavior are objectives of the College 
of Health Sciences. Cheating or plagiarism will not be 
tolerated. Refer to the policies and procedures section of 
this catalog and the Barry University Student Handbook 
for definitions of cheating and plagiarism.

ACADEMIC ADVISING
Every student matriculating into the PSM program 

will be advised by the Program Director. Students are 
required to make their own academic decisions. It is 
the role of the Program Director to advise the student 
but the final decision regarding course selection is the 
responsibility of the student.

READMISSION
Students who have been academically inactive for at 

least one calendar year and who wish to be readmitted 
must complete an application for readmission. Read-
mission is contingent upon approval by the Program 
Director, the Dean of each school involved, and by the 
Vice President of Student Services.

GRADUATION REQUIREMENTS
Completion of 32 graduate credits, with a minimum 

grade point average of 3.00 (B), and no more than 8 
semester hours of C grade is required for successful 
graduation from the PSM program. Courses with D or 
F grades must be repeated and replaced with grades of 

B or better. Successful completion of the Internship 
and all core classes is a requirement for graduation.

Completion of 16 - 18 graduate credits, with a mini-
mum grade point average of 3.00 (B) is required for 
the award of the Graduate Certificate in Biotechnology.

Course Descriptions — 

Core Courses 
Prefix: BIOE

505 Biotechnology (3)
Biotechnology is a rapidly growing field that is a 
combination of disciplines. In this course the students 
will be exposed to many of the techniques used in the 
biotechnology industry. The course is divided into two 
sections: the immunochemistry module will provide 
students with a working understanding and the appli-
cation of sterile techniques, immunochemistry, ELISA 
techniques, and gel electrophoresis; the molecular 
biology module will provide students with a working 
understanding and application of sterile techniques, 
DNA/RNA extraction and purification, protein identi-
fication, electrophoresis, ELISA and PCR techniques.

521 Laboratory Safety: Principles and Practice (3)
This course introduces the students to the principles 
and practices of laboratory safety in a rapidly changing 
biotechnology environment. The course is designed to 
increase student awareness of the importance of safety 
in the biotechnology laboratory with an emphasis on 
fire safety, chemical safety, laboratory safety and 
bloodborne pathogens. The course is divided into three 
distinct sections. Section 1 deals with general safety 
issues regarding the workforce and risk assessment. 
Section 2 deals with fire, chemical and laboratory safety 
issues regarding training, communication, and compli-
ance with CLIA, OSHA and NFPA recommendations. 
Section 3 covers issues associated with bloodborne 
pathogens (HIV, TB, Hepatitis B) and how those safety 
issues relate to a safe laboratory working environment. 
Completion of the course will prepare students to “work 
safely” in a biotechnology/health care environment 
and/or institution. 

681 Internship (3)
This course is the capstone requirement for the non-
thesis Professional Science Master’s in Medical 
Biotechnology. Students will be assisted in finding a 
suitable internship by the Program Director. Students 
will conduct a directed practical research project in a 
laboratory/business setting under the guidance of an 
internship mentor. Students will be required to de-
sign, implement, and present their research findings. 
This course will equip the student with many of the 
workplace skills desired by the current biotechnology 
industry. 
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Science Electives

BMS/BIOE 527 Biochemistry I (3) 
Biochemistry I provide an introduction to the funda-
mental aspects of biochemistry. It gives an overview 
of the structure, function and metabolism of biologi-
cally important molecules: carbohydrates, fatty acids, 
proteins and nucleic acids. Enzyme kinetics, allostery, 
enzyme inhibition and control are considered in detail. 
The course concludes with a review of amino acid 
metabolism. Throughout, the emphasis is placed on 
the regulation of metabolic pathways and on their inter-
relationships in health and disease. Same as GMS 527.

BMS/BIOE 528 Biochemistry II (3) 
Biochemistry II considers the application of biochem-
istry to disease etiology, diagnosis and treatment. Cell 
membranes and the structure, function and replication 
of the cell’s genetic material are described. The diges-
tion and absorption of nutrients is reviewed and the 
consequences of malfunction considered. A number 
of disease states are used to illustrate selected prin-
ciples including the relationship between nutrition 
and disease: atherosclerosis, hyperlipidemia, obesity 
and diabetes. The application of clinical biochemistry 
techniques to disease diagnosis is described and the 
biochemistry of exercise and aging visited. Prerequi-
sites: BMS/BIOE 527. Same as GMS 528.

BMS/BIOE 537 Human Genetics (3) 
This course discusses the genetic influences that affect 
the course of human development from reproduction 
through the prenatal, neonatal, pediatric, adolescent, 
and adult periods. Screening protocols, early interven-
tion, and new treatment modalities will be discussed.

BMS/BIOE 555 Immunology (3) 
A study of antibody formation, antigen-antibody 
interactions. Review of the biological effects of im-
munologic reactions, immunological specificity of 
normal and diseased cells and tissues will be discussed. 

BMS/BIOE 644 Cancer Biology (3) 
Major topics considered in this course include: Intro-
duction to concepts and principles of cancer; cellular 
and molecular mechanisms involved in cancer develop-
ment and progression; epidemiology and current and 
future diagnostic and therapeutic regimens involved in 
the treatment of the disease.

HSA 535 Applied Biostatistics (3)
This course provides a survey of fundamental statistical 
concepts and applied techniques related to the practice 
of health services management. Methods of data col-
lection, management, presentation, and descriptive 
and inferential statistics are included in this course, as 
well as research methodology theory applied to Public 
Health and Health Services.  The course examines 
theoretical concepts, descriptive and analytic research 

methods that are used by the main disciplines engaged 
in research and evaluation of health status and health 
services. 

Business Electives 
Prefix: HSA

530  Health Law and Ethics (3)
The provision of health care services is one of the most 
regulated industries in the United States. As the law and 
health care delivery become more interconnected, it is 
essential for those in the industry to keep pace with the 
significant changes in health law and their impact on 
the health care system. A strong background in health 
regulation is therefore becoming increasingly relevant 
to both clinical practice and to organizational manage-
ment. Completion of this course will provide a basic 
understanding of such legal issues as civil liabilities 
including medical malpractice, professional fees split-
ting, self-referrals, and licensing, administrative and 
corporate law/governance pertaining to health services. 
Appropriate health administration requires not only an 
understanding of applicable laws and regulations, but 
also an understanding of the distinct ethical and social 
issues presented by the provision of healthcare services. 
Administrators, health professionals, patients and even 
communities as a whole are stakeholders in the ethical 
provision of health services. Qualified administrators 
and managers therefore are able to competently focus 
not only on the legal and business aspects of their field, 
but also on the social and behavioral aspects of the 
health administration from an ethical standpoint. This 
course therefore provides a practical and applicable 
framework to analyze the many complex issues and 
competing interests that arise in the modern healthcare 
industry.

540  Quality Management and Utilization 
Review (3)

This course provides a foundation for the implementa-
tion of quality management activities in the health care 
industry. Examines theory, methods, and assessment 
tools health care managers and health professionals 
currently use, creating an environment in which quality 
can be measured and improved. The course introduces 
the process of performance improvement as continuous 
and dynamic through process design, data collection, 
analysis, implementation, and ongoing evaluation.

620  Health Care Budgeting and Financial 
Management (3)

In order to properly manage their assigned areas of 
responsibility, managers must have an understanding 
of the various financial management concepts and tools 
that are available to them to successfully accomplish 
their assigned tasks. They must be able to identify the 
sources of revenue and recognize the expenses that have 
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an impact on their areas(s) of responsibility, and master 
the techniques associated with managing this informa-
tion. Decisions involving financial and human resources 
must be based on managers’ overall understanding of 
the organization’s mission, goals, and objectives. Good 
managers work diligently to coordinate their areas of 
responsibility with their peers, who are managing other 
diverse areas of the organization. This course will in-
troduce students to the basic concepts and principles of 
financial management within healthcare organizations. 
This course is designed to provide the student with an 
understanding of how health care administrators and 
managers use financial information to help guide and 
manage organizations. Students will learn fundamental 
principles of financial and managerial accounting. They 
will examine how to better utilize financial information 
in their own organization. Students who have never taken 
an undergraduate finance or accounting course will be 
required to complete BUS 512W Accounting Principles 
Workshop and BUS514W Finance Workshop. 

667  Health Care Leadership (3)
Provides an overview of leadership perspectives and 
strategies as they apply to health care settings. The 
course is designed to provide a working knowledge 
of leadership theory and processes, emphasizing the 
leader’s human resources function in health care set-
tings. Students will develop an understanding and ap-
preciation of how effective health care leaders think, 
make decisions and solve problems, and accomplish 
corporate strategy through maximizing employee 
commitment and other organizational resources. Also, 
the course endeavors to facilitate self-knowledge and 
career planning as well as skill development related 
to health care leadership, particularly skills in gaining 
commitment, coaching for performance and develop-
ing employees. 

680  Health Care Marketing (3)
Managers must have an understanding of the various 
marketing concepts and tools that are available to them 
to successfully accomplish their assigned tasks. Deci-
sions involving marketing must be based on a manager’s 
overall understanding of the organization’s products and 
services. Effective managers work diligently to coordi-
nate their areas of responsibility with their peers, who 
are managing other diverse areas of the organization. 
This course provides methods to evaluate marketing 
performance and productivity, analyze internal and 
external resources, and perform a SWOT analysis, 
present various models and methods for the promotion 
and positioning of health care services and products. It 
also emphasizes the importance of a marketing audit 
and incorporating that audit into the total marketing 
planning process. The course will also review the im-
portance of marketing research and the analytical tools 
required to be successful.

690  Health Care Strategic Planning (3)
In order to properly manage their assigned areas of 
responsibility, managers must have an understanding 
of the various strategic management concepts and tools 
that are available to them to successfully accomplish 
their assigned tasks. Decisions involving strategy and 
marketing must be based on managers’ overall under-
standing of the organization’s mission, goals, and objec-
tives. Effective managers work diligently to coordinate 
their areas of responsibility with their peers, who are 
managing other diverse areas of the organization. This 
course provides methods to evaluate organizational 
performance and productivity, analyze internal and 
external resources, and perform needs assessment. The 
course also presents various models and methods for 
planning and positioning of health care services and 
interpreting surveys used in health services manage-
ment information systems. It also emphasizes the im-
portance of creating a strategic plan and incorporating 
that plan into the total strategic planning process. This 
course represents the program capstone that integrates 
all previous courses.

Prefix: MBA

605  Entrepreneurial Management (3)
An overview of the managerial function of operating a 
small business enterprise with emphasis on planning, 
organizing, and controlling. Specific attention is given 
to demand analysis, to developing the business plan, 
and to financing sources including the Small Business 
Administration. Innovation is the key concept of this 
course.

652  Diversity in the Workplace (3)
Explores the training and development of a culturally 
sensitive work force. Examines and explores innovative 
techniques for dealing with institutional “isms” (e.g., 
sexism, ageism, etc.), as they relate to management 
training, conflict resolution, career development, men-
toring, performance appraisals, team-building, and peer 
rating methods (cross-listed with HRD 652).

682  Competitive Environment & Strategy 
Formulation (3)

This course introduces the graduate student to the 
global environment of business, the role and history of 
business in society, the nature and state of competition 
and competitive strategy at the corporate, business and 
operational levels, the relationship among business 
functions, processes and competencies, the interests 
of the various stockholders in the firm, and the social 
and ethical responsibilities of business. The course 
concludes with a segment on personal career planning. 
Prerequisites: BUS 505A.
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692  Social, Legal, and Ethical Aspects of 
Business (3)

This course is structured to create an awareness of and 
sensitivity to the social, legal, and ethical issues that 
influence the management of business enterprises. Top-
ics such as strategy and the nonmarket environment, 
nonmarket strategies and government institutions, 
government and markets, international business and 
nonmarket issues, and ethics and responsibility are 
considered.

Prefix: NUR

742  Global Leadership Strategies and Diversity 
Awareness (3)

Provides an in-depth analysis of social, economic and 
political structures. Design leadership strategies in 
nursing and health care incorporating an understand-
ing of global and human diversity. Cross-cultural field 
experiences are included.

Workshop Electives
Workshop courses in Advanced Study (1) include 

courses in emerging interdisciplinary fields of biomedi-
cal and applied science. Most are taught by industry 
experts and will include assigned readings from current 
literature, reports and presentations. Students may take 
from 1 - 4 of these workshops with the approval of the 
Program Director.

BMS/BIOE 665 Advanced Study
Possible topics include the following:

The Business of Biotechnology
Chemistry Manufacturing and Control
Good Manufacturing Practices
Regulatory Affairs
Polymerase Chain Reaction
Protein and DNA Analysis
Chemical Instrumentation

MASTER OF SCIENCE IN CLINICAL 
BIOLOGY
Gerhild Packert, Ph.D., Associate Dean and Program 
Director

PROGRAM OVERVIEW
This master’s program in clinical biology is designed 

to prepare laboratory and allied health professionals for 
career advancement by providing interdisciplinary edu-
cational opportunities in research, biotechnology, clini-
cal practice and health care law, ethics and leadership.

Students can choose between two different special-
izations, Laboratory Management or Histotechnology. 

Both options culminate in a capstone project, where 
the students will conduct a directed research project 
around a clinical-case study.

Laboratory Management Specialization
The Laboratory Management Specialization re-

quires 36 graduate credit hours for graduation. Students 
may choose to attend part-time or full-time as their 
schedules allow, and may choose among a number of 
elective courses that meet their individual needs and 
interests. If attending on a full-time basis, students in 
this specialization option can complete their master’s 
degree in four semesters. This degree option will pre-
pare the student for leadership positions in research, 
clinical practice, management and industry. 

Histotechnology Specialization
The Histotechnology Specialization requires 34 

graduate credit hours for graduation, and is designed 
to be completed in 12 months. Students must attend on 
a full-time basis. This degree option will prepare the 
student for leadership positions in research, industry 
and clinical practice.

ADMISSION REQUIREMENTS
– Bachelor’s degree from a regionally accredited or 

internationally recognized college or university 
with appropriate undergraduate/graduate credits 
in biology

– Undergraduate grade point average of 3.0, or 
better

– Score of at least 1000 on the Graduate Record 
Examination (GRE)

– Two letters of recommendation in support of 
graduate work

A personal interview is required and arranged only 
by invitation after the applicant’s admissions file is 
reviewed and the candidate deemed eligible. All appli-
cants who do not give evidence of being native English 
speakers or who have not graduated from an institution 
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where English is a primary language of instruction are 
required to submit scores of the test of English as a 
Foreign Language (TOEFL). TOEFL paper-based test 
total score of 600, or a minimum computer-based test 
score of 250, or a minimum Internet-based total score 
of 100 is required for admission. 

Non-Academic Requirements
Vision

• Read charts, labels, graphs, materials with the aid 
of a microscope; discriminate colors and record 
results

Speech and Hearing
• Communicate effectively using standard English, 

and assess non-verbal information

Fine Motor Skills
• Skills necessary to operate instruments and ma-

nipulate tools

Psychological Skills
• Possess the emotional health required to utilize 

full intellectual abilities
• Recognize emergency situations and take ap-

propriate actions

PROGRAM POLICIES AND PROCEDURES
Students are responsible for compliance with the 

policies of Barry University and the College of Health 
Sciences. Since these policies are under constant scru-
tiny the College of Health Sciences reserves the right to 
change any provisions or requirement in this document 
at any time within a student’s term of enrollment. 

Information technology resources are integral to 
the education of the graduate student. Barry Univer-
sity provides a number of information technology 
resources to students, including email, Internet and 
intranet services, Web Advisor, library services and 
access to computer laboratories (see catalog section 
for Division of Information Technology). Many course 
instructors provide student access to course materials 
on the Blackboard Learning System and communicate 
with students through email.

Email is considered the standard and official means 
of communication between the faculty, staff, and stu-
dents of the Allied Health Professions Program. For that 
reason, students must monitor and maintain their Barry 
University (mymail.barry.edu) email accounts. Due to 
identity and privacy concerns, administration, faculty 
and staff of the Allied Health Professions Program may 
refuse to respond to email messages from students who 
use external email providers.

PARTICIPATION IN THE CLINICAL 
EXPERIENCE
 Participation in the Clinical Experience is a require-
ment for students in the histotechnology specialization 
program and is contingent upon successful completion 
of all didactic coursework. Students may be required 
to relocate during the clinical session. Students must 
be financially prepared to enter into and complete the 
program. Students must be able to provide their own 
transportation during the Clinical Experience. Every 
student in the Clinical Experience must secure and retain 
primary care health insurance coverage that meets the 
Barry University requirements. Coverage must remain 
in effect at all times while registered in the school. The 
University maintains liability insurance for each student 
entering the Clinical Experience at affiliate sites. There 
will be an annual fee of $50 charged to the participating 
student’s account.

CRIMINAL BACKGROUND CHECKS AND 
DRUG SCREENING

Clinical rotation sites require a criminal background 
check and may refuse to accept students with docu-
mented criminal histories. In the event of a reported 
incident, a determination about the student’s contin-
ued progress in the academic program will be made 
by Barry University in accordance with program and 
University procedures.

Many clinical sites also require drug screening of 
students prior to, and, in some cases, during the course 
of clinical training. The Allied Health Professions 
Program may therefore require students to undergo 
drug screening and exclude or dismiss students who 
are unwilling to comply with these policies. Criminal 
background checks and drug screening are done at the 
student's expense.

IMMUNIZATION AND PHYSICAL 
EXAMINATION
 Before attending the Clinical Experience, the student 
must present proof of medical insurance, physical ex-
amination, and current immunizations to include annual 
TB screening (PPD), Diphtheria Inoculation Tetanus 
(DTP), MMRx2, and Hepatitis B. These documents 
must be presented before the student will be allowed to 
progress to Clinical Experience status. Immunizations 
and physical examinations are done at the student’s 
expense.

ACADEMIC POLICIES AND PROCEDURES
Students are responsible for all material and as-

signments covered in every course and all examina-
tions, including all unannounced quizzes. Attendance 
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at scheduled exams is mandatory. Examinations may 
be given outside of normal class hours due to space or 
time limitations. Acceptance of excuses for absences 
and administration of make-up examinations are solely 
at the discretion of the instructor.

EDUCATIONAL OBJECTIVES
Students completing the program will have acquired 

the ability to:
• Demonstrate competencies in the basic proce-

dures required in their specialization
• Demonstrate the skills and attitudes needed for 

clinical competencies in the medical laboratory 
science profession

• Practice principles of laboratory safety proce-
dures

• Operate all laboratory equipment; perform main-
tenance procedures and quality control

• Develop the knowledge and skill in education, 
management and research to fulfill the leadership 
roles within the clinical laboratory

• Integrate knowledge and research to be able to 
critique and analyze data and published studies 
related to the field

• Develop an awareness of major health, social 
and economic problems of the community and 
the world at large

CURRICULUM
The curriculum is reflective of a program of graduate 

study that provides for intense and analytic exploration 
of laboratory and clinical science, professional practice, 
technological applications and research methodology.

Students will have the opportunity to develop skills 
that prepare them for leadership positions in health 
sciences, research and industry. 

Specialization: Laboratory Management
Program Outline:
Core Curriculum:
BIOE 505 Biotechnology 3
BIOE 601 Pathology 3
HSA  520 Managerial Epidemiology 3
HSA  530 Health Law and Ethics 3
HSA  535  Applied Biostatistics 3
HSA  540 Quality Assurance and 

Utilization Review 3
HSA  620 Health Care Budgeting and  

Financial Management 3
HSA  667 Health Care Leadership 3
BIOE 671 Capstone Project 3

Electives (select 3 s.h.):
HSA  525 Health Care Policy 3
HSA  650 Health Services Research  

and Program Evaluation 3
HSA  690 Health Care Strategic  

Planning 3

Electives (select 6 s.h.):
BIOE 527 Biochemistry I 3
BIOE 528 Biochemistry II 3
BIOE 537 Molecular Genetics 3
BIOE 555 Immunology 3
BIOE 623 Medical Microbiology 3
BIOE 644 Cancer Biology 3
   36

15-month program for full-time students. Upon comple-
tion students receive a master’s degree in Clinical 
Biology.

Specialization: Histotechnology
Program Outline:
FALL
BIOE 550 Histology and Cell Biology 5
HSA  530 Health Law and Ethics 3
BIOE 545 Microtechnique 3
HSA  667 Health Care Leadership 3

SPRING
BIOE  603 Advanced Histotechnology 3
HSA  535 Applied Biostatistics  3
BIOE 601 Pathology 4
BIOE 505 Biotechnology 3

SUMMER
BIOE  547 Clinical Experience  

(300 clinical hours) 3
BIOE  671 Capstone Project 3
   33

12-month program for full-time students. Upon comple-
tion students will receive a master’s degree in Clinical 
Biology and a certificate in Histotechnology and will be 
eligible to sit for the American Society for Clinical Pa-
thology (ASCP) histotechnologist (HTL) examination.

ACADEMIC STANDING
To be in good academic standing the student must 

maintain both a semester average and a cumulative 
GPA of 3.0. 

A student will be placed on academic probation if 
he/she:

• earns a cumulative or semester GPA below a 3.0, 
but higher than a 2.0.

• earns at least one D or F grade in any semester
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A student will be suspended if he/she:
• fails, after two consecutive semesters, to bring 

his/her GPA up to a 3.0, following the probation-
ary period

• earns a cumulative GPA of 2.0 or lower in any 
given semester 

A student who has been suspended for academic 
reasons may petition for readmission. The suspended 
student must petition the Program Director at least one 
month before the beginning of the semester in which 
the student intends to resume the coursework. The 
student may be declined readmission; the decision of 
the Program Director is final.

ACADEMIC INTEGRITY AND BEHAVIOR
Promotion of academic integrity and ethical profes-

sional academic behavior are objectives of the College 
of Health Sciences. Cheating or plagiarism will not be 
tolerated. Refer to the policies and procedures section of 
this catalog and the Barry University Student Handbook 
for definitions of cheating and plagiarism.

ACADEMIC ADVISING
Every student matriculating into the Allied Health 

Professions Program is assigned an academic advisor 
by the Associate Dean. Students are required to make 
their own academic decisions after consultation with 
the advisor. The advisor’s role is to advise the student 
but the final decision is the responsibility of the student.

READMISSION
Students who have been academically inactive for at 

least one calendar year and who wish to be readmitted 
must complete an application for readmission. Read-
mission is contingent upon approval by the Division 
of Student Affairs.

GRADUATION REQUIREMENTS
Completion of 36 or 33 graduate credits, respec-

tively, with a minimum grade point average of 3.00 
(B) and no more than 6 semester hours of C grade is 
required for graduation. Courses with D or F grades 
must be repeated and replaced with grades of B or 
better. Successful completion of the Capstone Project 
is a requirement for graduation.

ACCREDITATION
Barry University’s Histotechnology Specialization 

Program is approved by the Florida Department of 
Health, Board of Clinical Laboratory Personnel, and 
accredited by the National Accrediting Agency for 
Clinical Laboratory Sciences (NAACLS): 5600 N. 
River Rd., Suite 720, Rosemont, IL 60018 / Telephone: 
773-714-3415 / Fax: 773-714-8886 / E-mail: info@
naacls.org / Website: www.naacls.org.

Course Descriptions— 
Prefix: BIOE
505 Biotechnology (3)
This course will provide students with an everyday 
understanding and application of molecular and im-
munological technique.

527 Biochemistry I (3)
Biochemistry I provides an introduction to the funda-
mental aspects of biochemistry. It gives an overview of 
the structure, function and metabolism of biologically 
important molecules, carbohydrates, fatty acids proteins 
and nucleic acids. The course concludes with a review 
of amino acid metabolism. Enzyme kinetics, allostery, 
enzyme inhibition and control are considered in detail. 
Throughout, the emphasis is placed on the regulation 
of metabolic pathways and on their interrelationships 
in health and disease.

528 Biochemistry II (3)
Biochemistry II considers the application of biochem-
istry to disease etiology, diagnosis and treatment. Cell 
membranes and the structure, function and replication 
of the cell’s genetic material are described. The diges-
tion and absorption of nutrients is reviewed and the 
consequences of malfunction considered. A number 
of disease states are used to illustrate selected prin-
ciples including the relationship between nutrition 
and disease, atherosclerosis, hyperlipidemia, obesity 
and diabetes. The application of clinical biochemistry 
techniques to disease diagnosis is described and the 
biochemistry of exercise and aging visited. 

537 Molecular Genetics (3)
This course will provide students with an understand-
ing of current theories of mechanisms of human 
inheritance and their application in modern medicine 
and technology.

545  (Same as 445) Microtechnique (3)
Theory and extensive hands-on experience in the 
histotechnology laboratory. Students learn how to use 
basic instrumentation in preparation for the Clinical 
Experience.

547  Clinical Experience (3)
Clinical Experience with students’ first exposure to 
the clinical environment. Prerequisite: Completion of 
didactic portion of the histotechnology specialization.

550 Histology and Cell Biology (5)
Presentation of the normal microscopic structure of the 
human body. Emphasis will be placed on the integration 
of the morphology with the biochemical and physi-
ologic processes of the body. Lecture and laboratory. 

555 Immunology (3)
Major topics considered in this course are antibody 
formation, antigen antibody interactions, biological 
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effects of immunologic reactions, and immunological 
specificity of normal and diseased cells and tissues.

601 Pathology (3)
Fundamental principles of disease processes such as 
tissue injury and repair, inflammation, the immune 
response and neoplasia, as well as mechanisms of 
hemodynamic and metabolic derangement, illustrated 
in laboratory by means of clinical material and case 
studies will be discussed. Lecture and lab.

603  Advanced Histotechnology (3) 
This course introduces students to advanced aspects 
of histological procedures used in clinical settings, 
focusing on the theoretical basis of immunohistochem-
istry, enzyme histochemistry and electron microscopy. 
Working in teams, all students will conduct a directed 
research project around a clinical case study. Students 
will be required to work collaboratively in the design, 
implementation, and presentation of their research 
findings. Prerequisites: BIOE 545.

623 Medical Microbiology (3)
This course covers the physical and chemical structure 
of bacteria and fungi, major human diseases associated 
with these microorganisms including identification, 
pathogenicity, mode of transmission, treatment, and 
chemotherapeutic drugs. 3 hours lecture, 2 hours lab 
weekly. Same as PDY 623.

644  Cancer Biology (3)
Major topics considered in this course include: concept 
and principles of cancer as a disease entity; stages of 
cancer - initiation, promotion and progression; etiology 
of cancer - genetic and epigenetic components; patho-
genesis - genetic basis; risk factors - multi-factorial; 
diagnostic approach - current and future; therapeutic/
preventive regimens; patient care; future perspectives 
in oncology.

648  Epidemiology (3)
Major topics considered in this course are the basics 
of epidemiology and infectious disease. The course 
covers important principles, concepts, methods, and 
analytical techniques pertaining to epidemiology. The 
course is designed to help students understand and ap-
ply the fundamentals of epidemiology and to use this 
knowledge to evaluate studies in the epidemiologic and 
biomedical literature.

665 Advanced Study (1-3)
Courses in advanced study include courses in emerging 
interdisciplinary fields of biomedical science. May in-
clude assigned readings from current literature, reports 
and presentations.

671 Capstone Project (3)
This course is the Capstone Project for the MS in the 
Applied Biology degree program. Students will conduct 
a directed research project around a clinical case-study. 

Students will be required to design, implement, and 
present their research findings.

For course description of all other courses see appropri-
ate section of University Catalog.

POST-BACCALAUREATE 
CERTIFICATE IN 
HISTOTECHNOLOGY

The Post-Baccalaureate Certificate in Histotechnol-
ogy Program is designed for students who have already 
earned a bachelor’s degree in the biological sciences 
from an accredited institution and have fulfilled the 
prerequisites listed below. This is a nine-month program 
that prepares the student for histotechnology certifica-
tion. A five-month Clinical Experience at one of the 
program's clinical affiliate sites is included.

Histotechnology is a structural science concerned 
with the evaluation of tissues, their cellular morphology 
and their chemical composition. Histotechnologists 
work under the supervision of a pathologist, preparing, 
cutting, processing and staining tissue specimens of 
human, animal or plant origin for diagnostic, research 
and teaching purposes. New technologies and meth-
odologies are constantly being developed in the field, 
making this allied health care profession one of the most 
exciting and dynamic in the workplace today.

Barry University’s Post-Baccalaureate Certificate 
in Histotechnology Program is designed to prepare 
students for this challenging field. Students completing 
this program are eligible to sit for the American Society 
for Clinical Pathology (ASCP) HTL certification ex-
amination. Please note that certification agencies may 
change their qualifying requirements; it is the student’s 
obligation to meet those requirements.

Histotechnologists must have critical thinking skills, 
precision, fine manual dexterity and the ability to work 
well under pressure with minimal supervision. Patient 
contact is limited.

EDUCATIONAL OBJECTIVES
Students completing the program will have acquired 

the ability to:
• Demonstrate entry-level competencies in the ba-

sic procedures of the histopathology laboratory, 
including but not limited to fixation, embedding, 
frozen sectioning, microtomy, routine and special 
stains, and immunohistochemistry

• Demonstrate the skills and attitudes needed for 
clinical competencies in the medical laboratory 
science profession

• Become familiar with and understand basic 
principles of laboratory safety procedures

BarryGr_06.indd   261 6/25/13   9:59 AM



262    COLLEGE OF HEALTH SCIENCES

• Operate basic instruments including microtome, 
cryostat, embedding stations and processing 
equipment, and perform basic maintenance 
procedures

• Develop the knowledge and skill in education, 
management and research to fulfill the leadership 
roles within the clinical laboratory

• Integrate knowledge of histology and research to 
be able to critique and analyze data and published 
studies related to the field

• Develop an awareness of major health, social 
and economic problems of the community and 
the world at large

ADMISSION REQUIREMENTS
This program has a fall start only. Applications 

are accepted on an ongoing basis, however admission 
decisions will not be made until mid-spring prior to the 
desired fall start date. Students seeking admission to 
the Post-Baccalaureate Certificate in Histotechnology 
Program must submit a completed application, write 
a statement of purpose, provide official transcripts 
from institutions attended, and submit two satisfactory 
professional letters of recommendation from faculty or 
supervisors. A personal interview is required before 
acceptance into the program. Upon acceptance, a non-
refundable deposit in the amount of $250 is required to 
hold the applicant’s position in the program. The deposit 
will be applied toward tuition expenses.

All students must have received a minimum grade 
of C in all college-level prerequisites listed below, and 
an overall GPA of 2.75 (on a 4.0 scale).

PREREQUISITES
Biology (12 semester hours)
Chemistry (8 semester hours)
Math (6 semester hours)

Non-Academic Requirements

Vision
• Read charts, labels, graphs, materials with the aid 

of a microscope; discriminate colors and record 
results

Speech and Hearing
• Communicate effectively using standard English, 

and assess non-verbal information

Fine Motor Skills
• Skills necessary to operate instruments and ma-

nipulate tools

Psychological Skills
• Possess the emotional health required to utilize 

full intellectual abilities
• Recognize emergency situations and take ap-

propriate actions

INTERNATIONAL STUDENTS
International students who have completed all or 

part of their college coursework outside of the United 
States at an internationally listed institution must submit 
their transcripts to an official international transcript 
evaluation service. Information about professional 
evaluating services in the United States is available 
from the Office of Health Sciences Admissions. Official 
transcripts and the international credit evaluation must 
be submitted to Barry University for admission and 
evaluation purposes.

Students are also required to obtain a score of at 
least 550 (213 on the computer-based test, or 79 on the 
Internet-based test) on the Test of English as a Foreign 
Language (TOEFL). Official test results must be sub-
mitted to the Office of Health Sciences Admissions, 
Barry University.

CORE COURSEWORK
All students in the Post-Baccalaureate Certificate 

in Histotechnology Program are required take the fol-
lowing core courses:
BIOE 300A Special Topics: Orientation (1)
BIOE 300 QC in the Laboratory (2)
BIOE 317 Laboratory Management Seminar (2)
BIOE 445 Microtechnique Lecture (2)
BIOE 445L Microtechnique Lab (2)
BIOE 450 Histology Lecture (2)
BIOE 450L Histology Lab (2)
BIOE 460 Advanced Histotechnology I (2)
BIOE 465 Advanced Histotechnology II (2)
BIOE 484 Clinical Experience I (2-6)
BIOE 489 Clinical Experience II (2-6)

See Undergraduate Catalog for course descriptions.

CRIMINAL BACKGROUND CHECKS AND DRUG 
SCREENING

Clinical rotation sites require a criminal background 
check and may refuse to accept students with docu-
mented criminal histories. In the event of a reported 
incident, a determination about the student’s contin-
ued progress in the academic program will be made 
by Barry University in accordance with program and 
University procedures.
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Clinical sites also require drug screening of students 
prior to, and, in some cases, during the course of clinical 
training. The Allied Health Professions Program may 
therefore require students to undergo drug screening 
and exclude or dismiss students who are unwilling 
to comply with these policies. Criminal background 
checks and drug screenings are done at the student’s 
expense. Individuals who have been convicted of a 
felony or misdemeanor may be denied certification or 
licensure as a health professional. Information regard-
ing individual eligibility may be obtained from the 
appropriate credentialing bodies.

IMMUNIZATION AND PHYSICAL EXAMINATION
Before attending the Clinical Experience, the student 

must present proof of medical insurance, physical ex-
amination and current immunizations to include annual 
TB screening (PPD), Diphtheria Inoculation tetanus 
(DTP), MMRx2, and Hepatitis B. These documents 
must be presented before the student will be allowed to 
progress to Clinical Experience status. Immunizations 
and physical examinations are done at the student’s 
expense.

PARTICIPATION IN THE CLINICAL EXPERIENCE
Participation in the Clinical Experience is a require-

ment for students in the histotechnology specialization 
programs and is contingent upon successful completion 
of all didactic coursework. Students may be required 
to relocate during the clinical session. Students must 
be financially prepared to enter into and complete the 
program. Students must be able to provide their own 
transportation during the Clinical Experience. Every 
student in the Clinical Experience must secure and 
retain primary care health insurance coverage that 
meets the Barry University requirements. Coverage 
must remain in effect at all times while registered in the 
school. The University maintains liability insurance for 
each student entering the Clinical Experience at affiliate 
sites. There will be an annual fee of $50 charged to the 
participating student’s account. 

The minimum passing grade for each Clinical 
Experience is: BIOE 484 Clinical Experience I, “73” 
(C) or higher; BIOE 489 Clinical Experience II, “83” 
(B) or higher.

The grading scale for the Clinical Experience 
courses only is as follows:

	 93	–	100	 =	 A
	 83	–		 92	 =	 B
	 73	–		 82	 =	 C
	 68	–		 72	 =	 D
	 below	68	 =	 F

ACADEMIC DISMISSAL
Each didactic course must be passed with at least a 

grade of C or higher. Students will not be able to enroll 
in Clinical Experience I until all didactic courses have 
been successfully completed. Should a student fail to 
meet the minimum passing grade of “73” (C) or higher 
for Clinical Experience I, the student will be dismissed 
from the remainder of the program.

SITES
Didactic courses and BIOE 450L Histology Lab and 

BIOE 445L Microtechnique Lab are taught at Barry 
University on the main campus. Histotechnology Clini-
cal Experiences are offered at clinical affiliate sites.

ACCREDITATION
Barry University’s Histotechnology Specialization 

Program is approved by the Florida Department of 
Health, Board of Clinical Laboratory Personnel, and 
accredited by the National Accrediting Agency for 
Clinical Laboratory Sciences (NAACLS): 5600 N. 
River Rd., Suite 720, Rosemont, IL 60018 / Telephone: 
773-714-3415 / Fax: 773-714-8886 / E-mail: info@
naacls.org / Website: www.naacls.org.
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